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EDUCATION AND HEALTH STANDING COMMITTEE 
Ninth Report — “Annual Report 2015–16” — Tabling 

DR G.G. JACOBS (Eyre) [10.14 am]: I present for tabling the ninth report of the Education and Health 
Standing Committee, titled “Annual Report 2015–16”. 
[See paper 4531.] 
Dr G.G. JACOBS: It is a pleasure to present the annual report of the Education and Health Standing 
Committee—again, it is a very hardworking committee. This applies not only to the executive staff, but also to 
the members of Parliament who serve on the committee. In the period covered by this report we have held 
27 deliberative meetings and taken evidence from 80 witnesses at 28 hearings. We conducted three inquiries and 
tabled two reports. We travelled to Alice Springs; Rotorua, New Zealand; and throughout the Kimberley region 
of Western Australia as part of our inquiry into Aboriginal youth suicides, on which we have not yet presented 
our final report, although it will be presented towards the end of the year. 
I believe that the role of the parliamentary committee is to provide an objective assessment of matters before and 
of interest to the Parliament, improve the lives of people in Western Australia, and ensure value for money for 
taxpayers. This year, the committee concluded its inquiry into the transition and operation of services at 
Fiona Stanley Hospital, which is recognised as a twenty-first century state-of-the-art health facility. We saw how 
important it is to get the transition to a new hospital right, complete with records and staff, and to reduce risks to 
the health of patients. We saw how important it is to have a comprehensive discharge communication network 
for ongoing care. Indeed, a hospital is more than bricks and mortar. 
The committee is also investigating the Department of Health’s management of its centralised computing 
services contract. It was of interest to me that in February the Auditor General released a report on this contract, 
in particular how the contract was, in his words, “mismanaged” by the Department of Health, and the significant 
overspend that has resulted. We will present that report to the house in the coming weeks—in fact I think it is 
due to be presented next week—to inform the house about the details of that centralised computing services 
contract. It was of interest to me because of the work that the committee had previously done on information and 
communications technology in the commissioning of Fiona Stanley Hospital. 
The committee has also commenced two new inquiries. The first is to understand the independent public schools 
initiative. I should say at this stage that it is not to criticise the initiative, but to learn lessons and make the 
system even better. No system, policy or project is absolutely perfect, and there are things that we can do to 
make it better. There are lessons to be learnt, and we can gain a better understanding of what independent public 
schools really mean. The committee explored the positive aspects of the IPS initiative and the need, if you like, 
to balance devolution of responsibility with providing appropriate levels of support to schools, principals and 
staff, and standardising reviews of school performance. Based on evidence received, consistent improvements in 
student outcomes are not a demonstrable result of this initiative and, indeed, the Department of Education 
acknowledges that improved student outcomes are not a primary objective of the reform. 
The committee has also commenced a second very important inquiry, commissioned by the Parliament, into the 
alarming statistics for Aboriginal youth suicide in Western Australia. That inquiry was in recognition of the 
motion moved by the member for Kimberley to address this tragic epidemic. It has proved to be a significant 
amount of work, which is presently on foot. We intend to present our findings and recommendations to this place 
by the end of the year. The committee continues to work to address the tragic phenomenon of young Aboriginal 
people surrendering their own lives, and we look forward to presenting that report and making a contribution to 
this very important debate in Western Australia and, indeed, nationally. 
I thank the hardworking members and executive staff of the committee for working to make a difference. 
I would like to recognise the member for West Swan, who is the deputy chair, as well as the member for 
Mirrabooka, the member for Hillarys and the member for Murray–Wellington. I would like to also recognise the 
staff who have worked with us over this period of time. Up until November 2015, Mr Mathew Bates was our 
principal research officer, and Ms Alison Sharpe took over that role from 9 November 2015 to the present day. 
I also acknowledge research officers Mrs Alice Jones and Ms Catherine Parsons; Mr Daniel Govus was with us 
until December 2015. I, like the deputy chair of the Community Development and Justice Standing Committee, 
am absolutely amazed at the commitment of these people to their work. Again, they do it—as my mother would 
often say—with good grace. They certainly do that. They are understanding and they put up with a lot. They 
work hard and they are often here until quite late hours. It is nothing for Alison to say, “I’ll meet you over here at 
six o’clock”, or whatever. They are also committed in their own time, on weekends, because I have often rung 
her on the weekend on various matters. It is a life of commitment for them and I am often absolutely amazed at 
how they can put all that we say into a readable report that includes our findings and recommendations, and 
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make it comprehensible and understandable. More than anything, the reports provide recommendations and 
findings to make a difference for the people of Western Australia. 
I will continue to work on our present inquiry into Aboriginal youth suicide and I thank the member for 
Kimberley, who has been co-opted onto the committee and was very helpful with our work in the Kimberley, 
looking into some matters that involved visiting Aboriginal communities. We gained some understanding around 
those very complex matters. The committee also attended the first ever Aboriginal suicide prevention conference 
in Alice Springs. The conference was organised by the Aboriginal and Torres Strait Islander Suicide Prevention 
Evaluation Project, a federally funded project that is also on foot to evaluate the effectiveness of existing suicide 
prevention services and programs, which is very much consistent with our terms of reference. In June, we also 
attended the first World Indigenous Suicide Prevention Conference, held in Rotorua, New Zealand. As I said, the 
committee continued its inquiry by visiting the Kimberley, particularly Broome, Derby and Kununurra. During 
that visit, the committee held hearings with representatives of state government agencies, Aboriginal 
organisations and suicide prevention services. It also visited and spoke with residents of remote Aboriginal 
communities. As I have said, we look forward to tabling the report of this inquiry later this year. 
In other matters, the committee was pleased to meet with the Health, Communities, Disability Services and 
Domestic and Family Violence Prevention Committee of the Queensland Parliament when it visited Perth to 
gather information relating to several of its inquiries. It sought a meeting with the Education and Health Standing 
Committee to discuss its inquiries. 
The committee also continues to monitor state government and industry actions in implementing the 
recommendations of one of our earlier reports, “The impact of FIFO work practices on mental health: Final Report”. 
As the government carries out the review of its work safety legislation in the resources industry, I will be very keen 
for the recommendations from our report to be incorporated into that draft review; it is being drafted at present. 
I spoke to the Minister for Mines and Petroleum; that work is also on foot and hopefully our recommendations will 
be incorporated, particularly those that recognise accommodation facilities as part of the workplace. We know that 
when FIFO workers go home, they do not go to their real home; they go to accommodation facilities, usually on 
tenement. We have a responsibility as a community, in industry and in government, to recognise people’s 
workplace accommodation. I commend the committee’s annual report to Parliament. 
MS J.M. FREEMAN (Mirrabooka) [10.27 am]: I also want to speak on the Education and Health Standing 
Committee’s “Annual Report 2015–16”. I also thank my fellow committee members, particularly the chair. The 
committee members have worked extremely well together. We are a group of very strong personalities on this 
particular committee and we manage to make each of those strong personalities shine to the benefit of the 
community and to focus on outcomes that are about better government and better delivery of services and, at the 
end of the day, a better Western Australia in terms of the wellbeing of the community as a whole. 
In saying that, I want to briefly touch on a major report we put out, “IPS Report Card: The Report of the Inquiry 
into the Independent Public Schools initiative”. The government has completely dismissed our concerns about 
the two-tier system that this initiative is creating in the public education space, and that is to the detriment of the 
community as a whole. If we look at the make-up of that committee, it would not benefit any of the committee 
members to put that out there, were it not that they believed it to be the truth. The report was done in good faith 
with a view to gaining an outcome for the students, parents and communities of Western Australia.  
In the short time I have, I would like to focus on the committee’s work on the impact of fly in, fly out practices 
on mental health. The committee put out its final report last year, but we have still kept an eye on FIFO workers 
to monitor them. As we all know in this place, the report’s primary recommendation was to foster and ensure the 
health of our workforce in Western Australia and the community as a whole. Recently, the chair brought in 
a petition about the issues around FIFO work that was signed by many people in the community. 

