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Chairperson’s Report 
 
During 2005, Kimberley TAFE continued to evolve, with the departure of long-term stalwarts 
David Witney, Manager Planning and Development and John Weichert, Broome Regional 
Manager, as well as Kevin Beere, Derby Regional Manager. I would like to acknowledge their 
outstanding contributions and their support of staff, students and the Council over a 
considerable period.  Their impact on the College and its functioning will be felt for many years 
to come. 
 

In 2005, the College continued to achieve high student outcomes and satisfaction rates. The 
Student Outcomes rate achieved was 91% compared to a state rate of 84% and a national rate 
of 85%, while the Overall Student Satisfaction rate was 86%, again exceeding the State rate of 
85%. Given the difficulties associated with servicing such a remote and sparsely populated 
region, and the sometimes trying conditions experienced by staff, these results are really 
impressive.  They reflect well on staff and students, demonstrating their dedication and 
commitment to the College and its aims.  On behalf of the Council, I want to express our sincere 
thanks to all College staff. 
 

It was particularly pleasing to see the College’s efforts recognised at the 2005 Training 
Excellence Awards where it received a Special Commendation in the Large Training Provider of 
the Year Award. I would also like to recognise Kai Jones who was a finalist in the Aboriginal and 
Torres Strait Student of the Year Award. Kai was extremely impressive and would have been a 
very deserving winner.  
 

From the Chair of College Governing Council’s perspective, it is also very reassuring to see 
outstanding internal and external audit reports tabled at meetings year in and year out, with 
very few issues ever being raised. The College’s Corporate Services often go unrecognised for 
their tireless efforts, and I would like to make special mention of their professionalism in 
providing an environment where the College and Council can go about their business with a 
great deal of confidence.   
 

Another achievement of note was the outcomes from the Training Accreditation Council’s 2005 
TAFEWA follow-up audit, where Kimberley TAFE recorded non-compliances in only 3% per cent 
of audited standards, by far the lowest rate of any college, which again reflects highly on all 
staff. 
 

During 2005 a joint planning session was held in Halls Creek between the Governing Council and 
the College’s Executive Group, which was very beneficial with all participants gaining a better 
understanding of each other’s role in providing strategic leadership to the College. In addition, 
Literacy and Numeracy and Governance training remain high on the College Council’s agenda 
and the exercise provided the opportunity to review current strategies and future directions in 
addressing these priorities. I along with other members of Council look forward to this becoming 
a regular event on the College’s calendar. 
 

Finally I would once again like to take the opportunity to acknowledge and thank my colleagues 
on the Council for their support and dedication over the previous 12 months. In particular I 
would like to recognise the efforts of retiring Council members Vivian Adams, Vincent Angus and 
David Epworth who due to work or family commitments were unfortunately unable to continue 
with us. 
 
Dr Paul Novelly 
Chairperson 
Governing Council 
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Managing Director’s Report 
While providing a number of challenges 2005 was another positive year as the College 
continued to look for ways to better service industry and the community. 
 

For example, thanks to the support of Australia’s North West Tourism, the College has 
commenced working closely with the tourism and hospitality industries to identify and 
meet their specific training needs and to increase local employment opportunities. The 
College has also undertaken a number of programs targeting ‘Youth at Risk’. These 
include, Certificate Iin Rural Operations courses delivered at Kununurra and Warmun to 
equip students with the skills necessary to start a career as a station hand, and a very 
successful Maritime Intervention program. This program was a joint initiative with the 
Broome Police that exposed students to the Maritime/Pearling industry as well as 
increasing their self esteem and work readiness skills. Working closely with Kimberley 
Group Training the College has also committed to provide preparatory training for 
potential trainees and apprentices at Kimberly Diamonds to increase local employment 
at their mine site. It was also pleasing to see cane toad information and trap building 
courses being conducted in Kununurra in response to widespread community concern 
about the environment and the protection of native wildlife. Supporting Argyle 
Diamonds’ Community Leadership Program remains a priority for the College with many 
positive outcomes being achieved for the local community. 
 

The College also continues to work closely with a range of agencies to ensure the best 
use of resources and recently signed a Memorandum of Understanding with the Wunan 
Foundation. This commits the College to work together with Indigenous people to build 
sustainable prosperous communities in which individuals can create and take up 
employment and business opportunities in the East Kimberley region that will result in 
long term social benefits.  
 

2005 saw an increase in the number of Indigenous lecturers that the College employs. A 
significant contributing factor to this was a very successful Australians Working Together 
project that has seen 13 Indigenous participants with existing vocational qualifications 
complete their Certificate IV in Assessment and Workplace Training.  
 

The College continues to increase the amount of employment based training it services 
(2001 20,711 SCH – 2005 68,533 SCH) through maintaining close links with industry. Of 
particular note was a strong social housing program to meet the training needs of 
remote Indigenous communities and the steady growth in pastoral trainees. In 2006 the 
College will commence delivery of the first stages of automotive apprenticeships in 
partnership with Swan TAFE and looks forward to continuing to expand the number and 
range of apprentices and trainees it supports.  
 

There are many exciting challenges facing the College in future years with many 
projects planned for the region in the rapidly growing tourism industry and the mining 
and agricultural sectors. However, with the commitment and professionalism of the 
lecturing, management and support staff the College employs, I have every confidence 
that it is well positioned to support these initiatives and make a significant contribution 
to the region.  
 
Adrian Mitchell 
Managing Director 
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Vision, Mission and Goals 
 

Purpose 
 
To provide quality vocational education and training and training services. 
 

Vision 
 
Be recognised as a significant contributor to social and economic development in the 
Kimberley region.  
 

Values 
 

 Honest and open communication. 
 

 Respect for the traditional lifestyles, cultural backgrounds and different learning 
styles of the people in our region. 

 
 Commitment to all staff and recognition of their strengths, abilities and values. 

 
 Commitment to the empowerment of clients. 

 
 Collaboration and partnership with others to achieve learning/training outcomes for 
industry, individuals, and communities. 

 
 Encourage innovation and professionalism in our unique environment. 

 

2005 -2007 Strategic Plan Overview 
 
During the latter half of 2004 extensive consultation took place with College staff and 
external stake holders to develop the 2005 – 2007 Strategic Plan. This plan was 
implemented early in 2005. 
 
In September 2005 a combined meeting of the College Council and the College’s 
Executive Group was held in Halls Creek to undertake the first review of the College’s 
2005 – 2007 Strategic Plan. Following this meeting minor changes were made to the 
plan to ensure that it continues to reflect the requirements of all stakeholders and 
provide the blue print for training delivery in the Kimberley. Further, revised versions will 
be issued by the College, in response to a process of wider consultation and the 
continuous refinement of strategies.  
 
Strategic Plans are commonly printed and left unchanged, sometimes for three to five 
years. This Strategic Plan is attractively presented for easy reading, but will be reviewed 
on an ongoing basis to reflect the changing demands of our clients. 
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The plan identifies Four Key Result Areas for the College: 
 
1. Supporting industry and its creation of local employment opportunities 

 
 Increase the number of apprentices and trainees within the Kimberley 
 Meet industry’s training requirements 
 Support the creation of local employment opportunities in the Kimberley 
 Increase mainstream employment outcomes for Indigenous Australian people 

 
2. Empowering individuals 
 

 Develop pathways to increase participation rates for 15 to 24 year olds in training, education and 
employment 

 Improve training outcomes for Indigenous Australian people 
 Provide career guidance and preparation for employment 
 Improve literacy and numeracy and work readiness skills 

 
3. Assisting Kimberley Communities achieve their aspirations 

 
 Support communities to plan their social and economic aspirations 
 Assist communities to achieve their long term social and economic outcomes 

 
4. Building and expanding the Colleges capabilities 

 
 Enhance the College’s workforce capability 
 Access additional resources to enable the College to better service its clients. 
 Work in partnership with industry, the community, the school sector and other service providers 
 Ensure training assessment and delivery is culturally appropriate 
 Apply sustainability principles in all College undertakings 

 
State Training Priorities 

 
The State Training Priorities are developed through extensive consultation, validation, 
feedback and negotiation with stakeholders throughout Western Australia, including:   
industry and enterprises; Industry Training Advisory Bodies;   Regional and community 
bodies;   Bodies representing equity groups;   Training providers; and   Government 
agencies. 
 
When considering competing needs in a limited resource environment, prioritisation of 
publicly funding vocational education and training is crucial. Within this context, it is 
important to acknowledge that government is but one of the core sources of funding for 
training and that individuals and industry also make direct or in-kind contributions. 
 
The priorities for VET within the new education and training arrangements will focus on 
developing a high quality system of lifelong learning, which encourages and facilitates 
the engagement of individuals, communities and industry. 
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Priorities for the State 
 

 Assisting young people to successfully make the transition from school to 
work or further learning through the provision of seamless pathways 
between school, vocational education and training (VET) and higher 
education offering more choices for young people;  

 
The College has implemented a number of successful programs targeting young people. 
Refer to Youth Outcomes later in this report. 
 

 Increasing the number of apprenticeships and traineeships;  
 
Numbers of Trainees enrolled at Kimberley TAFE 
 
 2003 2004 2005 

Trainees 219 242 297 
Apprentices 0 6 6 

 
 Supporting jobs growth; 

 
Kimberley TAFE is working in partnership with many Kimberley based organisations to 
encourage and promote training that will lead to jobs growth in the Kimberley Region 
and the College is well represented on many local committees. The College also works 
closely with local Community Development Employment Organisations (CDEP) to ensure 
that the training is closely aligned to the economic and employment aspirations of 
communities. 
 

 Providing better career guidance and preparation for employment; 
 
The College is working closely with other organisations including the Employment 
Directions Network and Job Network Providers to ensure that students have access to 
career guidance services. 
 
The College also runs a range of Work Place preparation courses in many industry areas 
and has a major focus on increasing the employability of people between the ages of 15 
and 24. 
 

 Addressing the needs for lifelong learning and improved pathways with a 
focus on increasing participation and achievement particularly by existing 
workers; 

 
Kimberley TAFE meets the diverse needs of its client by providing training products that 
range from entry level to Diploma level courses. The College also extensively consults 
with industry and the community to ensure that training matches the needs of the 
Community.  
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 Help clients navigate and interact with vocational education; 

 
Kimberley TAFE is a part of the TAFEWA Network and utilises the combined resources of 
this network to educate and inform clients about pathways and training options that can 
be provided to suit their requirements. The College also works closely with other 
Registered Training Organisations ( RTO’s) in the region in an effort to improve service 
provision to clients. 
  

