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Statement of Compliance 

Hon Liza Harvey MLA  

Minister for Police; Road Safety; Training and Workforce Development; 

Women’s Interests 

11th Floor, Dumas House 

2 Havelock Street 

WEST PERTH WA 6005 

 

Dear Minister 

 

Statement of Compliance for the Year Ended 31 December 2014. 

 

In accordance with Section 61 of the Financial Management Act 2006 and 

Section 54 of the Vocational Education Training Act 1996, we hereby 

submit for your information and presentation to Parliament the Annual 

Report of the South West Institute of Technology for the financial year 

ended 31 December 2014. 

 

The annual report has been prepared in accordance with the provisions of 

the Financial Management Act 2006. 

 

Yours sincerely 

   
 

Dan Perkins    Duncan Anderson 

Chairperson    Managing Director 

Governing Council    South West Institute of Technology 

 

18th February 2015   18th February 2015 
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Managing Director’s Report 

 

2014 was extremely challenging for the Institute. 

Implementation of the new strategic direction, 

future skills, governance reviews, quality training 

reviews and workforce development support to the 

region, required extensive effort while not 

impacting training outcomes for industry and our 

students. 

Although challenging there were many highlights  

throughout the year including very well attended industry forums, students 

being awarded medals at WorldSkills and the Institute being selected as a 

finalist in a national competition to host the first Jamie Oliver pop up 

kitchen in Australia. 

Future Skills 
Implementation of Future Skills in 2014 was successfully undertaken by 

the South West Institute of Technology. Focussed and detailed planning 

was undertaken by key staff to ensure student and industry outcomes 

were not impacted. Fee structure, reporting and of most importance a 

market-led approach, proved to be challenging for the Institute. Although 

a significant change, the Institute proved to be organisationally resilient 

and positioned well for future changes to State and Federal policy 

settings.  

 

 

Governance 
2014 was the first full year of implementation of the current Strategic Plan. 

Critical to success was a focussed review of the 9 pillars of good 

governance; the Institute focussed on ensuring the organisations 

structure reflected the strategic plan and the development and 

promulgation of a cohesive risk management strategy. The Institute 

completed a comprehensive restructure, with all positions reviewed and 

planned within projected budget parameters. Many positions were filled 

by suitable candidates from within the organisation, however many 

external appointments were made from both the public and private sector. 

To support quality risk management a risk management strategy was 

developed and published. This strategy aligned risk planning with the 

strategic plan. The implementation of this strategy will occur in 2015. 

Quality Training 
The South West Institute of Technology focussed on redefining 'quality 

training'; quality training comprises of industry engagement, academic 

compliance and system support. Focus throughout 2014 was on 

comprehensive engagement with industry leaders in the region and 

across the state. This was supported with initiatives such as industry 

forums, re-establishing effective liaison at all levels and client 

management.  The organisation was also successful in attaining 

registration with the Training and Accreditation Council. Areas for 

improvement were identified within this process and the Institute has 

committed to a follow-up audit in 2015. Several other strategic level 

compliance audits were conducted subsequent to re registration, with no 

non compliances being identified. 
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Workforce Development Support 
The Institute was afforded an opportunity to support the State 

Government in developing agricultural training products. The 'whole of 

State' approach adopted was designed to present an industry focussed 

training outcome to support the development of the State’s agricultural 

sector. As part of this initiative the Institute established a partnership with 

the Department of Training and Workforce Development to deliver training 

services from Muresk Institute. Regionally the Institute commenced 

detailed planning and negotiations with a Bunbury based digital animation 

company. This program presents a 'step change' opportunity for the 

region and the South West Institute of Technology is proud to be a key 

enabler of the possible establishment of a world class digital animation 

facility in Bunbury. 

Summary 
2014 was challenging. Through the professionalism of the leadership and 

staff of the South West Institute of Technology, the organisation continued 

to perform well. This hard work has laid very effective foundations for the 

Institute to continue to provide industry-led skills to the region and support 

broader workforce development initiatives in 2015 and beyond.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Duncan Anderson 

Managing Director 

South West Institute of Technology 
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Statement from the Chair of the Governing Council 

 
It is with great pleasure that I present the 

Annual Report for the South West Institute of 

Technology for 2014. 

 

2014 was an extremely challenging year for the 

organisation. Future Skills implementation tied 

with evolving industry requirements in the 

region ensured the Institute was required to 

remain responsive and flexible in its approach 

to meeting workforce needs. 

 

Concurrently the Institute addressed key areas of governance, particularly 

the organisational structure and risk management. To ensure the 

objectives of the Institutes Strategic Plan are realised, a comprehensive 

review of the organisations structure was carried out. The Institute 

undertook a broad-ranging recruitment process to ensure all positions 

were filled, with the process being complete late in the year. This 

organisational restructure has set the conditions to allow the Institute to 

commence reviewing operations, to continue to generate increased 

efficiencies.  

A comprehensive risk management strategy was developed and 

implemented in 2014. This strategy will focus the organisation on better 

managing Institutional risks without detracting from industry relevant 

training outcomes. To support this initiative the Audit and Risk Committee 

will be supported by a dedicated group that will bring together the wide 

range of checks and balances conducted throughout the organisation. 

Importantly the Institute has effectively mitigated risk associated with 

compliance through the implementation of a new quality assurance 

system. This was evidenced with the organisation being re-registered by 

the Training and Accreditation Council and passing two strategic 

compliance audits with only minor discrepancies identified. 

Upon reflection, 2014 concludes with clear evidence of the results and 

benefits of many management initiatives by the SWIT Executive 

management team, led by Managing Director Duncan Anderson. In the 2 

years since Duncan’s appointment, the most difficult task of organisational 

and generational change has been initiated and implemented to the 

benefit of all levels and all aspects of the Institute’s activities. As a result 

the Institute is now much better interfaced with, and relevant to, the 

industry and community expectations of the South West's largest training 

provider. 

The Governing Council recognises the high level of performance in this 

regard and looks forward to its continuation in all of SWIT’s activities. 

 

 
 

Dan Perkins 

Chairperson  
Governing Council 
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Executive Summary 

Although the implementation of the new strategic direction, future skills, 

governance reviews, quality training reviews and workforce development 

support required extensive resources, this did not impact training 

outcomes for industry and our students. The Institute’s resilience proved 

equal to the task for future changes to State and Federal policy settings 

with respect to changes to fee structure, reporting and critically, 

transitioning to a market-led approach. 

 

The implementation of the 2014-2016 strategic plan also saw a review of 

the pillars of governance and the endorsement of a cohesive risk 

management strategy which preceded a restructure that saw positions 

filled both internally and externally. 

 

Through extensive local, regional and State-wide industry engagement, a 

focus on academic compliance, system support and effective and client 

management, the South West Institute of achieved quality outcomes with 

no non compliances being identified in the auditing process.  

 

The heightened profile for the agricultural sector provided an opportunity 

for the Institute to deliver training services from Muresk Institute. On the 

commercial front the South West Institute of Technology is proud to be a 

key enabler of the possible establishment of a world class digital 

animation facility in Bunbury. 

