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(1-2) 

Disclosure of information about the WWC status of an individual is strictly governed by the 

legislation.  No Australian WWC schemes allow access to all data by other jurisdictions but 

where there is a WWC card or authorisation number, this can be validated through the 

relevant state/territory websites.  In Western Australia, the Working with Children (Criminal 

Record Checking) Act 2004 provides for sharing of information with a ‘corresponding 

authority’ and will provide information about a ’rejected application’, such as a Negative 

Notice, on request. 

WWC schemes across Australia are in discussion about mechanisms for better sharing of 

information about negative outcomes and for some, this will also require legislative change. 

 

(3-4) 

The Western Australian WWC Card is valid for three years unless otherwise cancelled.  

During this period the WWC Card is “live” and is monitored via data links for updates of 

new Western Australian police charges or convictions which enables reassessment of the card 

holder’s status if necessary.  While the initial criminal record check is national, these updates 

are only received from within the home state.  A WWC Card, therefore, cannot be kept 

current when people move to another state or territory. 

The WWC Card is not transferrable from jurisdiction to jurisdiction.  There is commonly a 

short exemption for people such as nurses in child-related work (under 1 month) going to 

work in another state or territory but otherwise they must apply for the Check relevant to that 

jurisdiction so that there is ongoing monitoring in that jurisdiction. 

It is important for the protection of children that we do not rely on a Check from another 

jurisdiction that cannot be monitored in Western Australia.  Also some jurisdictions are not as 

rigorous, for example the Victorian WWC Checks do not yet consider charges that did not 

result in a conviction. 

  



The fees for new WWC Check vary across the jurisdictions and range for two to five year 

coverage.  A table with comparisons between Western Australian WWC Check fees and 

other jurisdictions is shown below: 

State 
Paid 

Employees 
Volunteers 

Validity 

(years) 
Paid Employees Volunteers 

Most comparable legislation and screening 

programs 

Per Year Equivalent 

WA $80.00 $10.80 3 $26.67 $3.60 

QLD $76.00 $0.00 3 $25.33 $0.00 

VIC $105.90 $0.00 5 $21.18 $0.00 

NT $53.00 $5.00 2 $26.00 $2.50 

TAS $103.60 $17.76 3 $34.53 $5.92 

ACT $71.00 $0.00 3 $23.67 $0.00 

NSW $80.00 $0.00 5 $16.00 $0.00 

SA $56.50 $0 - $36.50 3 $18.83 $0 - $12.17 

 

There are major differences in how checks are undertaken in the jurisdictions and what is 

covered by the fees – in particular: 

 In Victoria and the Northern Territory, applicants, including volunteers, are required 

to supply their own passport sized photographs and this cost (around $12-$15) is not 

included in the fee as it is in Western Australia. 

 In Victoria and Queensland, a person who applies as a volunteer to receive the card 

must apply and pay for a Card as an employee should they gain employment in child-

related work.  In Western Australia the cards are fully transferable between paid and 

voluntary work. 

 In all other jurisdictions the compliance activities that include investigation of 

possible breaches of the legalisations are undertaken by police and are not included in 

the costs whereas in Western Australia all compliance work is undertaken by the 

Working with Children Screening Unit. 

 In New South Wales, WWC Cards are not produced. 

 South Australia does not have a similar scheme. 
 

  



(5) 

The WWC Check only applies to people in ‘child-related work’ as covered by the legislation 

and regulations.  It was designed to identify areas of employment where people work in 

positions of trust with children and represents only one safeguarding strategy in a suite of 

many to protect children.  The Unit’s website www.checkwwc.wa.gov.au details the scope of 

the legislation and the major exemptions which are necessary to ensure that the WWC check 

is effectively targeted and does not inadvertently cover contact that is not intended.  

Numerous categories of employment would fall outside of scope.  To satisfy the need for a 

WWC Check the applicant must fit a category of child-related work and satisfy other criteria. 

 

(6) 

The number of checks per applicant varies.  The initial WWC Check includes a national 

criminal record check and also consideration of other information about the behaviour of that 

applicant that is relevant to whether or not a WWC Card should be issued.  (For example 

court records, corrective services, disciplinary, psychological or child protection 

information).  During the life of an applicant’s WWC Card, the ongoing monitoring includes 

a link with the WA Police database and other notification requirements.  Should there be 

information about a new charge or conviction, then the person’s eligibility to hold a card 

would be re-assessed. 

 

http://www.checkwwc.wa.gov.au/

