
The Hon Michael Mischin 
Minister for Commerce 
1 at" Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26t

" of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready" . Some of this process can be justified for people 
wanting to work on the island, cons idering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. ConSidering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfu lly 

~ ... 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

~ .......................................... 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 
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I ... .. '~.~.'1 ... .... ~y'q~ .......... .... ....... ...... ..... ... ... .. ..... ..... of 

. ..1 .. d~i~ ... . (.,v.+. .... . ~.I~ V:-~ .... . k'\~ .... t .. f .e.vjt, .,. .. ...... . . 

... \'! .~> .. kv.~ ..... A\4.m .\\~t .. l .. ·b.l .. ~3. .................. . 
wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia . 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of the ir ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing ernployment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects ~estern Australia. 

Yours faithful.)IY::::::::?;yf~/ __ 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility inKwinana . 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

~.-~ 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 

I .... ((Qx\fk ...... g~P.~t~1. ............................... of 

...... .\. ..... H (:l..~J.~ l;;. .... ~. '?:l" ............... , ........................... . 

.. (P.~~\l!?1 .... ~l\~,j~ ............ J.\.0,l0.-A\.!\(.~J~ .......... . 
wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their comrnitrnent to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Hendersol), it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod) , these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.~ .. ~ .. .. .. .. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. ConSidering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed . Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recru itment 
process to a third party (Chandler McLeod) , these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation . It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil ang Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod) , these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an inteNiew; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reseNe, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their pOSitions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26'h December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed . Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10" Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia . 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the SOO strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 2S'h December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site cornpleted. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

your~i~/~ 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 261h December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

........................... c.:: JotVt 7: 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready" . Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. ConSidering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

~ .... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

...... ri> ......................... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 ofthe 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Hemderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

~~ ............. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accornmodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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10th Floor, Dumas House 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10111 Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month , citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a th ird party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant wi ll have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready" . Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26'h December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.~~ .... ... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local cormTlunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. Howeve[ at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

~~ ...... .. •... •.. .•• ... .. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia . 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the iocal cOllununities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be , 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26'h December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. Howeve[ at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

Yours faithfully 

.. . l..~.:;;::? .. .. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 

.. .. ?Q.~ .. .. ..... Mq.~\~·.~ ............................. ......... of 

....... ?( ...... P..~ .o. .c;V!..i. .K. ...... ~. Q.t.~ ........ ... .. ....... .. .... . 

... ....... p.~~ .r.~ ................................................................ . 
wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment tn local content and supporting the ·Iocal cormnunities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26'h December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

'.::' Yours faithfully 

~ ............ . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod) , these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia . 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(InCidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation . It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
101ll Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation . It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility . A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready" . Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready" . Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

Yours faithfully 

~~ ..... . -



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

...... ~~ .......... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and K3rara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the ,local cormllunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment berore recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

....... ~ ....... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and tile completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the ·Iocal communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, ifis an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce atHenderson want tCJbe 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to iheir commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.~ ......... -:: .............. .. 



The Hon Michael Mischin 
Minister for Commerce 
10·h Floor, Dumas House 
2 Havelock street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. . 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment' 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. ' 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

······~·9·········· 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling tho public of 
their commitment to local content and supporting the 'local cOITllnunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants" Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

....... ~ ............•••. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the :Iocal corT1lllunities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry forthe next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the publie of 
their commitment to local content and supporting theloeal communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment· 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market ancLbahe .... ld"-___ _ 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

~ .... ~~. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wilhin Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the -local cornrTluTlities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment· 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants" Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation 10 exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 

I ..... ~ 0.fr?f:1 ... t2pk.!C?.':! ................. .................................. of 

.......... .. 0 .f ..... J1..~ .n . .Ii.t?? 0. .... .1::)./1 /. ............ . 

wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wilhin Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the :Iocal COIIIITluTlities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants" Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.......... 1f .................... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local cormnunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

...... ?.~ .................... . 