 

Highlights for 2014 included a number of well attended industry forums, 

students being awarded medals at WorldSkills and the Institute being 

selected as a finalist in a national competition to host the first Jamie Oliver 

pop-up kitchen.  

 

 

Performance 
The South West Institute of Technology is the largest educational 

institution in regional Western Australia having provided vocational 

training in the South West for over 40 years. Operating a network of six 

campuses based in Collie, Harvey, Busselton, Manjimup, Margaret River, 

and the main campus based in Bunbury, the Institute catered to the 

training needs of 5,273 full and part time students. 

Delivery 
The Institute began 2014 with a Delivery and Performance Agreement 

(DPA) figure of 1,755,027 and renegotiated this in May and September to 

align targets with local demands but retaining a bottom line DPA figure of 

1,755,027 Student Curriculum Hours (SCH). As per the South West 

Institute of Technology Business Plan, the performance indicators in this 

report reflect the original DPA figure of 1,755,027. The Institute delivered 

a total of 1,530,250 SCH.  

Budget 
The original total funding allocation for 2014 was $24,606,586 as outlined 

in the original DPA between VET (WA) Ministerial Corporation and South 

West Institute of Technology. This was amended to $24,735,735 to reflect 

the SCH allocated in September.  

 

The Institute engages in commercial fee for service activities to augment 

the funding package provided by DTWD.  

 full fee-for-service target of $1,519,722 was exceeded by 

$351,164. 
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Major Projects 
 As a key stakeholder in the South West Health Campus, the Institute 

participated in a strategic visioning exercise realise efficiencies and 

reduce operating costs.  

 The Institute commenced remediation of key services to ageing 

infrastructure. Remedial works for both water and power have 

provided an opportunity to implement sustainable technologies to 

better understand use and inform better practices. 

 Refurbishment of former light automotive centre to a basic fitness and 

warehousing training facility commenced with works expected to be 

completed in late 2015.  

 The Margaret River Campus received minor capital works support to 

allow the Margaret River Farmers Markets to use the facility.  

 A new entrance to the Bunbury Campus was planned to provide 

increased access and safe passage for busses and passengers with a 

dedicated egress to Somerville Drive.  

 Planning was finalised for traffic management works to be conduct on 

the Bunbury Campus designed to reduce congestion, increase 

parking and improve egress in the event of a significant incident.  

 

Commercial Activities 
 The South West Institute of Technology in partnership with Muresk 

Institute, the DTWD and the University of Queensland developed a 

new Diploma of Agriculture, with a focus on technology and practical 

skills.  

 The Institute is positioned to support of VUE, a digital animation 

company based in Bunbury which, at maturity, is envisaged that 200 

students per annum will move through the program in Bunbury in 

support of the Chinese digital animation industry.  

 

 

 The Institute signed a Memorandum of Understanding with the 

‘Institute of Academics’,  a Chinese based training and education 

broker that is focussing on recognition of prior learning. It is expected 

that the Institute will formalise this agreement in early 2015 with the 

first students moving through the program in late 2015.  

 SWIT is partnering with the Margaret River Wine Industry, South West 

Development Commission and Augusta Margaret River Tourism 

Association to develop and deliver certified wine training to significant 

overseas markets utilising training delivery as a platform to enhance 

commercial opportunities. 

 The South West Institute of Technology delivered over 201 Vocational 

Education and Training (VET) qualifications to 5,273 students in 2014 

across a range of industry sectors.  
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History of the Institute  

The ‘Bunbury Tech’ 
In 1946, 52 students were enrolled in four courses at the “Technical 

School” which by 1957 had boomed when the Technical Extension 

Scheme was introduced for Apprenticeship training and local employers 

enrolled 63 apprentices on a day-release basis.  The School was officially 

opened by the Minister for Education, Hon E H M Lewis MLA on 

21 February 1964. 

Moving On and Moving Out 
In 1968, the State Government, led by Premier David Brand, initiated the 

relocation of the “Tech” to the new Robertson Drive site.  The release of 

the Partridge Report in 1976 saw TAFE become a separate authority and 

thus a more active player in its own right in the post-secondary education 

sector. 

Becoming a College 
By 1976 there were 2,143 students enrolled at the “Bunbury Technical 

School” and the School was promoted to a Grade 2 facility, officially 

becoming the “Bunbury Technical College”.   

In 1985, TAFE Colleges at Bunbury, Albany and Geraldton were 

reconstituted as Regional Colleges under Advisory Councils.  At the 

commencement of 1985, the re-named South West Regional College of 

TAFE continued to provide training and education to the most densely 

populated region outside of the metropolitan area in Western Australia, 

with Campuses located in Bunbury, Collie and Manjimup and centres in 

many other towns in the region.  In total, 134 full time equivalent staff 

were employed in providing services to 331 full time and 5,200 part-time 

students. 

And into the ‘90s 
By 1991 the Bunbury Campus was offering over 80 vocational courses, 

with 550 full time and 1,125 part-time enrolments and the College 

continued to grow from strength to strength through the 1990s so that by 

1998 the student population had jumped to 6000 students. 

The New Millennium 
A significant restructure of the College was undertaken in 2000 achieving 

consistent management of academic delivery, consistency in client 

service and a more strategic role for Portfolio Managers encompassing 

the management of open learning, commercial delivery and VET in 

schools.   

A memorable highlight of 2000 was the visit of Her Majesty, Queen 

Elizabeth II and the Duke of Edinburgh to the South West.  The staff and 

students of the Hospitality Faculty of the College prepared and served a 

sumptuous luncheon to the royal entourage in Busselton and were highly 

commended for their efforts by the Premier of Western Australia, Richard 

Court. 

The South West Institute of Technology 
In October 2010 the South West Regional College of TAFE underwent a 

name change in response to the greater flexibility and competitiveness of 

the training sector.  In line with other State Training Providers the College 

adopted the new name, South West Institute of Technology. 

Today the South West Institute of Technology is a vibrant regional 

resource with a network of campuses in Bunbury, Busselton, Collie, 

Harvey, Manjimup and Margaret River that offers a wide scope of training 

and services to the local community and customised business solutions 

for local industry.   
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Operational Overview 

The South West Institute of Technology services the training needs of the 

South West region across its network of campuses in Bunbury, Busselton, 

collie, Harvey, Manjimup and Margaret River including the facilities, 

expertise and resources required to offer high quality Vocational 

Education and Training (VET) to 5,273 students in 2014.  

 

The Institute provides the facilities, expertise and resources required to 

offer high quality vocational education for those seeking to embark upon a 

new career, as well as those who are seeking to upgrade their skills or 

retrain for an alternative career. 

 

The South West Institute of Technology offers: 

 

 publically funded VET through nationally recognised qualifications; 

 articulated pathways to university programs; 

 apprenticeship and traineeship training; 

 commercial and customised training; and 

 entry and bridging courses. 