 Take positive steps to achieve equity of participation and achievement; 
 
See Goal 1 later in this report. 
  

 Enable training providers and brokers to partner with industry to drive 
innovation; 

 
The College has Memorandum of Understandings (MOU’s) in place with Goolarri Media 
Enterprises and the Wunan Foundation to ensure the best use of available resources in 
the Kimberley and to promote innovation in service delivery. 
 

 Strengthen industry's role in anticipating skill requirements and 
developing products and services to meet them;   

 
Kimberley TAFE actively seeks input on skill requirements from a wide range of 
Kimberley industries to plan and provide the required quality training to ensure the 
availability of a skilled local workforce. As an example the North West Hospitality Group 
has been established to identify strategies to increase local employment in the 
hospitality and tourism industries. 
 

 Improve quality and consistency of VET delivery; 
 
Kimberley TAFE, as a Registered Training Organisation, undergoes audits arranged and 
conducted by Auditors contracted by the Training Accreditation Council to access 
compliance with the Australian Quality Training Framework. Kimberley TAFE recorded 
non-compliances in only 3% per cent of audited standards following the Training 
Accreditation Council’s 2005 TAFEWA follow-up audit, which was by the far the lowest 
rate of any TAFEWA College. 
 
The College also validates and moderates its own training and assessment by utilising a 
College Lecturer Committee Structure and by participating in state wide validation 
meetings to ensure that our clients receive the best training and assessment possible. 
 

 Strengthening the TAFEWA network; 
 
Kimberley TAFE is actively participating in all TAFEWA initiatives and is represented on a 
number of joint committees and working groups. Kimberley TAFE is working in 
partnership with Swan TAFE for the delivery of first year metals apprentice training and 
with Central TAFE on a remote Indigenous Participation project.   
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Kimberley Region Training Priorities 

 
The identified training priorities for the region for the next five years include: 
 

 Adult literacy and numeracy training;  
 Tourism and hospitality training;  
 Indigenous community management and development;  
 Irrigated tropical horticulture;  
 Community services;  
 Retail trade;  
 Information and communication technology training;  
 Art, craft and design training for Indigenous people;  
 Transport and storage; and  

 Business services. 
 
Kimberley TAFE is actively engaged in delivering training and assessment in all the areas 
identified in the Kimberley Region Training Priorities. A diversity of training delivery is 
detailed in the Performance Indicator section of this report under Industry Groups. 
 
 
 

 
 

Map of Kimberley TAFE Campuses 
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Customer Service Charter 
Our Commitment to Providing Customer Service 

 
The College is dedicated to providing an efficient and courteous service, which is 
responsive to regional needs.  The College aims to achieve this by: 
 

 Responding promptly to enquiries or referring enquiries to the appropriate person    
for assistance. 

 

 Directing telephone enquiries to the appropriate staff member. 
 

 Providing the contact name of an appropriate staff member and ensuring a return 
call within one working day. 

 

 Acknowledging written correspondence within five working days. 
 

 Having staff identify themselves in all communications with the public. 
 

 Responding in a courteous and respectful manner. 
 

Our Commitment to Excellence 
 
The College is committed to providing quality service by working closely with individuals, 
the community, industries in the region and state and national training bodies to ensure 
that courses are both relevant and of a high standard. 
 
Standards of excellence are maintained by: 
 

 Delivering training which is accredited and nationally recognised. 
 

 Using appropriate training resource materials. 
 

 Employing qualified staff and promoting their continuing professional development. 
 

 Reviewing programs in consultation with students, community organisations and 
industry on a regular basis. 

 

 Our commitment to clients. 
 

The College is committed to: 
 

 Ensuring that facilities, equipment and materials are provided to meet the needs of 
clients. 

 

 Providing an environment free from discrimination and harassment. 
 

 Delivering training in a safe and healthy environment. 
 

 Providing access for clients with special needs. 
 

 Providing accredited training and customised training of high standards. 
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College Council 
Dr Paul Novelly  - Chairperson  
 

Dr Paul Novelly has worked as an agricultural scientist for over 25 years both in Australia and overseas.  For 
16 of those years he has been employed in the Kimberley.  In 2003 he undertook the role of Regional 
Manager, Fisheries WA in Broome before returning to his position in Kununurra as Regional Manager, 
Northern Rangelands, Kimberley and Pilbara, of Agriculture WA.  Paul is also a representative of the 
Cooperative Research Centre for Tropical Savannas. 
 

Mr Ian Trust – Deputy Chairperson Member  
 

Ian is a former ATSIC Commissioner for the Kimberley region and was a founding Chairman of the Wunan 
Foundation from 1997 to 2003. Ian has a strong and coherent vision of a better future for Aboriginal people in 
the East Kimberley - a future beyond welfare and government dependency. Ian has worked tirelessly to 
progress this vision through such initiatives as the ATSIC Regional Council’s “future building” strategy (1996) 
and the Wunan Regional Council Awards for Excellence and through Kimberley Group Training and reforms in 
the Aboriginal Housing & Infrastructure sector. Ian has previously held senior management roles in 
Indigenous Affairs and Health and was the Chairman of the Wunan ATSIC Regional Council from 1994 to 
2003. Ian is also a member of the boards of Kimberley Group Training, Indigenous Business Australia and the 
Indigenous Land Corporation. 
  

Ms Pamela Hunter – Member  
 

Pamela Hunter is the Manager of Aboriginal Healthwork with the Kimberley Health Unit.  She has a Bachelor of 
Applied Science Indigenous Community Health.  Previously she worked with the Malarabah Regional Council 
and Emama Gnuda Aboriginal Corporation. 

Mr Ned McCord – Member  
 

Ned Mc Cord has had extensive experience in developing agri-businesses in Northern Australia. He has 
managed cattle properties both in the Northern Territory and in WA. He is well versed in business strategy, 
marketing, management, and training, being currently the Managing Director of Kimberley Rural 
Management and Training. His professional associations are extensive ranging from being Fellow Member of 
the Australian Institute of Company Directors to Graduate Member of the Australia Rural Leadership Network.   
 

Mr Vincent Angus  – Member  
 

Vincent Angus is a current board member of the Western Australian Indigenous Tourism Operators. Vincent 
has worked as an Aboriginal guide at Kooljaman Tourist Resort and is a traditional owner/elder of the Bardi 
Aboriginal Corporation. Vincent holds a current coxswain's ticket, welder’s ticket and has completed a 
Certificate III Tourism (Operations).  
 

Mr Grant Smart – Member 
 

Grant Smart is the current CEO of Australia's Northwest Tourism and has held various other managerial 
positions within the banking industry and holds a Bachelor of Business. Grant has a great passion for the 
growth of tourism in the Northwest and is a tireless advocate for the industry. 

 

Mr Mal Jarvie – Member  
 

Mal Jarvie is a current lecturer in Business Management, at the College’s Broome Campus. Before joining 
Kimberley TAFE he worked in the banking industry (30 years) and as a lecturer at Pundulmurra TAFE. Mal 
holds a Bachelor of Further Education and Training and a Graduate Certificate in Management. 
 

Mr Peter Biber – Member 
 

Peter Biber has extensive Kimberley experience with State Government currently as the Regional Manager for 
the Department for Planning and Industry and previously as Regional Manager for Contract and Management 
Services. Peter holds a Bachelor of Commerce Degree from UNSW and has had more than twenty years 
executive management and board level experience in the commercial world across Australia, throughout 
South East Asia, Japan and the Pacific. 

 
Mr Adrian Mitchell - Managing Director, Kimberley TAFE. 
 

Adrian Mitchell has been the Managing Director of Kimberley TAFE since September 2003.  Adrian was 
previously employed at Central West TAFE and Midland TAFE College. 
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College Structure as at December 2005 
 

 

Governing 
Council 

Managing Director 
Mr Adrian Mitchell 

Regional Manager 
Broome 

 Mr David Gilmour

Regional Manager 
 Halls Creek 

 Mr Merv Wright

Regional Manager 
Derby 

Mr Brian Burrough

Regional Manager  
 East Kimberley 

Mr Mark Harris

Corporate Services Director
 Mr Lindsay Gassman 

 

Academic Services 
Manager  

Mrs Anne Novelly

A/Planning and 
Development Manager 

 Mr Graham Grossman

Program Manager 
Science & Applied 

Technology   
 Mr David Emanuel 

Program Manager 
Business & Humanities. 

Mrs Roberta  
Gooley-Emanuel 

Human Resource Manager
Mr Bryan Mortimore 

 

Finance Manager 
Mr Paul Perryman 

 

Information Systems 
Manager 

Mr Jacob Chorlton 

Principal Lecturer 
West Kimberley  

Ms Carol Howe 

Principal Lecturer 
 East Kimberley  
Ms Wendy Vance 
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Report on College Operations 
 

Training Provision 
 
The College continues to maintain very close associations with Aboriginal communities  
and organisations and has endeavoured to increase training provision to meet the 
unique needs of our clients. As in previous years a substantial number of programs were 
offered in Aboriginal communities across the Kimberley, either through contracted 
arrangements or by travelling lecturers delivering on-site.  
 
The number of students enrolled in 2005 was 3054, of these 1522 or 49.8% were 
female and 1532 or 50.2% were male. The vast majority of students enrolled were part 
time students 2874 or 94% with 180 or 6% attending full-time. The resident population 
of the Kimberley (2001 census) is 32,700 with 23,577 aged 15 years or over. In 2005 
one in eight persons aged 15 or over attended the College with an average of 137 
Student Curriculum Hour (SCH) per student.   
 
The College achieved its training profile goal for 2005, with 419,575 SCH. The growth in 
certificated courses at higher Australian Quality Framework (AQF) levels and the move 
away from short courses continues to be particularly pleasing. The number of trainees 
has increased to 297 an increase of 23% and the types of traineeships offered by the 
College has also increased. 
 