The Hon Michael Mischin 
Minister for Commerce 
10111 Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wiLhin Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident 01 their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the -local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

............ 1?J~ ............ . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wilhin Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the ,local corrullunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation 10 exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.D8YJD.. .... M.f.f5P ....... 2 ~-. --~. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in the"ir 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on 8 media campaign telling the public of 
their commitment to local content and supporting the docal cornrTluTlities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment " 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. " 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.... ~~~ .. ....... . 



The Hon Michael Mischin 
Minister for Commerce 
10t

" Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on Q media campaign telling the publiC of 
their commitment to local content and supporting the .Iocal cOITununities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

~ ...... ... ..... . ... . . . .. . . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the ,local corrununities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment· 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. Howeve[ at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wilhin Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the ,local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be he.ld~ ___ _ 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local COlIifTluTlities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment' 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hi'lVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation 10 exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

... ~ ......... . 



The Hon Michael Mischin 
Minister for Commerce 
10·h Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment· 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that h~lVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

?k .......................... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 

I ... . (l0.~'-\ .... ~~.~f, .................................................. " ...... of 

.0 .. ~\. ... ~.~ .. +b~.~l\~\h~ ...... ............ ... .... ... . 

. ~~\J ..... .\0L .. ~y)S ...................................... .. ................ . 
wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wilhin Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the40cal corrununities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and tlJose 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.... ~ . . ... .. . •. . .... . 



The Hon Michael Mischin 
Minister for Commerce 
10·h Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local cOII1lT1unities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the SOO strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 2Sth December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.c~ ......... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wilhin Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

-~~ ..........•... 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wilhin Western 
Australia . 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on Q media campaign telling the public of 
their commitment to local content and supporting the :Iocal corI1lTluTlities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that h~lVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants 'Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10·h Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia . 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the -local cOIllTTlunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the SOO strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 2Sth December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. Howeve[ at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affinn the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia . 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in thek 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the -local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and tnose 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready" . Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. Howeve[ at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 



The Hon Michael Mischin 
Minister for Commerce 
10'h Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26'h of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the .Iocal cornrTluTlities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wilhin Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local cornrTluTiities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that h~lVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wilhin Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident 01 their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local corrIlTiuTiities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 
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• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants" Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

... !.Q.u ............... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wilhin Western 

• Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local cornrnunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an oulig<ltion 10 tlxh<lust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affinm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wilhin Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local cOIIHTtunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and tbose 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wilhin Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the ,'oca' cornrTluTiities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment· 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation 10 exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Sinningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Setween the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Sarrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local cornrnunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CSI Kentz Joint Venture, as well as outsourcing of their recruitment' 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CSI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation 10 exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

·····f······························ 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in the'ir 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local cormT1unities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation 10 exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove .appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident 01 their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workfor:20 re-affirm the Liberal Party's commitment to local content on current and future 
major fes urce projects in Western Australia. 

YO~=~: 



The Hon Michael Mischin 
Minister for Commerce 
10'h Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 10cal cOlluT1unities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.. ~ .. ~ ....................... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wilhin Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment' 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. ' 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hiwe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held ____ _ 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfull~ 

.:;; .... ftL.4.:r.!1 ......... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on Q media campaign telling the public of 
their commitment to local content and supporting the 'local cOlnrTluTlities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that h~'lVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wiLhin Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 40cal corrIlTluTlities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. Howeve[ at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this worl(shop and the completion of the$e two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work laking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with CIl.mdler McL.eod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the piOcess can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 hac' their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances redu';:e the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and iis contractors to 
account in respect to prioritizing employrnent of local workers. I would· ask the Minister also 
to ensure in legislation that companies mLlst prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site rneeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10'h Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26'h of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the envia9le position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy ski lls and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of ths$e two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ch"mdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of the$e two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of theirrepruitment 
process to a third party (Chandler McLeod), these now unemployed workers/have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ctl.mdler McLeod; 

• an 8 page questionnaire; 



• an intelView; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reselVe, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the SOD strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 2Sth December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunitie~ for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re·affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work t<1king place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ctl.mdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the SOO strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 2Sth December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunitie::; for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re·affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