 

The range of industry areas covered includes: 

 

 Agriculture; 

 Horticulture; 

 Conservation and Land Management; 

 Asset Maintenance; 

 Automotive; 

 Metals and Engineering; 

 

 

 

 

 

 Personal Services (e.g., Hairdressing, Beauty Therapy); 

 Business Services; 

 Community Services and Health; 

 Building and Construction; 

 Hospitality and Tourism; 

 Information Technology; 

 Mining and Resources; 

 Retail; and 

 Sport and Recreation. 

 

Scope of Delivery 
The Institute currently has 201 qualifications, 18 accredited courses and 

individual units of competency registered on its current Scope of Delivery 

with the Training Accreditation Council (TAC) of WA. 

 

Delivery and Performance Agreement 
The South West Institute of Technology is a State Training Provider and is 

contracted by the Department of Training and Workforce Development to 

deliver State funded training through a Delivery Performance Agreement 

(DPA) between the Minister of Training and Workforce Development and 

the South West Institute of Technology. The DPA articulates total SCH 

that the department will fund referred to as the State Profile Delivery. 
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Industry 
The focus of the Institute is the delivery of quality, specialised training 

contributing to the workforce development needs of the region. The West 

Australian economy is currently in a period of slower economic expansion 

however the regional economy will continue to benefit from diversity of 

industry sectors. The significant economic drivers are the continued 

population growth, the services sector and skills shortages. This is an 

important consideration for addressing the workforce development and 

training needs of the region. 

 

The Institute continues to be a major contributor to the region’s economy 

by responding directly to the requirements of industry, employers and the 

Western Australian Government for a highly skilled and capable 

workforce. 

 

 

Consultancy Services 
The Institute makes use of its expertise and experience in a commercial 

capacity to augment the funding package provided by the Department of 

Training and Workforce Development by providing additional training and 

value added services on a full cost recovery basis. These services are 

designed to contribute to the workforce development needs of the region 

specifically to increase skill development, to enhance productivity and 

build business capability. 

 

Our key commercial activities are primarily based within the resources 

sector, particularly processing and maintenance as well as multimedia 

partnerships and the community services and health sector.  

 

 

Directorates 
The South West Institute of Technology operates three directorates to 

deliver training services across the region. 

TRAINING AND EDUCATION  

The Directorate of Training and Education is responsible for the 

delivery of training throughout the six campuses in the region. It is 

also responsible for the quality assurance of training delivery within 

the Institute and compliance with the Australia Qualifications 

Training Framework (AQTF) and the transition to the Standards for 

RTOs 2015.  

CORPORATE SERVICES 

The corporate services which support the Institute’s operations are 

delivered by the Directorate of Corporate Services. This directorate 

provides the financial, human resources, information technology, 

infrastructure and facilities management functions of the Institute. 

INNOVATION AND SERVICE 

The Directorate of Innovation and Service provides all the service 

and support functions including, enrolments, marketing, pastoral 

care, library, bookshop, planning and reporting. 

 

These three directorates, while having clearly defined functions, do not 

operate in isolation but provide an integrated support structure for our 

core business; that of providing training in the South West region of 

Western Australia. 
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Shared Responsibilities with other Agencies  

University Partnerships 
The South West Institute of Technology continues to offer viable 

pathways to university through effective articulation agreements that have 

been concluded with both Curtin University and Edith Cowan University. 

 

2014 concluded with very strong 

articulation agreements in place 

with both Curtain University and 

Edith Cowan University.  

 

The South West Institute of 

Technology is also positioned to 

better support high school leavers 

through the provision of enabling 

programs from all campuses.  

 

The Institute continues to have high 

level of success in health streams 

and is working closely with partners 

to ensure articulation and 

recognition of the Diploma of 

Agriculture.  
 

Photograph courtesy of the South Western Times 

 

 

Vocational Pathways 
The Institute remains committed to supporting the WACE 2016 initiatives 

through the provision of relevant skills outcomes that are aligned with 

Certificate II leaving requirements. Over subscription in some industry 

areas has resulted in very competitive entrance requirements. Additional 

negotiations and support is being considered for Trade Training Centres 

located across the region. 

 

Muresk 
The Institute is working in partnership with the DTWD to ensure a greater 

uptake of training at Muresk Institute. In partnership with Muresk, the 

University of Queensland and the DTWD, SWIT is developing a new 

Diploma level agricultural training series of products. The Diploma course 

will be available to all State Training Providers for delivery with the 

content and quality managed by SWIT. Future versions of the course will 

be tailored to specific regions in the State to ensure all industry 

requirements are met. Finally the Institute is committed to utilising the 

facilities at Muresk to a higher to a higher degree to improve viability and 

offer a different training experience to an ever-growing client base. 
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Campuses 
 

  

Bunbury Campus 

 

Harvey Campus 

Robertson Drive 

BUNBURY WA 6230 

 

Cnr South West Highway and Uduc Road 

Harvey WA 6220 

Busselton Campus 

 

Collie Campus 

2-12 South Street 

Busselton  WA 6280 

 

43 Wittenoom Street 

Collie WA 6225 

Manjimup Campus 

 

Margaret River Education Campus 

Graphite Road 

Manjimup WA 6258 

 

Lot 272 Bussell Highway 

Margaret River WA 6285 
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Corporate Governance 

The Honourable Liza Harvey MLA; Minister for Police; Road Safety; 

Training and Workforce Development; Women’s Interests is responsible 

for training and workforce development. The accountable authority of the 

South West Institute of Technology is the Managing Director, Mr Duncan 

Anderson. 

 

Governing Council 
The functions of the Institute Governing Council are specified under 

Section 42 of the revised Vocational Education and Training Act 1996. 

The Governing Council is the governing body of the Institute with authority 

in the name of the Institute to perform the functions of the Institute and 

govern its operations and affairs. 

The South West Institute’s Governing Council comprises a Chair and ten 

members, who are appointed by the Hon Minister for Training and 

Workforce Development for their experience and expertise in education 

and training, industry or community affairs and for their ability to contribute 

to the strategic direction of the Institute. 

 

The Governing Council’s role is to: 

 set the strategic direction for the Institute; 

 approve the Institute’s strategic and operational plans and 

budgets; and 

 ensure that regulatory and ethical standards are met and that 

compliance and risks are appropriate, mitigated and managed. 

 

 

Members of the Governing Council 
The Institute’s strong team of Council members ensures continued growth 

and success, applying a mix of business acumen and commitment to the 

Institute’s long term vision, mission, values, goals and objectives. Each 

Council member brings a different set of skills and scope of professional 

experience to the Council. 