If we all think about it, prior to the beginning of 2000, we were all concerned about the millennium bug. 
Although it did not eventuate, a major change in the way that we work in the mining industry did eventuate. 
FIFO—or fly in, fly out—had barely been heard of at the beginning of the century in 2000 when around 
80 000 people in Australia were employed in the mining industry. Most mine workers and their families lived in 
the towns that surrounded the mines. When their families grew up, they went to local schools and became part of 
the community. When families decided to leave the mining towns to come down to the city or to various other 
places, they relocated into other industries or into industries that were associated with but not directly working 
on the mine sites. 
A recent Sydney Morning Herald article by Peter Ker outlines that as the workforce increased to its peak in 
2013 at around 265 000 people and 24-hour mining operations with 12-hour shifts, the number of FIFO 
workers increased and our dealings with FIFOs became part of our daily lexicon. At the peak of the boom, 
estimates are that around 100 000 people were in FIFO jobs. However, the mining industry is now declining 
and everyone thinks it is over. They think there is a decline in the mining industry and there will be a decline 
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in the number of FIFO workers so we can move on because there must be some other concern somewhere 
else. In fact, if anything, the decline in the mining industry has made this issue much more imperative. The 
decline in the mining industry means that hours have been increased and rosters have been extended. Other 
conditions of service have been cut. For example, in the mining camps, cleaning of accommodation has been 
reduced. Although we may not think that is a big issue in our daily lives at our houses, if a person is living 
away from home, they get up, eat, then work a 12-hour shift and come back into their small accommodation 
of a room with an ensuite bathroom. If their cleaning has been reduced—if the bed is no longer made and 
certain things that they were used to that were part of making them comfortable in this existence away from 
their home are suddenly cut—it can have an impact on their wellbeing. 
The decline in the mining boom is of concern. The highest profile example of this that Peter Ker points out 
came from Fortescue Metals Group. The article states that in 2015 it told its workers — 