............... ~ ............. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resouroes oonstruction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karma mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of the$1i1 two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(InCidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reali.ty of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunitie~ fur local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work t<lking pl<lce in Henderson and nn 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent rnillions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Ch<lndler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer /iterate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ch.mdler McL.eod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their pOSitions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporluni!ie::; for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that r:ompanies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

,~ ............................ . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karma mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of thesa two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reali.ty of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ch,mdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26 th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunitie~ for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting froni interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Y'";;f lZ# 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

... /~~~~ ............ . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reali.ty of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment . 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with CtHmdler Mcleod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to· hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that c;ompanies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with CIl,mdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce tile opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies mllst prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work !<lking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ch,mdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies mLlst prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 

I ..... $.k.~ ...... fi% .............. .......................................... of 

... 1.3 ...... ~ ...... P.f~.\)~ ... ..... ... .... ............ ... .... .. .. ..... ..... . 

.... b .v?s. ........ .. ~.~ .................................................. . 
wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site compieted. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the real ity of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



.. 

• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states worker" gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 

I ........ :t.~({{{:J. ....... F.;;;:.R~Z;.£~If., ..... ..................................... of 

...... f: ...... ClI?(I(J5".V,.fi.?-:k .. ST ...... . y.8..f(td.f".Q.{J. e .................. . 

wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup . 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

..... ~ .. -.. ~ ............ . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these t;\lO major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local cornrnunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free. up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

CCQ. ........ ~ 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seel<:ing employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the ,local cormnunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not cornputer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.... ~.~ ..... 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

~ch-. rJVJ~· 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

,,://''''----.... y .... , ............................. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement bY' Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

..... ::'~:~£ ................ . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia . 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month , citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation . It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
101h Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 

... .. 4-J.~ .... 1k~.b................. ... . . .. .. .. ..... . ........ .. . ........ .. of 

......... .. . ..t~ .. 4~~/f> .4! ... ... t!~/o(~ ...... ... ......... .... .... .. 

wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month , citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month. citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the :Iocal communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeOd; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The l(ltest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting-irom interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

Yours faithfully 

~a · 4·/~ 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 

tCIS /o-rrJ 
......................................................................................... of 

........ ::!..~ .. f:. 7/1. ....... ?(. if:tif.lf.'! .... If <?-:!A ..................... . 

... ... ... ... ... y~.tY.1.t;.~!S.. ~~t! ... ...... l!.~.y.~ ............................ . 
wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Westem Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the ·Iocal communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron.and its 
primary contractor CBI Kenlz Joint Venture, as well as outsourcing of their recruitment· 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not cornputer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resouroes oonstruction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the looal communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and reoruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

{ 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA S005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the las! 3 months I have seen major construction projects such 88 Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 2Sth of this month, citing lack of 
work. Between the closure of this workshop and the completion of the:;;e two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce tl1e opporlunitie:; for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction prOjects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of IUl:al workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further train ing and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunilie~ for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10lh Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such flS Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 261h of this month, citing lack of 
work. Between the closure of this workshop and the completion of the~e two major 
construction projects, we now have hundreds or lucal workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26'h December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their cornmitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies mllst prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

Yours faithfully 



The Han Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of thel:le two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At lhe same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlurlitie~ for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds or lucal workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work t<1king place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that r:ompanies mLlst prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.. !:(!k.~ ............. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of IUl;al workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recru itment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy ski lls and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunitie~ for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of thelOllil two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unernployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
cornrnunity they should have an obligation to exhaust the local labour market and be held 
accountable to their commitrnent before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's cornmitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10'h Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such 85 Binningup 
desalination plont ond Kmara mine Site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of lucal workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work t<lking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reali.ty of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce tile opporlunitie:; for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current Situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that c:ompanies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such flS Binningup 
desalination pkmt and Karma mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of thE;)se two major 
construction projects, we now have hundreds or lucal workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling thE;) public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the real(ty of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastem states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunilie5 for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such flS Binningup 
desalination plemt and Karma mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of the~e two major 
construction projects, we now have hundreds of 100;al workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate loeallabour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and K<lrara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of th£;!se two major 
construction projects, we now have hundreds of lucal workers seeking employment in their 
respective trades. 