 

Dan Perkins Chair 

Ian Pigott Deputy Chair 

Duncan Anderson Managing Director 

Don Punch Member 

Michael Fagan Member 

Dennis Courtney Member 

Marilyn Hopkins Member 

Robyn Morris Member 

Alex Hearn Member 

Guy Truss Member 
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Governance Structure 
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Relevant Legislation 
 

In the performance of its functions, the South West Institute complies with 

the following relevant written laws: 

 Aboriginal and Torres Strait Islander Act 2005 

 Acts Amendment (Higher School Leaving Age and Related 

Provisions) Act 2005 

 Auditor General Act 2006 

 Building and Construction Industry Training Fund and Levy Collection 

Act 1990 

 Children and Community Services Act 2004 

 Competition and Consumer Act 2010 

 Copyright Amendment (Digital Agenda) Act 2000 

 Corporations Act 2001 

 Corruption and Crime Commission Act 2003 

 Criminal Code Act 1995 

 Disability Discrimination Act 1992 

 Disability Services Act 1993 

 Education Services for Overseas Students Act 2000 

 Electoral Act 1907 

 Electronic Transactions Act 2011 

 Employment Dispute Resolutions Act 2008 

 Employment, Education and Training Amendment Act 2000 

 Equal Opportunity Act 1984 

 Evidence Act 1995 

 Financial Management Act 2006 

 Financial Management and Accountability Amendment Act 2000 

 Freedom of Information Act 1992 

 Fringe Benefits Tax Act 1986 

 Immigration (Education) Charge Act 1992 

 Income Tax Assessment Act 1997 

 

 

 

 

 

 

 

 

 

 Industrial Relations and Other Legislation Amendment Act 1995 

 Labour Relations Reform Act 2002 

 Library Board of Western Australia Act 1951 

 Limitation Act 2005 

 Minimum Conditions of Employment Act 1993 

 Mutual Recognition Act 1992 

 National Vocational Education and Training Regulator Act 2011 

 Occupational Safety and Health Act 1984 

 Privacy Act 1988 

 Public and Bank Holidays Act 1972 

 Public Interest Disclosure Act 2003 

 Public Sector Management Act 1994 

 Racial Discrimination Act 1975 

 Salaries and Allowances Act 1975 

 School Education Act 1999 

 Skilling Australia’s Workforce Act 2005 

 SPAM Act 2003 

 State Records Act 2000 

 State Superannuation Act 2000 

 State Supply Commission Act 1991 

 Trade Practices Act 1974-1975 

 Training Legislation Amendment and Repeal Act 2008 

 Vocational Education and Training Act 1996 

 Vocational Education and Training (General) Regulations 2009 

 Western Australia Public Sector Code of Ethics 2008 

 Workers Compensation and Injury Management Act 1981 

 Working with Children (Criminal Record Checking) Act 2004 
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Organisational Structure 
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Strategic Plan 2014-2016 
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Vision, Mission and Values 
 

The South West Institute of Technology will consolidate and improve in 

2014 to work towards being the first choice in training for the south west. 

 

 

 
 

 

 

 

 

 

 

Delivery of Training 

Regional Training Priorities 

BUSSELTON CAMPUS 

Busselton campus offers courses in a wide range of industry areas 

including: 

 Accounting  

 Aged care 

 Business administration 

 Children services  

 Community services 

 Education support 

 English as a second language 

 Horticulture  

  Information technology 

 Literacy and numeracy  

 Retail  

 Visual arts  

 Work access and women’s programs 

 Youth work  
 

Busselton has strong ties with local industry and provides training to 

organisations in the Busselton region to meet their business and training 

requirements. Busselton Campus also offers exam invigilation for 

students studying externally at a tertiary level.  

Achievements   

New courses 

 Certificate II and III in Information, Digital Media and Technology 
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Industry partnerships /collaborations 

Collaborations:  

 Western dairy and City of Busselton Ironkids “Legend” cow art 

collaboration 

 Busselton Chamber of Commerce- Business After 5 

 South West VETLink – Apprenticeship and Traineeship Forum. 

 

Other industry partnerships:  

 National Disability Insurance Commission –workshop on 

employment outcomes in Disability industry,  

 Small Business South West,  

 Shire of Nannup,  

 Nannup Community Resource Centre,  

 Augusta Community Resource Centre,  

 Dunsborough Men’s’ Shed,  

 Lamp  Inc– Mental Health Care and Support Provider 

 

Acquisition of infrastructure /equipment 

 Completion of Busselton Campus Expansion works 

 

Aboriginal support/activity 

 Aboriginal engagement in training meetings that focused on 

increasing Aboriginal attendance and running events at Busselton 

campus. 

 The Certificate IV in Youth Work was presented in workshop 

format for Aboriginal Indigenous Awareness that included four 

community elders. 

 

Students connecting with industry/community 

 Certificate IV in Visual Arts students volunteering at ArtGeo and 

work placement at Busselton SHS. 

 Certificate IV in Youth Work students organised and ran the South 

West Youth connections network meeting and also volunteered at 

Schoolies week through the Department of Health. 

 

Employment outcomes 

 Students employed at local business after completing their training 

including Georgiana Molloy Anglican School, Dunsborough 

Primary School, ANZ bank, local retail businesses, aged care 

facilities and real estate agencies.  

 Four Aboriginal Students obtained employment after completing 

their Certificate III or IV in Education Support. 

 

Industry training 

 Baptist Care – Frontline Management 

 

Development of commercial opportunities 

 Dr Louise Porter workshops – Children Services/Education 

Support 

 

VET in Schools 

 Certificate IV in Education Support delivered to VETis students at 

Georgiana Molloy Anglican School  

 Auspicing of the Certificate III in Community Services to Busselton 

Senior High School. 

 

Short courses 

 Operate a personal computer 

 

Exhibitions/events 

 Busselton/Margaret River Studio One hosted a joint exhibition of 

visual arts student work.  

 Busselton Campus expansion launch. 
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Awards 

 SWIT student was a finalist in the South West Small Business 

Award – Busselton Vet Hospital. 

 

Traineeships/Apprenticeships  

 Traineeships and apprenticeships were offered in Children 

Services, Aged Care, and Business. 

 

Other 

 AMEP program 

 Campus Manager member of Warren Blackwood Youth 

Attainment in Training working group. 

 

Planned activities for 2015 

 Offering Certificate II in Retail, VETiS Certificate II in Information, 

Digital Media and Technology, VETiS Certificate II in Business and 

VETiS Certificate IV in Preparation for Nursing. 

 Busselton Senior High School and Mackillop Catholic College - 

Career Expo.  

 Campus Manager- member on the National Disability Services 

Transition to Employment project reference group and Busselton 

Education Advisory Group. 

 Exhibitor at Aboriginal Family Fun Day Health and Employment 

Expo at Rotary Park. 

 Short Courses to meet community and industry demand – 

including manual handling, IELTS preparation course, horticulture, 

chainsaw, AusChem, photography, textiles, and visual arts. 
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COLLIE AND HARVEY CAMPUSES 

Collie and Harvey Campuses are the northern facilities of the South West 

Institute of Technology. The qualification range includes Aged Care, 

Business Childcare, Art, General Education for Adults, Electro-

technology, Automotive, Conservation and Land Management and 

Information and Technology. The Campus staff have responded positively 

to the 2014 SWIT restructure and embraced the associated changes. 

Achievements  

New courses 

 Indigenous Employment Program 

 Specialised Medication Unit  

 Administrative Manual Handling 

 

Industry partnerships /collaborations 

 Health and Community Care 

 Chamber of Commerce 

 Collie Childcare Centre 

 Little Angels Childcare Centre Harvey 

 St Ives Aged Care Facility 

 PVC Work Find 

 Harvey Senior High School 

 Collie Senior High School 

 Education Department 

 Bridges Disability Services 

 Nyalang Boodja 

 Hocart Lodge 

 

Acquisition of infrastructure /equipment 

 Implementation of universal access across Collie Campus which 

has included a total upgrade of access points, work stations, 

student amenities room, computer laboratory and reception area. 