The College non-profile delivery for 2005 was 63,270 SCH, an increase of 19.0 % on 
2004 
 

Broome  
 

Traineeships and Apprenticeships 
 
The College continued its commitment to traineeships in 2005, employing a fulltime 
Traineeship Coordinator in the West Kimberley region to administer the traineeship 
process and further develop the level of traineeship business.  
 
In 2005, the number of traineeship commencements grew to 247 in the West 
Kimberley, of which 18% (44) were School Based Traineeships. 
 
Of the 247 trainee commencements in 2005, 57% (142) will continue their study / on 
the job learning throughout 2006, 11% (27) successfully completed their traineeship, 32 
% (78) cancelled their traineeship for a variety of reasons including pregnancy, family 
commitments, change of employment and relocation.  
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Trainees Continuing to Study in 2006
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Kimberley TAFE has surveyed all trainees and employers to identify factors that may 
contribute to the traineeship cancellation rate or customer dissatisfaction. This will also 
help the College in identifying continuous improvement strategies to better support both 
trainees and employers with traineeship completions. An example of a benefit of the 
continuous improvement process is a system has been implemented to assist with the 
reduction in absenteeism. 
 

Training delivery is provided on and off the job for small business, mining companies 
and Aboriginal communities in the West Kimberley in areas such as business 
administration, hospitality, tourism, horticulture, engineering, automotive, construction, 
childcare, aged care, information technology, retail, aquaculture, social housing and 
agriculture. 
 

New initiatives  
 

In 2005 Kimberley TAFE in partnership with the Department of Housing and Works 
offered for the first time Certificate III and IV Social Housing to Aboriginal Communities 
in the West Kimberley.  The skills developed by the recipients of the training is providing 
many communities with the much needed housing management skills to improve 
lifestyle and living conditions This has been well received by Aboriginal communities in 
Broome, Derby, Fitzroy Crossing, One Arm Point, Djarindjin, Mowanjum, Looma, Winum 
Ngari and Yungugura and a flexible approach to the training delivered has maximised 
the learning outcomes and stimulated student participation. These teaching strategies 
have included training on the job where the training and assessment is integrated into 
everyday work responsibilities and block release at the Broome Campus. 
  
The Certificate III in Children Services program, which continues to go from strength to 
strength, is currently delivered both in Broome and in Derby and students are 
encouraged to undertake a placement at a child care centre (if not already employed). 
It was pleasing to see the program highlighted at a recent conference in Melbourne with 
very positive feedback being received.  The program will now be expanded to include 
remote delivery on the Dampier Peninsula in 2006.   
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A partnership has been forged between Kimberley TAFE and Swan TAFE to deliver the 
first stage of Mechanical Apprenticeships in the West Kimberley region. Apprentices 
from local business will attend training in a day release program. The first group of 
apprentices will graduate from stage one in December 2006 and transfer to Swan TAFE 
to complete stages two and three. This initiative will provide many benefits for the 
employer, employee and TAFE through retention of apprentices, decreased 
absenteeism, improved learning outcomes and reduced costs. 
 
Negotiations with Australia’s North West Tourism and Cable Beach Resort Club has 
resulted in a agreement to use the Town Beach Club facilities for the delivery of Stage 
1, Chef Apprenticeship training. Planning is underway to refurbish the bar, kitchen and 
dining room. This joint initiative has strengthened the relationship between the industry 
and Kimberley TAFE and will provide the hospitality industry with training that best 
meets their needs. 
 
In 2005 significant progress has been made towards the development of the Diploma of 
Nursing and evaluating the need for Certificate IV in Health Science Foundations 
(bridging to Enrolled Nursing) in response to the skill shortage in the health sector, the 
Certificate III/IV Teacher’s Assistant, Certificate III in Tourism (Guiding) – Marine 
Tourism and the New Opportunities for Women program. 
 
Youth at Risk Programs  
 
‘Reading Country’ was an eight week program, offered to Indigenous Youth at Risk (15 
to 24 yrs) in Broome. The program focussed on cultural awareness and new 
opportunities to socialise and increase self esteem. The course was a partnership 
arrangement between Minyirr Park, Department of Community Services and Kimberley 
TAFE. The course was designed to assist participants to develop a greater awareness of 
their heritage and Indigenous culture. The course endeavoured to address anti-social 
behaviour through student centred learning strategies, with delivery occurring ‘On 
Minyirr Country’.  
 
This first program run entirely on location at Minyirr Park was co-facilitated by 
Indigenous elders associated with Minyirr Park and was complemented by TAFE offering 
vocational training in horticulture and building skills. The program was also assisted by 
Indigenous TAFE students from a higher level program also running at Minyirr Park and 
this mentor system was seen as a critical aspect in assisting individuals in their 
development throughout the program. The program was also well supported by 
Aboriginal community groups who are keen to build a sustainable program for 
development of Aboriginal youth and Aboriginal culture knowledge. 
 
Certificate II and III Music programs were offered to young aspiring musicians in 
Broome as a full time course.  This course has been well received over the last two 
years with strong enrolments again in 2005 and the students conducted a successful 
tour of the Kimberley, performing in Halls Creek, Fitzroy Crossing, Derby and 
Mowanjum. 
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Pathways Programs VET for School Students  
 

The Certificate II in Business program had 22 students from Broome Senior High School.  
A number of these students demonstrated their ability to cope with a School Based 
Traineeship, and are continuing to demonstrate their commitment to their future by 
completing their studies with enthusiasm.  All students are progressing well, and will 
benefit enormously from the implementation of a Practice Firm in 2006. 
 

St Mary’s College students continued their studies in Hospitality and Tourism, with 
students catering for a number of school and community events throughout the year.  
This is a well established program, and for the first year Kimberley TAFE has been 
wholly responsible for the delivery and coordination of the training, which was 
previously run under an auspice arrangement.   
 

The Workplace Readiness program has evolved in Broome to a point where it is now an 
extremely successful program. Of the 13 young students undertaking this training 11 
completed in 2005. The success of this program can be attributed directly to the 
dedication and commitment lecturer Gary Urquhart who has worked very closely with 
the local school to ensure each student has had every opportunity to succeed. The 
support and commitment from the high school representatives involved was equally 
important in achieving these very pleasing results. 
 

Indigenous Community Delivery  
 

Broome Campus has been involved in the delivery of a very successful Cultural Tourism 
Program during the last two years.  The program, which is now being delivered on the 
Dampier Peninsula and in the Fitzroy Valley, has been developed to reflect the unique 
nature of “lifestyle” tourism opportunities that exist to assist with the self determination 
of Indigenous people and their outstation communities. Cultural tourism is an area of 
experience sharing that is in high demand within the tourism industry (Tourism WA, 
Aboriginal Tourism Strategy for Western Australia). There are many opportunities for 
existing tour operations to link in with suitably trained and knowledgeable Aboriginal 
people who have rights of access to areas within the Kimberley, where traditionally 
there have been access issues for other mainstream operators. 
 

Delivery of Introductory Computing commenced in 2005 for the Bidyadanga Community 
in their new Telecentre.  Students have had the opportunity to discover how to use the 
internet for banking and sending emails, as well as developing basic computing skills in 
design and letter writing.  Those who demonstrated an interest were offered training in 
Certificate II in Business, and will continue their studies in 2006. In addition, in 
conjunction with Workbase, delivery has also commenced in the Certificate II in Retail 
and seven students are currently working in the Bidyadanga store.   
 

Broome Prison students participated in a Certificate II in Horticulture. The inmates 
attend training at the Broome Campus and at a local Aboriginal Community where they 
apply their newly acquired skills in a real horticulture work environment. They also 
travelled to Bidyadanga to apply their skills on community development projects such as 
landscaping beautification, development of native plants, sustainable cultivation of bush 
tucker and development of nursery and market garden crops.  
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CAT Program  
 

The Maritime Intervention Program was a joint initiative between Kimberley TAFE and 
the Broome Police. The initial concept of the course was to engage at risk local youth 
with meaningful projects, in which they could participate and gain vital skills and 
knowledge with the intention of improving their employment opportunities and life skills.  
 

The course was targeted at young persons who no longer attended school and those 
who did not fit in with the mainstream education processes provided in the Broome area 
and provided nationally accredited training for employment in the Maritime/Pearling 
industry. The course was structured to increase self esteem, confidence and personal 
behaviour patterns.  
 

The program used a maritime environment and a crew model for learners to engage in 
teamwork to solve problems, achieve learning tasks that are useful life skills and to 
provide pathways to further training and/or employment.  The qualification framework 
for this course is the Certificate Iin Seafood Industry (Fishing Operations) and the 
content was developed and refined over the four courses based on the participant’s 
gender, educational qualifications and harvesting season of the local pearling industry 
farms. 
 

This was a very successful program with 24 students completing the courses in 2005. 2 
students gained full time employment, 5 students gained casual employment, 8 
students returned to full time study, 1 student commenced a traineeship and 2 students 
applied for traineeships. 
 

On the completion of the program most of the students involved were displaying 
intentions of making positive changes to their lives and had gained a healthy respect 
and rapport with Police and for what TAFE had to offer them. 
 

Derby 
 

New Initiatives 
 

The Derby Campus has continued its investment in the pastoral industry by promoting 
traineeships in the Certificate II Agriculture [Beef Production]. The delivery and support 
team have developed excellent networks in the pastoral industry and have established a 
solid foundation for further expansion into 2006. 
 

The Derby Campus has established a crèche to support parents who undertake training 
courses whilst at the campus. The facility has proven to be an excellent support for 
students who otherwise may not have undertaken training courses at TAFE. A purpose 
built facility has been funded by the Department of Family and Community Services for 
the new TAFE premises and will be available to students in 2006.  
 

Gains have been made in employing Indigenous Lecturers and the Campus has 
employed Indigenous Lecturers in Agriculture, Music and Aboriginal Environmental 
Health. 
 

The campus staff relocated to the new premises in Clarendon Street in November 2005. 
The move provides the College the opportunity to expand the quality of its services to 
the Derby community. 
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Campus Delivery 
 

This year, the campus delivered a variety of courses including Certificate I, II and III in 
Business Administration, Certificate II in Visual and Contemporary Art, Certificate I in 
Engineering, Introductory and Certificate I in General Adult Education, Children’s 
Services, Aged Care and a range of short courses. 
 