At lhe same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling th£;! public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are nol computer literate, people who may have poor lit£;!racy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of th is process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunilies for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

Yours faithfully 

...... 4S ....... ~ .. ... /r .. ~ ______ 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 

.. . ~.Q0\~.~ .. .. ................ .................... .... ....... . 
wish to inform ~Of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination pl<lnt <lnd K<lr::lra mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of the~if~ two major 
construction projects, we now have hundreds of lucal workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunilie~ for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
comrnunity they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

~~ . . .. ...... ....... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction prOjects such ilS Binningup 
desalination plant and K<lmra mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of thE;!SEl two major 
construction projects, we now have hundreds of lucal workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling thE;! public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that r:ompanies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA S005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinalla 
recently downsized and will close their site completely on the 2Sth of this month, citing lack of 
work. Between the closure of this workshop and the completion of the~e two major 
construction projects, we now have hundreds of locsl workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26" December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunilie~ for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.... ~ ... .. .. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction prOjects such 85 Binningup 
desalination plant and Karara mine site completed. Downer's fabrication faci lity In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds or lucal workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reali,ty of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunilie:; for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

Yours faithfully ..----



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such 88 Binningup 
desalination plant and Karara mine sIte completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of thel>1i:l two major 
construction projects, we now have hundreds of IUGal wcr!,ers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment. 
process to a third party (Chandler McLeod), these now unemployed wO~kers hflve·verylittle. 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are no! computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication?lnd as.semblY,site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strpnfJ·workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were. supposed to be mobilized to Barrowlsland 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunitiel; for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that Gompanies mllst prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction prOjects such O'lS Binningup 
desalination pl<lnt <lnd Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of IUGal workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A . 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26'h December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunilie~ for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

... @fo .......... ............. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination piant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of the~e two major 
construction projects, we now have hundreds of !ot;al workers seeking employment in their 
respective trades. 

At lhe same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. it also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunilie~ for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
1 at" Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such flS Binningup 
desalimltion plant and Kmma mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of lucal workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A . 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from th is stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26'h December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunilie:; for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such flS Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of iueal workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reali.ty of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recru iting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready" . Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26 th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunilie~ for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such ilS Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of th(lst3 two major 
construction projects, we now have hundieds of im;,,1 workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies mllst prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such HS Binningup 
desalination plLlnt Lind Kamra mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of thE;)se two major 
construction projects, we now have hundredS of lucal workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling thE;) public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce tile opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation thaI companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 

I . t.!(~<?~!.~kt::.P.P ....... P~. ~!;~.'. :' ...... . "!.,f!. ...... ...... ... ... ... . of 

.............. ... ...................... H ...... ~ ................................. . 
wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having 'several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ctumdler Mcl.eod; 

• an 8 page questionnaire; 

• 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination pkmt ~nd K~rara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having· several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler Mcl.eod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready" . Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies mllst prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

Yours faithfully 



The Han Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with CI1.mdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation thai companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Ministerto attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

~ rep? ....................................... 



The Hon Michael Mischin 
Minister for Commerce 
101ll Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination pkmt ~nd Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of the~e two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reali.ty of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler Mel-eod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

Yours f i fully 

.K . llf· ~~"'-'-'-'.· · · ······ ·· ·· 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of thfi!$e two major 
construction projects, we now have hundreds of local workers sefi!king employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with CI1i;mdler McL.eod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their comrnitment before recruiting from interstate. 