 

 Upgrade of workshop tools for Electro-technology. 

Audit success 

 Successful TAC and internal audits 

 

Aboriginal support/activity 

 Conservation and Land Management course 

 Indigenous Employment Program 

 

Students connecting with industry 

 All Aged Care students were placed in employment. 

 7 business students placed in employment 

 3 Electrical students gained apprenticeship. 

 

VET in Schools 

 VET in Schools for Electro-technology, Automotive, Building and 

Construction, Business and Childcare 

 

Short courses 

 Forklift, Chemcert, Textiles 

 

Exhibitions/events 

 Collie Campus Art Exhibition held in the town Centre 

 

Awards 

 VETiS Harvey Senior High School student won the childcare 

award 

 

Traineeships/Apprenticeships  

 21 traineeships across both campuses 
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MANJIMUP CAMPUS 

The Manjimup campus was the Administrative centre for the hugely 

successful Agrifood initiative. The campus achieved a reasonable SCH 

delivery and enabled many students to successfully complete their 

studies. Many short courses were developed and run both on and off the 

campus. A focus in 2014 was to develop a more hands on approach, 

particular in horticulture courses. This initiative was received very 

positively in the community and by the students. 

 

Achievements  

Industry partnerships /collaborations 

 Southern Forest Food Council 

 Manjimup Chambers of Commerce 

 DAFWA 

 DEPaW  

 Manjimup Shire council 
 

Acquisition of infrastructure /equipment 

 Evacuation signage, part of car park resurfaced, electronic doors 

installed, disabled toilet installed and consequent realignment of 

staff room wall and foyer area course promotion television.  

 

Aboriginal support/activity/employment outcomes 

 Support person monitored students’ performance and attendance 

and saw students gaining employment. 

 

Development of commercial opportunities 

 Agrifood National Initiative using campus resources and local 

industry resources. 

 

VET in Schools 

 Courses run for the local High School in Rural Operation and 

Community Services.  

 

Short courses 

 In addition to the Working at Heights and Confined Spaces the 

Manjimup Campus continued to run Operate Forklift, Operate 

Tractor, Operate and Maintain Chain Saw, Basic Computing, 

Apply First Aid, Prune Shrubs and Small Trees and AusChem. 

 

Exhibitions/events 

 Manjimup High School Year 10 careers day for all local high 

schools including Manjimup, Bridgetown, Boyup Brook, Northcliffe 

and Pemberton 

 

Awards 

 Manjimup Campus Student of the Year Award was presented to 

Horticulture student – Natalie Borshoff 

 

Traineeships/Apprenticeships  

 Traineeship offered in Horticulture  

 

Other 

 The current restructuring of SWIT has had a positive effect on the 

campus with more of our business being managed locally with 

greater engagement with local business and community. 

 

Future Direction 

 In 2015 the campus will build on the positive initiatives developed 

in 2014. We will continue to expand our short course programs 

and continue to consult with local business and agencies so that 

we are providing a service that meets local needs. We will 

continue as part of the restructuring of SWIT to modify our 

procedures and work practices to meet the new challenges and 

opportunities provided to us.  
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MARGARET RIVER EDUCATION CAMPUS 

Achievements   

New courses 

 Commercial courses in Raw Food 

 Disability services – Cookability course 
 

Industry partnerships /collaborations 

 Established/reinstated Wine Industry Advisory Group 

 Disability services – Cookability course 
 

Acquisition of infrastructure /equipment 

 6 Wireless Access Points installed 

 Bollards to internal roadway installed 

 Winery wall balustrade installed 

 Winery Stair rails installed 

 Winery barrier gates installed 

 Replacement wine bottling machine 

 Replaced Admin Computers 
 

Audit Success 

 Forklift (Worksafe) Audit 

 OSH Audit 
 

Aboriginal support/activity 

 Sponsored Outback Academy Gourmet 

 Escape Fringe event on campus 
 

Students connecting with industry/community 

 Cookery students – Leeuwin concert 

 Gourmet Escape, Leeuwin Village 
 

 

 

 

Industry training 

 Disability services – Cookability course 

 Forklift course 

 Responsible Service of Alcohol Courses 

 OSH Reps courses 
 

Development of commercial opportunities 

 Farmers Market commenced on site 

 Working with the South West Development commission on 
projects such as Creative Arts Education project (Myles Pollard 
Acting Classes –co-badged) and Creative Emergence Festival 

 Disability services – Cookability course 

 Vintessential 
 

VET in Schools 

 Meetings with high school VET Coordinator & SW Participation 
coordinator 

 Continued Community Services, Rural Ops, and Tourism & 
Auspice of Bus Admin courses. 

 

Short courses 

Continued delivery of: 

 Forklift 

 RSA 

 Evaluate Wines 

 Chainsaw 

 Art 
 

Developed new short courses in: 

 Raw Food 

 Cookability 

 Confined Space for Wine Industry 

 Manual Handling for Wine Industry 
 

 



 
 

25 | P a g e  

South West Institute of Technology Annual Report | 2014 Agency Performance 

Exhibitions/events 

 Annual Busselton & Margaret River Student Art Exhibition 

 Outback Academy Gourmet Escape Fringe event 

 Horticulture students front reception display 

 Art students front reception display  

 Attendance/display at Margaret River annual 2 day Ag Show 
 

Awards 

 SWIT Margaret River Campus annual award 
 

Traineeships/Apprenticeships  

 Commercial cookery  

 Childcare 

 Horticulture 

 Business Admin 

 Wine industry 
 

Other 

 Various venue hire and catering during the year 

 Donation of old computers, whiteboards & data projectors to the 
community. 

 

Planned activities for 2015: 

 Offering certificates II and III in Tourism 

 Coordinate delivery of  compliance short courses for wine industry 

– i.e. Confined Space, Forklift, AusChem, Chainsaw, Responsible 

Service of Alcohol, Manual Handling and OSH reps 

 Discussions with Margaret River Chamber of Commerce to deliver 

courses to members. 

 Promote SCH courses and create/update/maintain/improve email 

spreadsheet for marketing purposes.   

 

 

 Coordinate External Venue Hire such as Myles Pollard Acting 

Classes –co-badged 

 Working with 2015 Readers & Writers Festival for student 

participation and co badging 

 Commercial Opportunity - Vintessential Laboratories usage of 

Wine Lab 

 Work with the Farmers Market to commence classes/cafe in 

kitchen during Saturday markets. 

 Working with Curtin and Industry to develop Diploma in Wine 

 Coordinate development of beer short course 

 Manage enrolment periods – staffing – advertising – minors - 

VETiS 
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Quality Assurance 
Several lecturers have undertaken training in units of competency from 

the Diploma of Quality Auditing (BSB51607) and are due complete 

assessments to ensure a quality oriented approach is embedded across 

the Institute. A TAC audit will be scheduled early in 2015 to identify 

improvements made since 2013. 