… it could no longer afford to employ them on the roster that gave them six days off after every eight 
days of consecutive work. Fortescue staff now work 12 hour shifts for 14 days in a row before getting 
seven days of respite at home. 

This was despite the fact that at the end of the period when workers did that, Fortescue increased its revenue 
to profit again. The cost was borne by the workers. The mining boom and that aspect have decreased but the 
people who are being asked to bear that cost seem to be the workers.  
Peter Ker’s article goes on to quote Luke Baker, a former FIFO worker who now works with people’s mental 
health. Luke states — 

“Three weeks away from home was too long with the family … the third week is when everyone is 
heads down, kicking stones and being angry at the world. 
“It would be nice if we could get it through the heads of the bean-counters that three extra shifts 
a year is worth a lot less daily loss of production you get from guys being longer than two weeks on 
the job.” 

I agree with the chair that this issue is ongoing and it still requires government attention. It requires the 
government to take those recommendations very seriously to make the Mines Safety and Inspection Act work. 
There is nothing to say that the government cannot set regulations for a code of practice on working hours. 
There is nothing to say that the government cannot have a code of practice in this area. Is the FIFO industry 
now a workplace model that the mining industry wishes to maintain? It is not just members on our committee; 
the member for Pilbara has been a strident advocate of regulations for FIFO work and a strident advocate of 
saying that people should live in regional towns. I am sure that he reflects quite a few other members’ 
opinions in this house. If that is the case and the mining industry wants to maintain the flexibility that it 
believes is necessary to achieve the outcomes it wants and it believes that, to achieve those outcomes, it 
delivers economic benefits to Western Australia, it cannot be at the cost of the community’s wellbeing or of 
undermining the health of workers and their families. At the end of the day, it ends up costing us. 
I do not know whether any members heard 720 ABC morning radio a few days ago, but there was a discussion 
about this again. A gentleman wrote a Facebook post that the radio announcer read out. It talked about the fact 
that he had become completely disassociated and insulated from his day-to-day life because of the FIFO 
experience. The constant going away and living in the four walls of a donga had impacted his mental health 
and social wellbeing. This debate was on the radio again. It is not enough to say, as many people in our 
community do, that FIFO workers earn a lot of money; it is what they do. That is no longer the case. With the 
decline in the mining boom, the conditions have lessened and payments have decreased for FIFO workers. 
However, the issues around the health of FIFO workers have not. It remains an issue that this government 
needs to take seriously. It needs to address the problem and go back and look at the report, which was very 
well framed. 