In light of the current situation I would ask the l0inister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Ministerlo attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects wilhin Western 
Australia . 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident 01 their ongoing employment in the industry for the next 12-18 months. 
(InCidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the :Iocal cOITIIl1unities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment · 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I ex1end an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

Yours faithfully 

.f) .. /~ ....... .. .. .. " 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of thl;l$e two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having"several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with CtHmdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Ministerto attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and KEirara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with CtH:mdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the SOO strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 2Sth December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies mllst prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.... c.f.~~ .... , ...... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine Site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of the$1;I two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having"several major 
resources construction projects underway, with work t<1king pl<1ce in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McL.eod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

~-............ ::::::::::.~ .............. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of the$1;I two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the rea/(ty of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce tile opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

..... ~ .................. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination pl<:lnt <:Ind Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reallty of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• <:In application with Ctnmdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.. ... . ~ 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karam mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of theSE! two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler Mci.eod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26 th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

/)/ \,,~ (J tJ({ 
.. ~ .... ... ... .. ~ ...... .... . . 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 

I .... &A:!(.g( ......... ~o. ............... of 

... c.6. .... £c. c!(??q ..... 7<t;pgl. ............ . 
... ge/.?a.~qfj ......... 6.I..Zz..' ............................... . 
wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plQnt Qnd Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with CtHmdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

... ~ .... 



The Han Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and K!Olr!Olra mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ch.mdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

~ .....................•.•.... 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of the$<;l two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McL.eod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed, Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades, 

At the same time, Western Australia is in the enviable position of having' several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reali.\y of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an applic<lIion with Chandler McLeod; 

• an 8 page questionnaire; 



• an intelView; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reselVe, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

...... ;Jr .................... . 
I 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Sinningup 
desalination plant and K~rara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Setween the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Sarrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CSI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CSI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler Mcl.eod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready'. Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that Gompanies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

..... ~ .. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of the$e two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having' several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reali.\y of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready" . Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming 'frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong work,force at,Henderson want to be..'" . 
transferred to Barrow Island, wnich in 'turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to r -affirm the Liberal Party's commitment to local content on current and future 

projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
101h Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having· several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . • . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler Mcl.eod; 

• an 8 page questionnaire; 



• an interview; 

• a wrilten exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready" . Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in I;lendersorj,rit is an 
extremely long drawn out process with many applicants becoming frustrated and 'giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 ·of the 600 strqng wor~fo~c,e at f,len,dersonJ",(a.nt tp be I j • 

transferred to Barrow Island, which in turnl"vould free up their positions at Henderson to be 
filled by other now unemployed local workers, 

The latest contingent of these workers that were supposed to be mobilized to Barrow 'lsiahd 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate, 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to altend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 7 resourc rojects in Western Austral ia. 

( Yours faith 

.... ... .. . :-'>: .. ":": .. ,"," .. ,.,.. ...-.: .. -:": .. ... ~ : .. .. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 

I L.8.R,S ......... P.02~Q-::'.( .. c~ ......................... of 

to c..tJ.p....~AG,.....9'J 0->G--j .......................... , .................................................................. . 

.. ~'::::f~:~~ ....... )±.~"?~ ...................................... . 
wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plnnt nnd Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the complelion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reai{ty of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ctlimdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunitie::; for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and nn 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an applic::atioll with Chandler Mcl.eod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready" . Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce tile opporlunitie~ fur local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

YO]?;~~ 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ctl.mdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 

I .. :;;;;;'t;;P.!.!. ... i!1.rJ.d. If c;Q .......... , ..... , ..................... , .. .. of 

..... /P ...... 11. ~I (!<,.frX!. .~ .. !%.~.<2-: ................................ . 

'" '" .!l.9k!?/ :4:7 .... .!~/ (. ... PI.::1. : ................. {(6. J-: .. .... , .. 
wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of the$e two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well- as outsourcing of their recruitment-_ 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ch.mdler McLeod; 

• an 8 page questionnaire; 



• an inteNiew; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reseNe, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

tM~,~················ 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of thel>e two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and nn 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ch,mdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce tile opporlunitie~ for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizirig employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate lacallabour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the realjty of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well -'as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with CIl.mdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in tum would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastem states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies mllst prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA S005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 2Sth of this month, citing lack of 
work. Between the closure of this workshop and the completion of the$e two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well -as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ch.mdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their pOSitions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce tile opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies mllst prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

..... ~<7..? ...... :? .... . 