 

Key strategic focus: Consistency of performance, systems and 

processes to ensure 100% compliance with AQTF standards.  

 

Conduct ongoing internal audits to identify areas for improvements 

 A total of thirty-nine (39) internal audits were conducted across four 

qualifications delivered across our regional campuses between May 

and December 2014, against Standard 1 of AQTF. This audit will 

facilitate improvements to marking of assessments, industry currency 

for contract lecturers, higher levels of consultation with industry in 

relation to delivery and assessment strategies and greater 

opportunities for more extensive validation with industry 

representatives. 

 

Review work procedures and create templates and processes that 

improve compliance and controls 

 All academic work processes were reviewed and aligned to the 

changing organisational structure.  This will be an ongoing activity in 

2015, in line with VET reform agenda.  Templates were created for all 

key academic documents and lecturers instructed in their application 

to ensure consistency and compliance with AQTF Standard 1. 

 

 

 

 

Regular refreshers and personal development activities as a 

compliance communication strategy 

 A Professional Development Calendar was developed and specific 

sessions were timetabled as directed professional activity to allow 

lecturers to attend.  External presenters with specialised expertise 

were engaged and the Quality Consultant provided additional input. 

VETis 
The Institute provides a range of options to identify suitable Vocational 

Education and Training (VET) pathways through training offered at the 

South West Institute of Technology (SWIT). In assisting students to 

realise their career aspirations SWIT offers a broad range of training 

programs that meet state training priorities. 

The Institute has continued to maintain positive relationships with 26 

schools in the local catchment area delivering predominately Certificate II 

qualifications to assist schools to meet WACE requirements. The students 

receive credit towards a nationally recognised VET qualification within the 

Australian Qualifications framework the will enable them to gain 

employment in their chosen career. 

Apprenticeship and Traineeship 
The Institute enrolled 1051 Apprentices in 2014 and this remained 

constant in comparison with the previous year. Traineeship numbers 

declined over the same period. Factors such as lower subsidies for 

employers, fee increases and regional economic factors could have 

adversely impacted on enrolment numbers. 

The appointment of an Apprenticeship and Traineeship Officer to 

effectively manage the relationship between employers, NACs and GTOs 

to achieve quality outcomes and completion rates occurred in the latter 

part of 2014. 
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In conjunction with this the Institute has invested in an online resources 

system to both streamline and standardise assessment processes. This 

system is being implemented to shorten apprenticeship training 

timeframes and enhance productivity for employers as the apprentice will 

require less time away from the workplace. The Institute is currently in the 

implementation phase with a pilot program to commence in early 2015 

with the expectation that a full rollout to apprentices will occur by the end 

of the year. These are the first of several initiatives the Institute will deploy 

over the next 12 months to increase support to both Apprentices and 

Trainees and their employers. 

 

 

Literacy and Numeracy 
The South West Institute of Technology is committed to supporting the 

literacy and numeracy needs of its students to ensure they are able to: 

 

 Complete their qualifications in a timely and positive manner 

 Contribute effectively in their chosen industry areas and  

 Become positive role models for the community and future 

students. 

 

According to Australian Adult and Life Skills Survey 2: 

 

 Around 7 million Australians do not have the level of literacy skills 

required to meet the complex demands of everyday life and work.  

 Nearly 8 million do not meet the minimum numeracy level.  

 Just over 2 million working-age Australians score at the lowest 

level of literacy and almost 3 million score at the lowest level of 

numeracy. 

 

 

These are the key underpinning skills for learning at all levels of the 

Australian Qualification Framework and they are part of all delivery, 

including Training Package qualifications and Adult Basic and General 

Education accredited courses. 

 

These findings are also reflected in both anecdotal and evidence based 

feedback that the South West Institute has collected from industry and 

community over the past 5 years.  

 

In 2014 the Institute committed resources to centralise the management 

of Language, Literacy and Numeracy (LLN) across all six campus and will 

be introducing a standardised screening tool in 2015 to identify specific 

needs within the academic learning areas and actively time tabling literacy 

and numeracy support to support our students.  It is expected that over 

several iterations for standardised testing and examination of student 

outcomes, the Institute will be able to provide meaningful data to measure 

the effectiveness of this program.  
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Enabling Training 

Information Technology 
Achieved 

 Underground fibre infrastructure through Bunbury campus to link 

building with new, up to date connections to replace ageing design 

and to add redundancy 

 Replaced ageing network connections in 10 classrooms with modern  

industry standard cabling 

 Added cabling for science lab connectivity to the network 

 Clickview was installed to support lecturer delivery and allow high 

speed video planning that includes a subscription, server software 

package and additional storage 

 Electronic timetabling – full system purchased and installed with a 

view to facilitate more effective management of timetabling to 

maximise efficiencies 

 Purchase IMAC Lab for digital media training planned for 2015 

 Lecturer access to laptops to enhance delivery and flexible on site 

assessments  

 

Human Resources 
The Human Resources unit contributes to the Institute’s strategic planning 

and direction by providing accurate and timely advice and guidance, as 

well as transactional support in areas such as industrial relations, 

organisational development, workplace capability, flexibility and culture, 

policy/procedure, succession planning/forecasting and public sector 

compliance in areas such as recruitment / selection / performance 

management /codes & ethics.  

 

 

 

 

Operationally, the HR unit ensures the Institute employs, retains and 

trains the right people, with the right skills, abilities, attitudes and 

qualifications, to be in the right place, at the right time, to achieve goals 

that meet stakeholder needs. 

 

Facilities and Equipment 
The provision of high quality, industry standard facilities equipment and 

infrastructure is integral to the Institute’s capability to deliver relevant 

training and refurbishments to facilities and upgrades to infrastructure 

enable the Institute to facilitate skill acquisition and add value to the 

student learning experience. 

 

Bunbury Campus 

 Refurbished 5 classrooms within electrical precinct to meet 

sustained demand for training in this areas 

 Refurbished nursing classroom which serves as a simulated 

hospital ward and purchased in excess of $ 80 000 of equipment 

for use in training nursing students 

 Rebuilt the administration service centre to create a more 

welcoming space for client and student service areas 

 Installation of emergency power system to maintain computer 

functionality for staff and students 

 Purchased  new lathes for fitting an machining workshop; a light 

crane for use in training students in the Building and Construction 

unit and furniture for classroom fit outs 
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Busselton Campus 

 The Busselton Campus was  rebuilt with 5 new classrooms 

installed, one of which was specifically dedicated to aged training 

 Both the administration and student amenities were refurbished to 

maximise functionality, service delivery and aesthetic appeal 

 

 
 

Collie Campus  

In 2014 the roll out of the universal access program commenced and saw 

the installation   of facilities for students with disabilities which included: 

 the provision of suitably accessibility restroom facilities;  

 installation of automatic doors; and 

 the renovation of three classrooms to allow wheelchair entry. 