Traineeships 
 

The Campus made additional resources available for Pastoral Industry traineeships. This 
enabled the Campus to access a pool of industry qualified lecturers to provide training 
and assessment at remote Pastoral Stations. In 2005 the program shows good potential 
and has laid a solid foundation for 2006. 
 
 

Partnerships 
 

Working in partnership with Kimberley Group Training (KGT) and the Derby District High 
School, the campus instigated a number of school based traineeships and successfully 
completed the Certificate Iin Workplace Readiness, a traineeship program for school 
based Aboriginal students. 
 
The College has also been working closely with KGT to put in place preparatory training 
to provide a pool of potential trainees and apprentices for Kimberly Diamonds to 
increase local employment at their mine site. This training is scheduled to commence in 
early 2006. 
 
Youth at Risk 
 
An Aboriginal short course was delivered at Balinjurr [Mowla Bluff] for 15 youth. The 
course focused on developing community infrastructure and centred on horticulture. The 
community received an award as a result of this program’s work in making the local 
environment more attractive. 
 

VET for Schools 
 

Throughout the year the Mininjirr Enterprise class from the Derby High School formed a 
strong partnership with TAFE in Derby. Kimberley TAFE Lecturer, Richard Rose taught a 
music course and the students played at the TAFE Open Day.  
 
While these students found it difficult to integrate into mainstream school classes their 
interest in music was used as a catalyst to engage the students in a learning process 
that had many positive outcomes including a high level of participation, more students 
turned up than were actually enrolled and four students went on to form the band “Red 
Alert”, and wrote and recorded the popular song “He’ll Be Riding” during a 6DBY 
Larrkardi Radio community music program. 
 
Mininjirr students also rode on the prize winning TAFE float in the Boab Festival. The 
TAFE staff donated the $250 prize money to support the students fund raising for their 
trip to Sydney. 
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The Mininjirr students also travelled to Birdwood Downs each week to learn how to 
handle and ride horses as part of a Pastoral Industries course. This course was very 
successful and not only helped the students develop horse handling skills but also 
assisted in the development of self confidence. 
 

Aboriginal School Based Traineeships: 
 

Substantial interest was shown by Derby District High School students in the Certificate 
I Workplace Readiness Traineeship program. Participants in the program undertook a lot 
of work at the Derby Picture Gardens to improve the quality of the facilities and the 
environment, which included planting, landscaping and painting. 
 

Community Delivery 
 

11 of 12 students successfully passed a program in Vehicle Maintenance run at the 
Pandanus Park community. The students achieved a real sense of satisfaction from 
learning how to maintain their vehicles and equipment and are now setting up their own 
servicing program. A number of them would like to continue their studies and enrol in 
the full Certificate IIndustrial Skills course in 2006. 
 

The Campus delivered a series of short courses at the Blue House (St. John of God / 
Aboriginal Health Service support centre for woman.) that were well received and aided 
the attending women with useful skills for home or work application. 
 

Corporate Governance 
 

Steady progress has been made this year. The concept of governance training is quite 
foreign to many of the potential clients of this program and there have been some 
major challenges in gaining commitment from community organisations and getting the 
delivery mode and timing right. This has resulted in the lecturer spending considerable 
time in networking and promotion. Even though uptake has been slow in 2005 a good 
foundation has been laid and with the development of more delivery flexibility it is 
expected that increased commitment and participation will result in 2006. 
 

Halls Creek (Incorporating Fitzroy Crossing) 
 

New Initiatives 
 

This year the campus has joined other local Government agencies in tackling the local 
issue of unemployment. A Literacy and Numeracy Lecturer was recruited to run the 
GATE (Gaining Access to Training and Education) program to support customers of the 
local Job Futures outlet. 
 

While the program is in its early days it has been of benefit to have access to the 
funding available for job seekers and hopefully the skills gained will increase self esteem 
and enable the participants to make more informed choices. 
 

The campus is currently taking a lead role in the development of a Certificate I in 
Remote Community Practices that will target the development of skills to improve 
community functioning and serve as an introduction to participation in other essential 
training such as governance. 
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Campus Delivery 
 

Approximately 70% of delivery for this campus occurs off site at remote Indigenous 
communities. This year delivery included the following programs, the Certificate I in 
Industrial Skills, Certificate III in Children’s Services (Childcare), Certificate II Business 
and the Certificate II in ATSI Art.  
 

Youth at Risk Program 
 

No specific programs were run this year as all programs have within them participants 
from the Youth at Risk cohort. 
 

VET for School Students  
 

The Campus is actively engaged with the Halls Creek District High School and with the 
changes to the school leaving age the Campus expects delivery in this area to increase 
over the next couple of years. 
 
Year 10 Workplace Readiness 
 

The Campus was actively engaged in providing the curriculum and resources to enable 
the Halls Creek District High School to deliver this course under an auspicing 
arrangement. 
 

Community Delivery 
 

The Campus was actively involved in providing training and assessment to remote 
communities in and around the Halls Creek and Fitzroy Crossing areas. 
 

Delivery to remote locations requires a great deal of planning and tremendous 
dedication by the delivery team. As an example delivery to the Balgo Hills Community, 
requires a 300 – 400 kilometres drive down gravel tracks prior to delivery and 
accommodation is not air conditioned or is in a swag under the stars. This places 
considerable strain on the delivery staff as well as the limited campus resources. 
 

Delivery this year has been on the communities of Noonkenbah, Balgo, Billiluna, Ringers 
Soak, Wangkatjungka, and Frog Hollow. 

 

East Kimberley (Incorporating Kununurra & Wyndham) 
 

This year the East Kimberley region, consisting of Kununurra and Wyndham Campuses 
was actively involved in promoting training that targeted Youth at Risk (15 to 24 year 
olds) and Literacy and Numeracy. 
 

Traineeships 
 

There has been a major increase in traineeships in a range of vocations in the last three 
years in the East Kimberley region. The training profile and resources have been 
changed to accommodate these increasing numbers.  In 2005, 54 trainees enrolled, 6 
are still awaiting enrolment and there were 5 school based trainees.  
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Training delivery is provided on and off the job for small business, mining companies 
and Indigenous communities in fields such as business administration, metalliferous 
mining, hospitality, horticulture, engineering, general construction and automotive. The 
larger Indigenous communities in the region have embraced traineeships as a strategy 
to improve their local skill base and build local capacity for economic and social 
development. 
 

Apprenticeships 
 

A partnership has been forged between Swan TAFE and Kimberley TAFE to deliver the 
first stage of Mechanical and Engineering Apprenticeships in the East Kimberley region. 
Apprentices from local mines and small business have attended the inaugural block 
training. A group of six apprentices will graduate from stage one and will transfer to 
Swan TAFE to complete stages two and three. This initiative has many benefits for the 
employer, employee and TAFE with increased retention of apprentices, decreased 
absenteeism, improved learning outcomes and reduced costs. 
 
Community Delivery 
 
This year the Campus has delivered courses at Warmun, Kalumbaru, Mud Springs, Molly 
Springs and other East Kimberley Communities. 
 

The Campus also delivered introductory courses in horticulture, construction and 
aquaculture to other smaller communities. 
 
Youth at Risk 
 

The Kununurra Campus ran several Youth at Risk programs in partnership with 
Kimberley Group Training and other community groups including: 
 

 A Certificate I in General Construction that included the building of a Mirror Class 
Yacht and furniture. Several graduates of the course are now actively engaged in 
employment making use of the skills they developed whilst in the course. 

 
 Two Certificate I in Rural Operations courses were delivered at Kununurra and 
Warmun. These courses were structured to give the students an introduction to the 
Pastoral Industry and equip them to start a career as station hands. The courses 
involved Livestock Handling, Fencing, OH and S, Horsemanship and other units. 
These courses were run in partnership with the communities, Kununurra Youth 
Services, WorkBase, Job Futures, Spring Creek Cattle Station, Home Valley Cattle 
Station, Kununurra Bushman’s Rodeo Association, CDEP Organisations and the 
Ministry of Justice. 

 
 A Horticulture program was run at the Mud Springs community utilising a literacy 
and numeracy support lecturer that was structured to assist this community with its 
needs to establish grounds to complement their tourism and aquaculture ambitions.  
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VET for School Students 
 

Kununurra and Wyndham Campuses were involved with the local District High Schools 
offering VET courses to year 11 and 12 students from both schools. These courses 
included a Certificate I Hospitality, Certificate I Information Systems, Certificate I 
Automotive, Certificate I Industrial Skills, Certificate I Business and Certificate II 
Community Services. Wyndham Campus also delivered training in the Certificate I 
Health Aboriginal to the Kalumbaru District High School. 
 

VET Programs were also delivered at the Doon Doon and Warmun communities. 
 

Kununurra Campus also delivered a Workplace Readiness Traineeship program to the 
Year 10 Students of Kununurra District High School in conjunction with Kimberley Group 
Training with four students completing the traineeship. 
 

AEETC (Aboriginal Employment Education Training 
Committee) 

 

The College acknowledges the continuing efforts of the AEETC, including their 
contribution to the College's planning processes and advice on Indigenous delivery 
issues, which have proved invaluable.  
 

Kimberley Centre for Indigenous Community and 
Economic Development (KCICED) 

 

The Broome Campus sponsored the development of the KCICED as an initiative of the 
College’s Aboriginal Education, Employment and Training Committee (AEETC).  Its role 
is to provide an extension service as an adjunct to the training provided in communities 
by the College, on projects that have a business or economic development focus.  
  
Key achievements include; 
 

 Facilitating a community investment tour by the Indigenous Land Corporation 
 

 Assisting in the preparation of community project funding submissions 
 

 Alternate Dispute Resolution facilitation for the Department of Justice 
 

 Facilitation for Rangelands Natural Resource Management strategy 
 

 Establishment of an Indigenous tourism association 
 
The AusIndustry “Pathways” project is an example of where the KCICED approach has 
assisted individual Indigenous family groups to establish successful cultural tourism 
enterprises. 
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Governance Training 
 
Throughout the year, there has been a concerted effort by College Staff to negotiate 
and plan for the delivery of Governance training in the region.  By the very nature of the 
region and the groups with whom these negotiations have been conducted, the time 
that elapses between the start of the negotiations and the commencement of training 
can stretch over many months and into the next calendar year. 
 