The Hon Michael Mischin 
Minister for Commerce 
10t
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Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and nn 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by 1;BI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ctl.mdler Mcl..eod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready" . Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunitie::; for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.. #.!~.: ................. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ctl.mdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow l'lland 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employmenr6n the project but this 
should under no circumstances reduce tile opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re·affirm the Liberal Party's commitment to local content on current and future 
major resource projects in estern Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of the$6 two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an applicl'ltioll with CtHmdler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready" . Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the cloSure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having' several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reali.!y of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Ctl<mdler Mel-eod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their pOSitions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their comrnitment before recruiting from interstate. 

In light of the current Situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

Yours faithfully 

.. ... ~ .... ~ 



The Hon Michael Mischin 
Minister for Commerce 
10'" Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to infonn you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia . 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in thiiir 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major , 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local comll1unities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to loc::al content and supporting the 'Ioclid communitie5). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.. ~~~~ ............. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the "ocal cornrnunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local cOllununities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respectivo trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local comlllunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at.Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilizedto Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce t -affirm the Liberal Party's commitment to local content on current and future 

rce projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10'" Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia . 

Over the last 3 mont~s I have seen major construction projects such as Binningup 
desalination plant ana Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local corruTlunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their pOSitions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing cmployment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respectiv~ trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local cornrTluTlities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithf Iy 
/--; 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the <local cormnunitie5). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that h~lVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready'. Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

G?~ . ... ... .. . .. . .. . . : . . \ . ~ . . .. . ..... .... •. . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in thek 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment In Inca I content and supporting the 'local COlTlIlIuliities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that h;'lVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.8/fprkr ............ . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local corrllllullities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia . 

• 
Yours faithfully 

...... ~ .................... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the clocal COITllllunitie5). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10t

" Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia . 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26t

" of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local COIIIITluTlities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as Well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

....... ~ .................... . 



The Hon Michael Mischin 
Minister for Commerce 
10'h Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respectivo trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local cOITllnunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing cmployment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

4v,t::>£ 
................. / .................... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local corrlll1ul1ities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in the'ir 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment tn local content and supporting the 'local cornrTluTlities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment tn local content and supporting the 'local cOITlfTlunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26 th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Y02USfaithfUilY /' ~ 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local cOIIIITluTlities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Y~mfu""fu"y ~ 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia . 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod) , these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local COITlIllullities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
.primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hilVe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26 th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. Howeve[ at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in the"ir 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment tn local content and supporting the 'local COll1lTluTiitie5). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource pro) . esterrr. tralia. 

Yours faithfully 

..... rj6. .................. ... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local COIIIITluTlitie5). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Sinningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Setween the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the -local corrllllunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CSI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CSI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that hiwe limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

.... i.iJ.f ..................... . 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment tn local content Elnd supporting the 'local cormnunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as Well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. . 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

..... hl?5. ........................ . 



The Han Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local cornrnunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local corrununities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However. at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

... ::-.s .... ::::, .5.>.( .. 
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The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, Citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry forthe next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to lo(:al content and supporting the 'local Gorrullunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. ' 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10·h Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility in Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of these two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the 'local cornrnunities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor. Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plant and K@r@r@ mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month. citing lack of 
work. Between the closure of this workshop and the completion of the~e two major 
construction projects, we now have hundreds of local workers seeking employment in their 
respective trades. 