 

 

Manjimup Campus 

 Installation of universal access ablution facilities  

 Fitting of automatic doors to administration area and 2 of the 

classrooms 

 

Margaret River Campus     

 Installation of additional power and carious renovations to provide 

access and enhance the facilities for use by  community  groups             

 

Planned for 2015                    

 Finalise the construction of a gymnasium and a warehouse centre 

for student use 

 Refurbishments to computer rooms 

 Development of a new road to provide student with greater access 

to bus services 

 Installation of watering main to allow more consistent water 

pressure across the campus and teaching units 

 Commissioning of a new power main to provide additional 

electrical supply to classrooms 
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Innovation and Service  

Planning Administration and Information Management 
This division plays a key role in supporting the Institutes planning and 

reporting cycles ensuring the Institute complies with its legislative and 

regulatory requirements. It is also responsible for developing, 

implementing and supporting the Institutes continuous improvement 

strategies to ensure business support functions are effective, efficient and 

productive. Delivering service by setting the policies and processes that 

support the planning, management, monitoring and auditing of student 

data, enrolments and feedback processes, management of these 

processes contributes to improved training outcomes for students and 

reports on the integrity of qualifications, resulting, certification and 

compliance. 

 

In 2014 the following achievements were recorded: 

 

 Audit reports reflect that in 2014 the Institute provided documentary 

evidence of appropriate training delivery to claim relevant funding.  

 

 Servicing of complaints has been streamlined through the introduction 

of an electronic Process Improvement Report to ensure that 

complaints are handled more effectively, reduce close out times and 

maximise the provision of responsive feedback. 

 

 

 

 

 

 

 

 

 The Institute began the implementation of a new timetabling system 

CEL-CAT to assist with timetabling and allocation of resources. It will 

be introduced as a pilot program at the Busselton Campus in 2015 

and provide students with early access to timetabling information as 

well as enabling staff to more efficiently utilise the resources of the 

Institute. The necessary IT infrastructure to support the new CEL-CAT 

system and staff training have been put in place in late 2014 and will 

see this initiative  deliver greater accuracy in the product the Institute 

offers streamlining the resulting process and issue of student 

qualifications. 

 

 The Institute was able to rationalise staffing within administration 

areas moving towards a more centralised service to gain greater 

consistency with respect to system and work procedures with an aim 

to achieve a more unified approach to all administration functions.  

Job roles and responsibilities are being reviewed progressively to 

ensure that they continue to meet the current and future needs of the 

organisation and its stakeholders. 

 

 Electronic reporting systems were set up that are closely aligned to 

the systems and formats used by the  Department of Training and will 

allow the Institute to monitor its delivery against State Training agenda 

requirements. 
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Student Support 

LIBRARY 

The South West Institute of Technology Library operates from the 

Bunbury Campus, with satellite collections at regional campuses. Over 

2014, clients using library facilities increased by 9.3%.  

 

A key priority in 2014 was to increase student access to electronic 

resources. Outcomes for this strategy were to enhance flexibility and 

provide information literacy to assist students with the use of educational 

technologies.  

 

In 2014, 38 literacy and orientation sessions were delivered and over 600 

students received training in how to study and research using best 

practice online educational resource. Information literacy sessions were 

delivered on every campus.  

 

The library implemented a range of new electronic resources: 

 

 Video recording storage services Clickview and Montie Safetycare 

were installed for use by staff and students. This technology 

allows lecturers to stream video recordings into the classroom for 

their students. This has allowed greater access and more flexibility 

to lecturers in planning their delivery. 

 Trials of new eBook packages were conducted throughout the 

year, resulting in the implementation of Proquest College 

Complete eBrary package and Johanna Briggs Institute eBook 

package. These packages are additional to EBSCO eBooks, 

Proquest Safari eBooks, OVID Nursing Made Incredibly Easy and 

OVID Anatomy and Physiology Online electronic collections. 

 

 

 Assisting students with their independent study and research skill 

enhancement, the library implemented an online program 

‘Proquest Research Companion’, a cloud-based information 

literacy product which is self-guided and accessible off campus. 

The multimedia-based learning modules engage students to think 

more critically and creatively about their research and interactive 

tools help students navigate through the research process. The 

South West Institute of Technology is the first STP to incorporate 

an online information literacy program. 

 
The Library also achieved the roll-over of a new journal management 

process. Instead of renewing the contract of outsourcing this service, the 

Library created a new process for handling subscriptions in-house 

resulting in significant efficiencies. 

The library management system 

Voyager was upgraded in January 

and involved the implementation of an 

automatic SMS service to clients with 

overdue library resources. 

 
Collection assessments were held in 

every regional campus in 2014, with 

collection management procedures 

being applied to ensure relevancy to 

the learning area. 

 
In 2014, Library staff continued as the 

Chair of the State Cataloguing 

Subcommittee, and was also elected 

the ALIA National VET Libraries 

Advisory Committee Western 

Australian representative. 
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COURSE INFORMATION SERVICES 

Course Information Services (CIS) manages client’s course and career 

enquiries via the Institutes’ website, by phone, email and face to face. The 

Institute’s website plays a key role in promoting the full suite of training 

options and in 2014 the website attracted over 60,000 unique users and 

CIS responded to 2843 enquires from the website alone. CIS supports the 

full-time study application process through State Training Admissions 

(Training Admissions System) and assists prospective students with 

submitting their applications. Staff also consult with lecturing staff 

regarding suitability, study options and delivery modes that meets 

prospective clients' career aspirations and individual needs. 

CIS provides an outreach service specifically engaging with school 

students and their parents, employment services and the local 

community. 28 presentations and displays were conducted with the 

objective of promoting training offered by the Institute and advice on 

career pathways for potential students. Larger events included the 

Apprenticeship and Traineeship Expo in May and the South West Careers 

Expo in June.  Student successes are recognised and celebrated at an 

annual Student Awards evening coordinated by CIS and Institute’s 

marketing staff. 

 

 

 

 

 

 

 

INTERNATIONAL STUDENTS 

The Institute enrolled a total of 69 International Students during 2014 at 

the Bunbury, Busselton and Margaret River campuses. Students 

originated from 24 different countries and studied a broad spectrum of 

qualifications. The most popular courses in 2014 were commercial 

cookery, hospitality and nursing. Pathways from these courses were popular 

with international students particularly in the areas of Certificate III in Commercial 

Cookery and the Diploma of Hospitality. 

 

All students received a comprehensive orientation at the beginning of 

each semester upon commencement of their qualification and received 

support throughout the year.  

 

 The Institute continued to 

increase its services to a growing 

market of skilled immigrants 

within the region seeking to have 

their current skills recognised or 

seeking to acquire additional 

skills. The Institute has provided 

a range of delivery options 

customised to meet various client 

needs. In addition the Institute 

has provided access to literacy 

support options including 

Australian Migrant English 

Program (AMEP) and the 

Certificate in Spoken and Written 

English to support those 

students. 
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Significant Issues Impacting the Agency 

Key challenges in 2014 
 completion and closing out of non-compliances that were identified 

as result of a re- reregistration audit; 

 resignation and retirement of key senior managers; 

 new expectations around performance; 

 a diminishing apprenticeship market share in the trades area; 

 maintaining lecturer currency aligned to industry requirements 

 introduction of a centralised electronic time-tabling process and 

training product database 

 

Key influencers for 2014 

 Future Skills WA and associated implementation; 

 meeting required financial efficiencies and salary caps to be 

introduced in 2014 with no impact on service delivery; 

 continuously improving quality assurance mechanisms in support 

of national training requirements; and  

 realignment of fee structures. 