During 2005 the College was placed on the Office of Register of Aboriginal Corporations 
(ORAC) preferred provider list and a staff member participated in their program. It is 
anticipated that an outcome of this will be an increase in delivery in 2006. 

 
Fees and Charges 

 
The Western Australian Department of Training’s Fees and Charges Policy Guidelines for 
Publicly Funded Registered Training Organisations and Programs in 2005 sets out the 
statutory and provider based fees and charges that apply to training and skills 
recognition funded by the Department and delivered by Registered Training 
Organisations from 1 January 2005.  Kimberley TAFE abides by these fees and charges 
in accordance with the provisions of the Vocational Education and Training Act 1996.   

 
Commercial Delivery 

 
2005 has proven to be a year of considerable development for “Fee for Service” courses 
at Kimberley TAFE, which has seen the creation of new and innovative training 
programs throughout the Kimberley.  Training programs such as Certificate IV 
Assessment and Workplace Training, 4WD and various computer training have been an 
overwhelming success. 
 

Kimberley TAFE has also entered into the new world of maritime technology with a 
Maritime Simulator that integrates tug simulator and bridge simulator systems and 
offers many unique training functions not previously available.  Interest has been 
generated not only throughout the country but also in Asia.  
 

Quality 
 
In 2005 the College continued its commitment to providing quality service and the 
pursuance of a policy of continuous improvement. 
 

The Training Accreditation Council (TAC) conducted a review of 25 percent of the 
College’s delivery. The audit found three non compliances in the areas of version control 
and validation of assessments tasks. These non compliances related to a small portion 
of the College’s operations and have been addressed as a result of the audit. The 
Auditors identified some opportunities for improvement and listed several examples of 
best practice. 
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This was another great achievement for the College’s staff who continue to deliver 
‘World Class’ training and assessment to the people of the Kimberley. 
 
The College also had over 16 Improvement Action Requests (45 in 2004) that resulted 
in changes to the College’s Quality Management Systems policies, procedures and 
forms.  

 
Academic Services Highlights  

 
The role of the Academic Services section is to provide support and guidance to 
academic and administration staff in the delivery of training and assessment across the 
College.  The section manages the curriculum, the teaching and learning resources, the 
enrolment, resulting and awarding systems and provides professional support to 
lecturing staff.  
 

Highlights of activities of the section in 2005 include: 
 

 Development of a Literacy and Numeracy Discussion Paper for the College Governing 
Council. 

 
 The management of the Indigenous Participation in Higher levels of VET Project 
(Australians Working Together funding) training Indigenous trainers and mentors. 

 
 The establishment of a Structured Mentoring Program within the College to support 
all new lecturers and ensure compliance with the TAFE Lecturers Qualification 
Framework (TLFQ) 

 
 Coordination of TLASG funding for the Lecturer Professional Development Week in 
Broome in October and other Professional Development activities eg New VET 
Practitioner 

 
 Management of regular lecturer network meetings across the College and the 
TAFEWA system 

 
 Management of a Learnscope funded project to promote e-networking amongst 
Trades lecturers 

 
 Revision of the Lecturer Handbook 

 
 Cooperation with TAFEWA Colleges for the implementation of the new Voyager 
Learning Resource System 

 
 Implementation of the Assessment & Resulting Interface (ASRI) 

 
 Introduction of web conferencing (Elluminate)  
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College Facilities 
 
Derby 
 
Derby staff moved into the new Campus building in Clarendon Street in November, 
following refurbishment of these premises (which previously housed ATSIC). The old 
Campus facility in Loch Street is also being retained, ostensibly to conduct Industrial 
Skills and Art training. The new premises provide much improved facilities including 
better office accommodation, increased classrooms and a dedicated crèche building. 
 
Broome 
 
Following the revision of the Broome Master Plan in 2004, the Department of Education 
and Training provided funding of $6 million towards the Stage 2B development of the 
Broome Campus. This project went to tender during the latter stages of 2005 and the 
successful contractor, Norbuilt Pty Ltd, was announced in December. Work is expected 
to commence in January 2006 with completion in October/November 2006. 
 

These works provide for: 
 

 increased classroom facilities (including Music Room, additional Computer Room, 
Practice Firm Room, refurbished maritime area and two extra general classrooms), 

 
 new Library complex, 

 
 refurbishment of existing administration and library areas to offer improved facilities 
for lecturers and office staff, 

 
 a crèche facility, 

 
 additional storage facilities, 

 
 some refurbishment of the workshop area in preparation for apprenticeship training, 

 
 a second entrance off Cable Beach Road to improve safety, and 

 
 increased car park capacity. 

 
Kununurra 
 
During 2005 the planned refurbishment of the Kununurra Campus was delayed because 
of an anticipated cost overrun. Additional funding was secured from the Department of 
Education and Training late in 2005. The project is now expected to go to tender by the 
end of February 2006 with completion early Semester 2. 
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This long awaited project will deliver much needed improved facilities at the Campus 
including: 
 

 workshop development to provide additional workspace, roof area, better security 
and allow for improved training facilities for trainees and apprentices, 

 
 new office accommodation for lecturers, 

 
 refurbishment of administration areas for Human Resources and Information 
Technology Sections. 

 
 

Videoconferencing Equipment 
 
This joint initiative with Pilbara TAFE will see ‘state of the art’ Videoconferencing 
equipment installed throughout the College. The two Colleges engaged Videolinq 
Queensland (an arm of TAFE Queensland) to provide technical advice on the 
specifications required for this innovative project. 
 
Tenders will be called in early 2006 with equipment expected to be supplied by the end 
of Semester 1 2006. 
 
Upgrade of Telephone Systems 
 
In November the College received $160,000 in funding to support the acquisition of new 
Hybrid PABX equipment throughout the College. This new equipment will replace some 
obsolete and disparate systems and will allow the College to operate one phone system 
across the College. The technology associated with the new system will also allow the 
College to eventually utilise Voice Over IP (VOIP) so that telephone calls may be 
directed over the College’s WAN.  
 
Tenders close in February 2006 with expected installation completion by mid year. 
 
College WAN upgrade 
 
The College’s Wide Area Network (WAN) communications and network infrastructure 
underwent a major upgrade in 2005. The existing Frame Relay services were 
decommissioned in March, with the exception of Derby, which was delayed to November 
to coincide with the hand over of the new Derby Campus.  The new Wide Band IP (WIP) 
solution now provides connections that are capable of delivering 10Mbit of bandwidth to 
all sites.  The previous links proved to be unreliable and delivered a maximum 
throughput of only 128Kbit.    
 
With the new WIP service the College has seen significant performance improvements in 
all network and WAN dependent applications and has allowed for services such as 
centralised file storage and College wide sharing of files. 
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Profile Delivered By Campus, 2005 

 
CAMPUS TOTAL SCH PERCENTAGE OF COLLEGE 

DELIVERY 

Kununurra 56,410 13.4% 

Broome  (1) 233,075 55.6% 

Wyndham 20,522 5.0% 

Halls Creek 55,528 13.2% 

Derby 54,040 12.8% 

Totals 419,575 100% 
 
Notes 
 
   (1)  This includes delivery in both the Derby and Kununurra Campus regions.   

 
Staffing 

 
The following table indicates the number of Full Time Equivalent employees (FTEs) as at 
31 December providing both program delivery and administrative services during the 
past three years: 
 

 2003 2004 2005 
Academic (Lecturers) 39 46 55 

Program Management 7 7 7 

Academic Support 17 17 16 

Administration 35 37 35 

Other - Trainees 2 3 1 

TOTAL 100 110 114 

Casual Staff 15 16 14 

 
Academic Staff FTE numbers for 2005 include seven Indigenous Lecturers, Academic 
Support FTE includes 10 Indigenous employees, the Administration numbers include five 
Indigenous employees and the College had one Indigenous Trainee at year end. A 
number of trainee positions are expected to be filled early in 2006.  

 
Enabling Legislation 

 
Kimberley TAFE was established as an autonomous body on 1 July 1999 under Section 
35 of the Vocational Education and Training Act 1996. 
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Occupational Safety and Health  
 
The College adheres to the requirements of the Occupational Safety and Health Act 
1984. A separate Occupational Safety, Health and Welfare Committee, which has 
trained across College site representatives, meet on a regular basis. Of 23 reported 
Incidents/Accidents three (3) resulted in a Workers Compensation Claims where 
expenses have been involved. Two were relatively minor, with minimal medical 
expenses and no lost time involved. The other has resulted in some minimal lost time. 

 
Additionally a work related stress Workers Compensation Claim has also resulted in 
some lost time. 
  
The College has one long term Workers Compensation situation outstanding. This 
relates to an accident in March 2004 where the employee involved has been certified as 
having a 30% disability (back related). Civil procedures may arise from this ongoing 
claim. 
 
Work related handling and lifting training was conducted during 2005. 
 
The College maintained its contract with Occupational Services Australia Group for 
provision of an Employee Assistance Scheme. Minimal access was made to this service 
during 2005. 

 
Publications 

 
 Fees & Charges Brochure 
 Course Outlines (Online: Products & 
Services Catalogue) 

 Student Information 2005 
 2005 Student Diary 
 Website 
 Broome Campus Courses brochures  

 Various subject brochures 
 Annual Report 
 KCICED Brochure 
 Maritime Simulator Brochure 
 Strategic Plan 
 Capability Statement 

 
Promotional Activities 

 
In 2005 the College continued with its marketing strategy and the development of 
promotional material. This material included water bottles, pens and hats, along with 
key rings, which are being sent out with graduation certificates.  
 

Numerous marketing initiatives were undertaken by the College including participation in 
local promotions at shows, shopping centres and Indigenous Community events; 
 

 Involvement in the Northwest Expo Broome 2005 – information on Kimberley TAFE, 
courses offered and Career Pathways (Winner best display at the Expo); 

 

 Nursing in the Kimberley - Shopping Centres in Broome in conjunction with Notre 
Dame and Broome Regional Health Services to promote Enrolled Nursing as a 
pathway into Registered Nursing; 
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 Involvement in the Croc Festival in Halls Creek – a showcase for young students to 
display their achievements in song and dance; 

 

 Involvement in both the Boab Festival and Shinju Matsuri parades; 
 

 Involvement in the Kununurra Agricultural Show – promotional display highlighting 
College achievements and courses on offer, (winner of the Best Government 
Organisation Display); 

 

 Welcome to Derby (Shire Council) - an event for the new faces that have moved to 
Derby and also an opportunity to provide information to the public; 

 

 Derby King Tide Day - where we had stands and petitions set up for the wide range 
of courses we deliver; 

 

 Derby District High School 100 year Celebration - A stall manned by TAFE staff 
displaying courses and options available to the community; 

 

 Adult Learner's Week (TAFE Open Day) – Every Campus had an open day to invite 
the public in to show them around the Campus and also to give them the 
opportunity to see how TAFE operates. 