MR R.F. JOHNSON (Hillarys) [10.37 am]: I want to carry on from my colleague who has just finished giving 
her little speech. I will get this out the way first of all because I do not want to run out of time; I give my initial 
thanks to the committee staff, Mr Mathew Bates, Ms Alison Sharpe, Mrs Alice Jones, Ms Catherine Parsons and 
Mr Daniel Govus. They were fantastic committee staff and they worked extremely hard—I think way over and 
above the call of duty. I also acknowledge my colleagues on the committee, Dr Graham Jacobs, the member for 
Eyre; Ms Rita Saffioti, the member for West Swan; Janine Freeman, the member for Mirrabooka; 
Murray Cowper, the member for Murray–Wellington; and last but not least, I hope I gave a fair contribution to 
the workings of the committee. 
The committee had challenges along the way. Certainly, some of the challenges included when we had to take 
evidence about what went on at the transition to Fiona Stanley Hospital when some people lost their lives 
because of mix-ups between one hospital and another. There was no proper transition between Fremantle 
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Hospital and Fiona Stanley Hospital. It was pretty traumatic for us to hear that sort of evidence, but it was very 
important evidence. Also, although it was not the human touch—but it could have been—we heard of the 
dreadful, dreadful lack of oversight of the information technology systems within Fiona Stanley. Tens of 
millions of dollars of public funds was absolutely wasted because there was no proper oversight of what was 
going on. It did not have the records it was supposed to have because, once again, there was no coordination in 
the IT department. I think patients were moved to Fiona Stanley Hospital too soon. The two systems should have 
been run in tandem then perhaps people would not have lost their lives in the transition period. That was a very, 
very traumatic inquiry that we carried out. 
The committee then went on to the fly in, fly out inquiry. That was, once again, a very tragic inquiry, because we 
were dealing with the families of people who have taken their lives. The ripple effect on the family of a person who 
has committed suicide is enormous—it does not stop the day after the person has committed suicide; it goes on for 
a very long time. We are still in touch with the families of some of those people who have taken their lives. Those 
people will never be forgotten by their families. Suicide is a very traumatic situation. I commend the families who 
had the courage to come before the committee and give the evidence that they did. I know only too well that it is 
very difficult to talk about the loss of a loved one, and it took a tremendous amount of courage on their part. 
As the member for Mirrabooka said, even though the mining boom has gone, people are still doing fly in, fly out 
work. If the recommendations that have been put forward by the committee are taken up by government and by 
the mining corporations, I think fewer people will take their lives through suicide. I believe that a lot of the 
problem is based around the shifts. The shifts need to be more humane. It is not a humane shift when people 
have four weeks on and one week off. It is not good for people to be deprived of their family members for that 
length of time. 
I liken this to what we have seen in the federal scene. Federal members of Parliament have flown their families 
to a footy match in Melbourne, at great public expense, just because they will be away from their families for 
three weeks. FIFO workers in the mining industry are away from their families for two, three or four weeks 
throughout the whole of the year. My son works in the mining industry and he sees his family one week out of 
every three. I hope he is going to fly my daughter-in-law and my grandson up to the mine site to see him, or to 
watch a footy match! Some people need to take into account their responsibilities in relation to the public purse. 
I condemn those federal members who have abused the public purse in that way. That money would be better 
spent on health and education. I say that from a committee perspective and as a committee member. 
The committee is currently conducting two inquiries. One of the most significant inquiries, as my colleagues 
have said, is the inquiry into Aboriginal youth suicide. That is a very serious situation. Too many Aboriginal 
young people are committing suicide, and that is dreadful. The member for Kimberley is an asset to our 
committee in this particular aspect—no doubt about it. She is fully across the situation because of her Indigenous 
background and because she knows many people and has been part of many funerals of young people who have 
taken their lives. We as a Parliament have an obligation to do whatever we can to try to eliminate youth suicide; 
and, if we cannot eliminate it, at least try to reduce it. 
I want to say a couple of words about the committee’s report into the independent public school system. I think 
we did a very fair job on the report, as has been said. The report was in no way a criticism of the IPS system. In 
fact, I think it came out in the positive more than the negative. I want to commend in particular the chairman of 
our committee, Dr Graham Jacobs, the member for Eyre. We would have to go a long way to find a person in 
this house who has more integrity than the member for Eyre. He is a true Christian in his beliefs. He is 
a gentleman and a very honest person. He has conducted himself admirably as the chair of this committee. 
Members can criticise me whenever they like—that is fine—but I will not stand by and let anybody criticise our 
chairman. I have been made aware that the Minister for Education verbally abused the member for Eyre over the 
report that the committee handed down. I am told on good authority by various people that, two weeks later, the 
member for Joondalup verbally abused and attacked our chairman, Dr Graham Jacobs, in the Liberal Party room. 
I think it borders on contempt of Parliament, quite frankly, when a member tries to interfere in the workings of 
a committee, and particularly with the chairman of a committee, in how a report is presented. It is totally unfair. 
I hope someone will take notice of that, because it is absolutely wrong for anyone to do that. I suggest that the 
member for Joondalup probably did that on the instructions of the Minister for Education. I suggest that is almost 
certainly the case. 

Dr G.G. Jacobs: I was called into question. 

Mr R.F. JOHNSON: We can call it whatever we like—verbally abused; called into question. That interrogation 
of the committee chairman was absolutely wrong and inappropriate, and it may well be close to a contempt of 
Parliament. However, I will let other people decide that, because motions that I have moved in relation to 
contempt of Parliament do not seem to go anywhere because of the numbers on the other side of the house. 
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I commend, once again, the members of the committee, particularly the chairman. No matter what party we 
belong to—I am sure I speak on behalf of my two colleagues from the Labor Party as well—we have to say that 
the member for Eyre has done a tremendous job as chairman of this committee. He is a truly committed 
chairman of this committee, a true Christian and a jolly fine member of Parliament. 
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