At the same time. Western Australia is in the enviable position of having several major 
resources construction projects underway. with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry forthe next 12-18 months. 
(Incidentally. Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod). these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate. people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to em ploy from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such as Binningup 
desalination plLlnt LInd Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of the~e two major 
construction pmjccts, we now have hundreds of lucal workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies mLlst prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

... ?I.7IiVV ..... 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 
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wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such 85 Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of thelil@ two major 
construction projects, we now have hundreds of Im:al workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities). 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opporlurlitie~ for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountable to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 

~~ ..... j,#~ ..................... . 
/ 



The Hon Michael Mischin 
Minister for Commerce 
10th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister Mischin 

I .... . cJ;;;/.Jellc. ..... /lJerr.//.:)........... ... ............. ....... of 

.. . C/{.J..v. ........ ::: .. ma.SOo. ... gc/. .. -:. ... tNl./.?i?/.? a. . 

.. .. ..1://1.: ... .......... ................... .. ..... .... ...... ........... ....... ... .. .. . 
wish to inform you of the increasingly uncertain employment situation facing local 
manufacturing and construction workers on major resource projects within Western 
Australia. 

Over the last 3 months I have seen major construction projects such HS Binningup 
desalination plant and Karara mine site completed. Downer's fabrication facility In Kwinana 
recently downsized and will close their site completely on the 26th of this month, citing lack of 
work. Between the closure of this workshop and the completion of th(lse two major 
construction projects, we now have hundreds or lucal workers seeking employment in their 
respective trades. 

At the same time, Western Australia is in the enviable position of having several major 
resources construction projects underway, with work taking place in Henderson and on 
Barrow Island right now. It should follow that displaced construction workers should be 
confident of their ongoing employment in the industry for the next 12-18 months. 
(Incidentally, Chevron has spent millions of dollars on a media campaign telling the public of 
their commitment to local content and supporting the local communities) . 

Unfortunately the reality of the situation is that due to mismanagement by Chevron and its 
primary contractor CBI Kentz Joint Venture, as well as outsourcing of their recruitment 
process to a third party (Chandler McLeod), these now unemployed workers have very little 
chance of gaining employment on the project. 

The application and recruiting process employed by CBI (Chandler McLeod) is particularly 
lengthy and extremely slow in its implementation. It also inadvertently discriminates against 
people who are not computer literate, people who may have poor literacy skills and those 
that have limited Oil and Gas experience but only wish to work at the Henderson facility. A 
typical applicant will have to complete: 

• an application with Seek; 

• an application with Chandler McLeod; 

• an 8 page questionnaire; 



• an interview; 

• a written exam on trade knowledge; 

• a weld test; and 

• a full medical with drug and alcohol screen. 

This part of the process can be as quick as three weeks, but for some it has taken months. 
Following the approval from this stage there is also up to six days further training and 
inductions to get applicants "Island ready". Some of this process can be justified for people 
wanting to work on the island, considering it is an Oil and Gas site within an A class reserve, 
but for those wanting to only work at the fabrication and assembly site in Henderson, it is an 
extremely long drawn out process with many applicants becoming frustrated and giving up 
after being lost within the system for several weeks or even months. 

As it stands now, around 200 of the 600 strong workforce at Henderson want to be 
transferred to Barrow Island, which in turn would free up their positions at Henderson to be 
filled by other now unemployed local workers. 

The latest contingent of these workers that were supposed to be mobilized to Barrow Island 
on the 26th December 2012 had their transfers cancelled for the reason of a lack of 
accommodation on the Island. However at the same time, Chandler McLeod are still actively 
recruiting and mobilizing Eastern states personnel to go to Barrow. 

I have no problem with eastern states workers gaining employment on the project but this 
should under no circumstances reduce the opportunities for local workers. Considering the 
amount of money Chevron have spent on their media campaign about supporting the local 
community they should have an obligation to exhaust the local labour market and be held 
accountablo to their commitment before recruiting from interstate. 

In light of the current situation I would ask the Minister to hold Chevron and its contractors to 
account in respect to prioritizing employment of local workers. I would ask the Minister also 
to ensure in legislation that companies must prove appropriate local labour market testing 
before seeking to employ from interstate and overseas. 

I extend an invitation to the Minister to attend an off site meeting with the Henderson 
workforce to re-affirm the Liberal Party's commitment to local content on current and future 
major resource projects in Western Australia. 

Yours faithfully 