 
Leadership and Participation 

 

The College continues to provide significant Professional Development support for its 
staff. This is particularly important in a remote region where it is sometimes difficult for 
employees to keep abreast of emerging trends and developments in their professions.  
 

During 2005, Professional Development focussed on addressing this, in particular with 
participation at the TAFE in Rural and Isolated Communities (TRIC) conference held in 
Geraldton in May followed by the annual Forum for Training Institutions held in Perth. In 
addition to these the College sponsored a range of visiting experts to attend our 
concentrated four days of Professional Development for Academic Staff conducted in 
Broome in October. Apart from these Professional Development programs, a total of 71 
staff members participated in College funded individual professional development 
activities. Some of the programs and activities involved here included Certificate IV in 
Assessment and Workplace Training, attainment of individual vocational qualifications, a 
range of First Aid Training, Occupational Safety and Health Site Safety Representative 
training, Return to Industry, attendance at Industry based seminars and conferences, a 
continuing emphasis on training of Staff in responsibilities and processes associated with 
the Australian Quality Training Framework (AQTF) Standards together with support for 
employees undertaking external tertiary based qualifications that are relevant to their 
employment with the College. 
 

An average of 87 hours per FTE of directly funded individual Training/Professional 
Development was undertaken by College employees during 2005. The Professional 
Development mentioned above does not include academic staff moderation sessions 
and networking meetings and conferences held throughout the year. 
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Awards, Nominations and Events of Merit 
 

At the eleventh annual Training Excellence Awards, held at the Burswood Casino 
Ballroom the College had finalists in two award categories.   
 

The College was a finalist in the West Australian Newspapers 
“Large Training Provider of the Year Award” and was awarded a 
special commendation. This came about with intense input from a 
number of staff and could not have been possible without the 
dedicated work of all College staff. 
 

Mr Kai Jones, a student of the Broome Campus was also nominated 
and was a finalist in the Alcoa Aboriginal and Torres Strait Islander 
Student of the Year. 
 

Mr Kim Courtenay was nominated by his peers in the Premier’s 
Teacher of Year Awards. Kim was a round winner and attended the 
dinner hosted by the Premier of Western Australia, Dr Geoff Gallop. 
Kim felt he was representing the College as much as himself and 
he was extremely grateful for the endorsement and support he 
received from his colleagues. 

 

Legislation Impacting on the College 
 

 Anti-Corruption Commission Act 1988 
 Copyright Act 1968 
 Criminal Code Act 1913 
 Disability Discrimination Act 1992 
 Disability Services Act 1993 
 Equal Opportunity Act 1984 
 Education Act 1928 
 Evidence Act 1906 
 Financial Administration and Audit Act 1985 
 Freedom of Information Act 1992 
 Government Employees Superannuation Act 

1987 
 Industrial and Commercial Training Act 

1975-80 
 Industrial Relations Act 1979 
 Limitations Act 1935-1978 

 Library Board of Western Australia Act 
1951 

 Minimum Conditions of Employment Act 
1993 

 Occupational Health, Safety and Welfare 
Act 1984 

 Public Interest Disclosure Act 2003 
 Public Sector Management Act 1994 
 Vocational Education and Training Act 1996 
 Salaries and Allowances Act 1975 
 State Records Act 2000 
 State Supply Commission Act 1991 
 Workers Compensation and Assistance Act 

1981 
 Workplace Agreement Act 1993 

 
In the financial administration of the College, we have complied with the requirements 
of the Financial Administration and Audit Act 1985 and every other relevant written law, 
and exercised controls which provide reasonable assurance that the receipt, expenditure 
and investment of moneys, the acquisition and disposal of public property and incurring 
of liabilities have been in accordance with legislative provisions. 
In the performance of its functions, the College has complied with the following relevant 
legislation:  
 

 Relevant Public Sector Standards 
 Equal Employment Opportunity Act 

 Public Sector Code of Conduct 
 Public Sector Code of Ethics 

 

Mr Kim Courtenay. 
Round winner in the 
Premier’s Teacher of 
Year Awards.  
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Goal 1 People and Communities 
 

Disability Services 
 

The College is committed to its obligations under Equal Opportunity legislation, the 
Disability Services Act 1993 and the Commonwealth Disability Discrimination Act 1992. 
The College has its own Disability Services Plan. 
 

 Specific assistance provided to students during 2005 included mentoring and 
tutoring support to students with a range of disabilities, plus the provision of 
hardware aids. 

 

 No alterations to existing buildings were necessary during the year. The results of a 
TAFEWA wide survey of building / facilities access for people with disabilities were 
released during the year and there are no issues of major significance for this 
College to deal with.  

 

 The College includes a specific section in its Student Handbook related to students 
with disabilities. It also employs the use of TTY Machines for students and staff with 
hearing impairments.  

 
 

 The College has, in recent years, run workshops for all staff in order to increase 
awareness in connection with dealing with various types of disabilities. These have 
included some facilitation by people who actually have a disability. The College is 
investigating further initial and refresher awareness training during 2006. 

 

 The College’s Human Resource Manager, who is responsible for the day to day 
management of Disability Services, liaises regularly with Disability Service 
Commission representatives across the Kimberley. A Local Area Coordinator from the 
Disability Services Commission is an invited member of the College’s Client and 
Customer Service Committee. College Regional Managers also communicate regularly 
with other bodies in the Kimberley associated with people with disabilities (e.g. 
Kimberley Personnel Services in Broome).   

 

Student Support 
 

The College has continued to support students with disabilities and clients, who by the 
nature of where they live, are classed as remote. The service to these customers has 
always been integral to the ethos of the College in that it is embedded in our vision of 
“equal opportunity, merit recognition and the valuing of all”.  
 

Halls Creek CrocFest – Halls Creek Campus took a prominent role in managing the 
careers market and work skills activities where Lecturers showcased trades and 
technical skills. 950 school students attended from across the Kimberley, Pilbara and 
Northern Territory.  
 

Every year surplus computers that have become obsolete to College needs are given to 
worthy groups. 
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Client Focus 
 

A Client Customer Committee looks at equity, diversity and flexibility in our delivery to 
students; this in turn is guided by our obligations under various legislations that impact 
upon the College. 
 

“Kimberley TAFE Student Diary 2005” - a student information booklet, was distributed to 
all students and prospective students. 
 

Each year a large number of “Campus Specific” brochures are produced for usage in 
foyers and for letterbox drops. These give details of the types of courses and 
qualifications that are offered at the various campuses.  
 

The College participated in the North West Expo held at the Broome Leisure Centre in 
May 2005. This venue was used to showcase the College’s training products and 
promoted the College to the wider community. 
 

Many of the College’s programs were delivered in various Aboriginal communities 
scattered across the Kimberley. The College has continued to strengthen its 
relationships with communities and with a range of partners, including schools, other 
service providers, and local industries. There have been ongoing relations with Argyle 
Diamonds and Kimberley Group Training along with Swan TAFE and the College is now 
delivering first year apprenticeship training for the first time. It is expected that this 
delivery will expand in the coming years. 
 

Language Services Policy 
 

Wherever possible, Kimberley TAFE has adopted the Language Services Policy 
commitment to ensure that language is not a barrier to services for people who require 
assistance in English. Initiatives undertaken by the College are: 
 

 The College offered Certificate I in Auslan. 
 The College also offered Certificate of General Education for Adults (CGEA) and 
CGEA (Aboriginal Stream), providing the opportunity to develop English, reading, 
writing maths and oral communication skills. 

 

Youth Outcomes 
 

The College has a strong focus on youth outcomes as demonstrated in each campuses’ 
report on operations.  
 

During 2005 the College continued to work closely with the education sector and a 
number of VET for School Students programs were run in remote communities including 
Bidyadanga, Kalumburu and Wangkajungka. This has also resulted in improved planning 
processes and a joint commitment to develop pathways that provide meaningful 
outcomes for 15-19 year olds, in particular, “Youth at Risk” in the Kimberley.  
 

During 2005, 36% of the College’s training was delivered to young people 25 years and 
under. In addition the College delivered 25,391 Student Contact Hours (SCH) of VET for 
School Students, 12,378 SCH in School Based Traineeships and quality assured the 
delivery of 8,555 SCH of VET by schools.  
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Goal 2 The Economy 
 

Kimberley TAFE makes every effort to support the Kimberley economic environment by 
providing quality training and assessment products that are tailored to this unique 
region of Western Australia. 
 

The College provides training in a wide variety of industry areas including mining, 
pastoral, tourism, horticulture, maritime, agriculture and business and information 
systems and has a strong focus on increasing local participation in employment 
opportunities. 
 

Goal 3 The Environment 
 

Waste  Paper Recycling 
 

Kimberley TAFE conducts a recycling program for waste paper throughout its campuses 
and offices. Staff and students are actively encouraged to recycle all paper. 
 

Energy Smart Government Initiative 
 

In accordance with the Energy Smart Government Policy Kimberley TAFE has committed 
to achieving a 12 % reduction in non-transport related energy use by 2006/7 with an 
8% reduction targeted for 2004/5. 
 

The College’s achievements are summarised below.  
 

 2001/02 
Baseline 

2004/05 
Result 

Variation 

Energy Consumption (GJ) 3,327 3,192 4.1% 
Energy Cost ($) 309,562 147,206 (1)  
Greenhouse Gas Emissions (Tonnes of CO2) 848 798  
Performance Indicators:- 
MJ/PSM 
MJ/Per Full time Student 

 
511 

3,709 

 
431 

3,034 

 

 
Note:  
 
(1) The College received a tariff reduction in the amount per kWh charged from 1 July 2004.  2003/4 $ 0.3325 Per kWh : 2004/5 $ 
0.1660 Per kWh 
  

The energy consumption for Kimberley TAFE in 2004/05 was significantly lower than for 
the previous year. Whilst the Energy Smart target was not achieved, the College is 
making good progress towards reaching the 12% target in 2006/07.  
 

The following energy saving initiatives were made or are planned for the future to assist 
in achieving the target: 
 

 Two Energy Smart Government capital advance projects (lighting replacement and 
air conditioning upgrade); 

 
 All new building works are designed to include energy conservation principles; 
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 The College actively monitors results and promotes the Energy Smart message. 
Monitoring has identified one site that recorded a sharp increase in consumption for 
no apparent reason, which is currently being investigated. 

 

Additional pressures on energy consumption for the Kimberley TAFE include: 
 

 Increased floor space during 2004/05 for Derby and Broome campuses 
 

 Plans for a major building extension for the Broome campus in 2006 
 

 Continued growth in training delivery – a 14% increase from 2000 to 2004 
 

 A workshop upgrade and increased accommodation at Kununurra Campus 
 

Goal 4 The Regions 
 

Kimberley TAFE complies with the underpinning principles of the four goals of the 
‘Regional Development Policy’ and has particular focus on the goals of Education, 
Health, Safe and Supportive Communities and Growing a Diversified Economy. 
Achievements within these goal areas are highlighted within the Report on College 
Operations section. 
 

Goal 5 Governance 
 

Freedom of Information 
 

The College publishes a range of documents that provide information to staff and the 
community. Publications are available from the College and many are widely distributed 
to interested parties and the broader community. The College’s website is continually 
updated with an increasing amount of general information and documentation. 
Any member of the public wishing to access material under the Freedom of Information 
Act 1992 (FOI Act), may address requests to: 
Managing Director 
Kimberley TAFE  
PO Box 1095 
KUNUNURRA WA 6743 
Telephone: 08 91680877 
 

The College did not receive any applications under the auspices of the FOI Act during 
2005.   
  

Contracts with Senior Officers 
 

At the date of reporting, other than normal contracts of employment of service, no 
Senior Officers, or firms of which Senior Officers are members, or entities in which 
Senior Officers have substantial interests had any interests in existing or proposed 
contracts with Kimberley TAFE. 
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Accountable Officer 
 

The Accountable Officer for Kimberley TAFE is Mr Adrian Mitchell, Managing Director.  
 

Record Keeping Plan 
 
Kimberley TAFE as part of the TAFEWA network joined with the Department of 
Education and Training to create a combined Record Keeping Plan that satisfies the 
requirements of the State Records Act 2000. 
  
Under part 3, division 4, Kimberley TAFE is required to review its RKP periodically or 
when there is any significant change to the agencies functions. Kimberley TAFE is 
required by Standard 2, Principle 6 to include a report on the following in our annual 
report: 
 
1. The efficiency & effectiveness of the organisation’s recordkeeping system 
is evaluated not less than once every 5 years. 
 
Regular records management awareness is delivered to all staff who have the 
responsibility of recordkeeping in their area. A full evaluation of the College’s record 
keeping system is scheduled for 2006. 
 
2. The organisation conducts a recordkeeping training program. 
 
Group and individual training sessions are provided on demand.  External and 
specialised training is provided to records management and other relevant staff as 
required. Updates and information on recordkeeping and records management are 
relayed to staff through email. 
 
3. The efficiency & effectiveness of the recordkeeping training program is 
reviewed from time to time.  
 
Yearly reviews are conducted on recordkeeping awareness training. 
 
4. The organisation’s induction program addresses employees’ roles and 
responsibilities with regards to their compliance with the organisation’s 
recordkeeping plan. 
 
Induction sessions are conducted for new staff as required. Topics covered include an 
overview of individual recordkeeping responsibilities, legislative framework, records 
management tools (ie thesaurus), and procedural documentation on the business 
system.  
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Electoral ACT 1907 
 

In accordance with Section 175ZE of the Electoral Act 1907, the College spent $21,410 
(an increase of $1,785 on 2004) through Marketforce, an advertising agency for 
recruitment advertising in Local, State and Interstate press during 2005. 
 

The College also spent $ 15,166.00 on advertising of courses and general advertising, 
which was spent with the following agencies: 
 

Marketforce $ 10,752.00 
Kimberley Signs $   1,285.00 
Snap Printing $      786.00 
Kent Publishing $      894.00 
Pindan Publishing $      309.00 
Broome Advertiser $      358.00 
Kununurra Ag Society $      459.00 
North West Expo $      323.00 

 

 
Equal Employment Opportunity 

 
The College continues to meet its obligations in this area in relation to the range of 
equity and diversity based legislative and Public Sector Management requirements. The 
College has a Client and Customer Service Committee which incorporates an Access and 
Equity cell. During 2005 the College’s “Building Diversity” Plan was further developed 
and pursued with the focus on Training Delivery. No formal complaints concerning 
discrimination or sexual harassment were lodged during 2005. 
 

Breakdown of College Staff (FTE) by Gender is as follows (not including casual 
employees): 
 

 Male Female Total 

Academic (Lecturers) 31 24 55

Program Management 5 2 7

Academic Support 10 6 16

Administration 12 23 35

Other – Trainees 0 1 1

TOTAL 58 56 114

Indigenous employees included in above 14 9 23

 
Sustainability  

 

Kimberley TAFE is committed to ensuring that the College embraces the principles of 
sustainability in all its activities, in particular its core business “delivery of training and 
assessment” and to educating its staff on the importance of contributing to sustainability 
on an ongoing basis. 
 
 



 

Compliance Report 

Kimberley TAFE Annual Report 2005   36

The three key elements of sustainability include: 
 

1. Social sustainability – contribution to developing social capital and capacity 
building. 

2. Economic Sustainability – elements of organisational and financial sustainability. 
3. Environmental sustainability – responsiveness to energy efficiency, water 

conservation and waste minimisation. 
The College recognises its corporate responsibility with respect to sustainability and as a 
consequence, the above three areas will strongly contribute to the College’s Strategic 
Planning Framework. 
 
In fulfilling the objectives of the Government’s Sustainability Framework, management 
and staff, in conjunction with key stakeholders, will ensure that all elements of 
sustainability are considered and where appropriate form part of the planning and 
decision making process within the College. 
 
The College’s Sustainability Action Plan, which details actions to be addressed in 
achieving successful sustainability outcomes, is to be reviewed and updated annually 
and will, subject to available resources, identify new areas of activity and also will 
enhance existing actions. 
 
Current Action 
 
The College has achieved the following outcomes in relation to its support of 
implementing Sustainability principles: 
 

 College Divisional/Branch Business Plans address sustainability principles. 
 

 Inclusion of Sustainability into numerous training programs and courses. 
 

 Involvement in cross-agency (Government & Private) service provision; resource 
sharing; collaborative initiatives; and strategic alliances with industry. 

 
 Energy Management Plan to achieve energy smart milestones. 

 
 Introduction of multi-functional devices across the College to improve efficiency in 
photocopy, printing, faxing and scanning. 

 

Corruption  Prevention 
 
The College is working with other TAFEWA college and the Department of Education 
and Training to create overarching polices and procedures to cover the education sector 
in Western Australia. 
 
The Department of Education and Training has instigated a process of screening all 
current and new employees, (with employee consent) to ensure that staff do not have a 
criminal history that may deem them unsuitable for employment in the TAFEWA 
network. 
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Public Sector Standards 

 
The College is committed to ensuring its processes comply with the Human Resource 
Management Standards of the Public Sector Standards Commission. 
Compliance with Public Sector Management Act Section 31(1) 

1. In the administration of Kimberley TAFE, I have complied with the Public Sector 
Standards in Human Resource Management, the Western Australian Public Sector 
Code of Ethics and the College’s Code of Conduct.   

 
2. I have put in place procedures designed to ensure such compliance and conducted 

appropriate internal assessments to satisfy myself that the statement made in 1. is 
correct.   

 
3. The Applications made for Breach of Standards Review and the corresponding 

outcomes for the reporting period are:   
 
Number lodged: nil 
 
Number of breaches found, including details 
of multiple breaches per application: nil 
 
Number still under review nil 

 
 
 
 
 
 
Mr Adrian Mitchell 
Managing Director 
30/01/06 
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Public Interest Disclosures 
 
Kimberley TAFE complies with the Public Interest Disclosure Act 2003 to facilitate the 
disclosure of public interest information and to provide protection for those who make 
disclosures and for those who are the subject of disclosures. It recognises the value and 
importance of contributions of staff to enhance administrative and management 
practices and strongly supports disclosures being made by staff regarding corrupt or 
other improper conduct. 
 
The College has developed and implemented procedures and guidelines outlining its 
obligations in relation to the Public Interest Disclosure Act 2003, which are consistent 
with the guidelines published by the Commissioner of Public Sector Standards. 
 
Kimberley TAFE will take all reasonable steps to provide protection to staff who make 
public interest disclosures from any detrimental action in reprisal for the making of a 
disclosure. The College does not tolerate any of its officers, employees or contractors 
engaging in acts of victimisation or reprisal against those who make public interest 
disclosures. These acts should be reported immediately to the Public Interest Disclosure 
Officer or the Managing Director. 
 
The contact details of the Public Interest Disclosure Officer are: 
Human Resources Manager 
Kimberley TAFE 
PO Box 1095 
Kununurra WA 6743 
 
There were no Public Interest Disclosures made during 2005. 
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Kimberley TAFE 
Section 42 -  Estimates 

 
As required under Section 42 of The Financial Administration  

and Audit Act 1985 
 

Approved by the Minister for Education and Training,  
the Hon Ljiljanna Ravlich 
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DESIRED OUTCOME 

 

The provision of vocational education and training services to meet community and 
industry training needs.   
 

EFFECTIVENESS INDICATORS: 
 

KPI 1: OVERALL STUDENT SATISFACTION 
 

Student satisfaction is a performance measure that reflects the quality of vocational 
education and training services provided by the College to meet community and industry 
needs.  
 

Student satisfaction was measured through a survey conducted by an independent 
organisation. One of the questions students were asked in the survey was “Overall, how 
satisfied were you with your course?” 
 

86% of students who responded to the survey were either very satisfied or satisfied. 
While this was a decrease from 2004 (90%), it is still similar to the state average of 
85%.   
 

 2001 (1) 2002 (1) 2003 2004  2005(2) 
Kimberley TAFE 0 0 90% 90% 86% 
Western Australia 0 0 85% 84% 85% 
Notes: 
 
(1) In 2001 and 2002 insufficient responses to the Student Satisfaction Survey were received for these years to be included in 

this performance indicator.  
(2) The 2005 Student Satisfaction Survey was conducted by Colmar Brunton in consultation with the Department of Education 

and Training. The response rate was 24% with a standard error of +/- 3.78% 
 

KPI 2: GRADUATE EMPLOYMENT  
 

The achievement of employment outcomes by graduates is a performance measure that 
demonstrates the College’s effectiveness in providing vocational education and training 
services to meet community and industry needs. 
 

Of College graduates 90% were employed compared to a state average of 78% and a 
national average of 79%. 
 

YEAR EMPLOYED NOT EMPLOYED NOT IN LABOUR FORCE

2001 86% 5% 9% 

2002 91% 4% 5% 

2003  86% 6% 8% 

2004 (1) N/A N/A N/A 

2005 (2) (3)           90%          4%            6% 

2005 State           78%            9%           13% 

2005 National           79%         10%          11% 
Notes: 
 
(1) The College was unable to provide an update to this KPI as statistically valid College level data was not available in 2004. In 

2005 the National Centre for Vocational Education Research commenced conducting surveys with an appropriate sample 
design to produce statistically reliable College level data on an alternative year basis. 

(2) The 2005 Student Outcomes Survey was conducted by I-View on behalf of the National Centre for Vocational Education 
Research. The survey targeted students who graduated from a TAFE institute in 2004. In 2005 the response rate for 
Kimberley TAFE was 45% compared to a national response of 41%. The sampling error rate was +/-4.2% 

(3) The data in 2003 was calculated based on “all graduates”, for 2005 the base is "Graduates not still enrolled", which is 
considered more appropriate. 
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KPI 3: STUDENT OUTCOMES- ACHIEVEMENT OF MAIN 
REASON FOR STUDYING. 
 

The achievement by graduates of their main reason for studying is a performance 
measure that demonstrates the College’s effectiveness in providing vocational education 
and training services to meet community and industry needs. 
 

Of College graduates 91% had achieved or partly achieved their main reason for 
studying compared to a state average of 84% and a national average of 85%. 
 

Percentage- Students achieved reason for study 

Notes: 
 
(1) The College was unable to provide an update to this KPI as statistically valid College level data was not available in 2004. In 

2005 the National Centre for Vocational Education Research commenced conducting surveys with an appropriate sample 
design to produce statistically reliable College level data on an alternative year basis. 

(2) The 2005 Student Satisfaction Survey was conducted by I-View on behalf of the National Centre for Vocational Education 
Research. The survey targeted students who graduated from a TAFE institute in 2004. In 2005 the response rate for 
Kimberley TAFE was 45% compared to a national response of 41%. The sampling error rate was +/-4.2% 

(3) The data in the 2003 was calculated based on “all graduates”, for the 2005 the base is "Graduates not still enrolled", which is 
considered more appropriate. 

 

 
KPI 4: ACHIEVEMENT OF COLLEGE PROFILE 
 

The achievement of College Profile is a performance measure that demonstrates the 
College’s effectiveness in meeting planned vocational education and training services to 
meet community and industry needs as identified in its Strategic Plan and in the 
Delivery and Performance Agreement (DPA) entered into with the Department of 
Education and Training. 
 

Achievement of College Profile compares achieved Student Curriculum Hours (SCH) to 
planned Student Curriculum Hours (SCH).   
 

The College achieved 100% of its DPA target in 2005. 
 
YEAR Planned SCH (DPA) SCH Achieved (Census) % Achieved/Planned 

2001 372,354 367,823  98.8% 

2002 401,340 403,004  100.4% 

2003 409,007 420,439  102.8% 

2004 409,007 411,028  100.5% 

2005 419,419 419,575        100.0% 

 
Source: Verified College Census Data 2005 
 
 

YEAR KIMBERLEY TAFE WESTERN AUSTRALIA NATIONAL 

2001 85% 76% 79% 

2002 87% 77% 78% 

2003  84% 77% 78% 

2004 (1) N/A N/A N/A 

2005 (2) & (3) 91% 84% 85% 
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Industry Groups 
 
The following table provides details of the distribution of the College’s Profile delivery, 
by Student Curriculum Hours, in Industry Groups specified by the Department of 
Education and Training: 
 

Industry Groups SCH 
Delivered

2001 

SCH 
Delivered 

2002 

SCH 
Delivered 

2003 

SCH 
Delivered 

2004 

SCH 
Delivered 

2005 

Recreation, Sports and Entertainment - 2850 1850 350 - 

Visual and Performing Arts 23465 16627 45675 37758 32071 

Automotive - 3338 4158 5498 6456 

Building and Construction 18456 28348 16432 14400 5536 

Community Service 9210 15637 26091 30810 44481 

Education and Childcare 9806 8589 10650 10810 21969 

Health 360 - - - - 

Finance, Insurance, Property Service Workers - 271 - - - 

Food Trades Processing 1202 504 2510 7200 - 

Engineering and Drafting 2251 1160 3092 2011 2809 

Metal and Mining 12330 4664 8993 10821 4706 

Forestry, Farming and Landcare 50141 51394 45831 45005 35828 

Horticulture 14791 11803 11787 7818 1640 

Retail - 843 1323 809 16347 

Cooking 4651 153 - - 2033 

Hospitality 1241 2229 3120 2081 8847 

Tourism 31188 19638 21040 27105 31788 

Travel Agents 2555 6205 2535 2875 2805 

Transport Trades, Storage and Associated 15126 14592 12961 15846 18374 

Electrical and Electronic Engineering 2556 - - - - 

Accounting and Other Business 13680 13468 22540 10760 30 

Management 8783 9515 12810 16680 12300 

Office and Clerical 28939 35257 42788 43948 50955 

Computing 19692 24115 17665 16470 15708 

Adult Literacy / ESL 22688 26650 18179 24140 25828 

Languages 3035 2675 2075 1500  - 

Miscellaneous 140 105 - -  - 

Targeted Access and Participation Courses 71537 102384 86334 76333 79064 

TOTALS  (Student Curriculum Hours) 367,823 403,004 420,439 411,028 419,575 

 
Source: Verified College Census Data 2005 

 



Key Performance Indicators 

Kimberley TAFE Annual Report 2005   68

 
Non Profile Delivery 
 

The College delivers a range of programs not incorporated within the College Profile to 
meet community training needs that also reduce dependency on profile funding.  These 
programs include fee for service and lifestyle courses.  Non-profile (Student Curriculum 
Hours) delivery is presented below as a percentage of overall profile. 
 
Non Profile Delivery SCH 
 

 2001 2002 2003 2004 2005 

Non – Profile Delivery 28,483 55,729 35,966 53,182 63,270 

% of Training Delivery 7.2% 12.1% 7.9% 11.5% 13.1% 

 
Profile delivery refers to the SCH funded through the Delivery and Performance 
Agreement with the Department of Education and Training. Non Profile delivery refers to 
courses otherwise funded.  
 
Source: Verified College Census Data 2004 
 

Efficiency Indicator: 
 
KPI 5: COST PER STUDENT CURRICULUM HOUR (SCH) 
 

Cost per SCH delivered is a performance measure that demonstrates the College’s 
efficiency in providing vocational education and training services to meet community 
and industry needs. 
 

The Cost per SCH measure shows the overall unit cost per SCH delivered through both 
profiled and non-profiled activities based on Total Cost of Services, as detailed in the 
2005 Financial Statements. 
 

The cost per SCH delivered in 2005 was $32.89 
 
 

Cost per SCH Delivered  
2001(1) 2002 2003 2004 (2) 2005 

Total Cost of 
Services 

$11,507,619 $13,306,281 $13,753,675 $15,177,443  $15,878,372 

Total SCH 
Delivered 

396,306 458,733 456,405 464,210 482,845 

Total Cost Per SCH 
Delivered 

$29.04  $29.01  $30.13 $32.70  $32.89  

Notes: 
 
(1)   A Capital User Charge (CUC) was introduced by Treasury on 1 July 2001. Total Cost of Services for 2001 only included six 
months of this charge 
(2)   The figures shown are as recorded in the Annual Report for 2004. With the transition from AGAAP to International Financial 
Reporting Standards (AIFRS) in the 2005 financial statements there is a change in the total cost of services reported for 2004 to 
$15,219,992 (see note 48 attached to the financial statements). Under the new standards the cost per SCH for 2004 would have 
been $32.79. 
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Contact Details 
 
DIRECTORATE 
PO Box 1095, Kununurra WA  6743 
(Cnr Coolibah Drive and Ironwood Drive) Phone:  (08) 91 680 877 
Fax:  (08) 91 680 866 
E-mail         kcot@eastkct.training.wa.gov.au 
Website       http://www.kimberley.tafe.wa.edu.au 
 
CAMPUSES 
 

BROOME 
PO Box 1380 
(Cnr Cable Beach and Reid Road) 
BROOME  WA  6725 
Phone:  (08) 9192 9100 
Fax: (08) 9192 9111 
 

DERBY 
PO Box 758 
(Loch Street) 
DERBY  WA  6728 
Phone:  (08) 9193 1538 
Fax:  (08) 9193 1622 
 
KUNUNURRA 
PO Box 1095 
(Cnr Coolibah Drive &  
Ironwood Drive) 
KUNUNURRA WA 6743 
Phone:  (08) 9168 0888 
Fax: 08 9169 1066 
 
HALLS CREEK 
PO Box 246 
(Cnr Terone & Bridge Streets) 
HALLS CREEK WA 6770 
Phone:  (08) 9168 6412 
Fax:  (08)  9168 6459 
 
WYNDHAM 
PO Box 198 
(Lot 724 Sharpe Street) 
WYNDHAM WA 6740 
Phone:  (08) 9161 1112 
Fax:  (08) 9161 1137 
 

FITZROY CROSSING (Centre) 
PO Box 48 
(Location 73 Forrest Street) 
FITZROY CROSSING WA 6765 
Phone:  (08) 9193 0048 
Fax:  (08)  9193 0047 
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