 

 

 

 

 

 

 

Looking Ahead to 2015 

With the introduction of the entitlement model and the reduction in 

Commonwealth funding to the State over the next four years, the South 

West Institute of Technology needs to grow its commercial (fee for 

service) revenue, in order to provide the current broad range of services. 

The purpose and outcomes of the organisations commercial strategy will 

be defined in 2015.  

 

By developing sustainable commercial activity throughout 2015 and 

beyond, this will help ensure the ongoing financial viability of the Institute. 

This will be achieved through increased partnerships and collaborative 

relationships with local and state-wide enterprises and forming closer 

connections with industry. 

 

In order to achieve the outcomes and growth targets identified in the 2014 

– 2016 Strategic Plan, the Institute will embed its restructure to support 

these objectives and at the same time complete a second evaluation of 

the workforce. The continuing challenge will be a smooth transition from 

the old structure to the new without compromising service standards for 

our student cohort and industry stakeholders. 

 

As a result of the key influencers and compliance challenges in 2014, the 

South West Institute of Technology is confident that 2015 will also bring 

about increased quality assurance in its delivery within the framework of a 

new management structure. 
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Key influencers for 2015 
 achieving profile under a new fee structure and funding model; 

 increasing commercial fee-for-service delivery 

 working with stakeholders to support the implementation of 

Western Australian Certificate of Education (WACE) 2016; 

 enabling economic development within the South West through 

effective industry relevant training; 

 enhancing academic quality assurance practices as part of 

nationally accredited training; 

 supporting Aboriginal economic independence in the South West 

in partnership with Roelands Village and the Outback Academy; 

 forming closer connections to industry and ensuring ongoing 

lecturer currency and industry relevant training; 

 addressing the Institute’s aging workforce to ensure the ongoing 

capability and capacity of the organisation; 

 integration of new systems into the Institute’s operations; and 

 meeting client expectations for personalised, anytime training. 

 

Key activities for 2015 

 refurbish the old light Automotive Centre; one half will become a 

gymnasium for sport and recreation and the other half will become 

a warehouse facility to provide warehousing and fork lift training; 

 complete disability access to regional campuses to address 

disability access compliance requirements; and 

 full implementation of a timetabling tool to enable increased 

efficiencies in lecturer teaching hours and resource management. 

Trialling in Busselton semester one 2015.  

 transition to the Standards for RTOs 2015. 

 implementation of a curriculum development team; and  

 centralisation and quality control training products and assessment 

resources. 

Critical Success Factors 
Following are the critical success factors on which the achievement of the 

Institute’s 2015 objectives is reliant: 

 forming closer connections to industry and ensuring training is 

relevant; 

 further development of commercial business activities (fee for 

service); 

 responsiveness to clients and the market place by providing more 

flexible training options; 

 stronger partnerships with key stakeholders in the apprenticeship 

and traineeship market; 

 developing a student centric culture across the organisation; 

 compliance with AQTF standards; 

 professionalism of lecturing staff through targeted and specific 

professional development programs; and  

 centralising, owning and quality controlling the organisation’s 

training products and intellectual property.  
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Performance Management Framework 

In May 2009, the State Government released the “Training WA: planning for the future 2009-2018” publication, which provided a clear blueprint for training 

providers in setting goals and identifying key deliverables for 2009 and beyond. This formed the basis of our reporting framework in 2014. 

 

 
 

A skilled 

workforce 
A contemporary  

apprenticeship system 
Individual participation 

in training 
Support for regional 

communities 
A vibrant and diverse  

training 

market 

Training system and  
capability 

   

Delivery of Training Enabling Training 

 

Environment Land &  
Science  Commerce  Health & Community  

Service  
Automotive Metals &  

Engineering  
Building Construction 

& Furnishing 
Creative Services & 

Education 

Human Resources Information Systems Facilities & Services Financial Services Business Planning &  
Reporting Regional Campuses 

WA State Government Goals 

South West Institute of Technology 

Business Plan Jan 2014 – Dec 2014 

South West Institute of Technology  
Business Unit Plans Jan 2014 - July 2014 

Business Plan between the Minister for Training and Workforce Development and 
The South West Institute of Technology 

South West Institute of 

Technology 

Strategic Plan 2014 -2016 
 

Training WA 

Achieving key results in service based delivery for the benefit of all West Australians 

Planning for the Future 2009 - 2018 
Training Together, Working Together (Aboriginal Strategy) 

 Innovation and Service 

 

 South West Institute of Technology  

 Business Unit Plans July 2014 - Dec 2014 under New Structure 

 

 Service & Support  Planning, Information & 

Administration 
 Commercial & 

Marketing 

    

    

  

Human Resources Information Systems Facilities & Services Financial Services 

Regional Campuses Quality 

Assurance 
People & Business 
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Performance Measures

The South West Institute of Technology provides services to a wide range of stakeholders across the South West region and uses a range of demographic 

based performance indicators to monitor service distribution, based upon the 2009 (Australian Bureau of Statistics) ABS population data. The Institute has 

provided services to its community relative to its target market; 15-64 year olds that are eligible for the workforce, with particular attention to the inclusion of 

youth and the Indigenous community. 

 

 

Priority Areas Measure 
2014 Initial 

Target 
2014 May 

Target 
2014 Sep 

Target 
2014 

Achieved 
%  

Achieved 

Employment Based Training SCH 378,457 379,055 379,055 318,623 84.19%    

Priority Industry Training SCH 199,355 208,048 208,048 193,590 97.11% 

General Industry Training SCH 1,078,531 1,084,810 1,084,810 944,587 87.58% 

Foundation Skills and General 
Education SCH 98,684 83,114 83,114 73,450 74.43% 

Certificate IV and Above SCH 516,384 
  

448,840 86.92% 

15-24 Year Olds SCH 972,933 
  

885,717 91.04% 

Indigenous - Cert II & Above 
Qualification 
Completion HC 32 

  
35 109.38% 

Disability Cert II & Above 
Qualification 
Completion HC 129 

  
125 96.90% 
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Headcount 

 
Source: South West Institute of Technology 2014 AVETMISS collection 

 

Certificate IV or Higher Delivery 

 
Source: South West Institute of Technology 2014 AVETMISS collection 

 

Apprentice and Trainee Delivery 

 
 

 

 
Source: South West Institute of Technology 2014 AVETMISS collection 
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RPL Achievement 

 
Source: South West Institute of Technology 2014 AVETMISS collection 
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Student Performance 

SWIT Nominee WA Trainer of the Year 

Michelle Philpott 

 

 
 
 

“Winning both the South 
West Institute of 
Technology’s 2013 
Trainer of Year award and  
the award for Excellence 
in Innovation and 
Leadership was a very 
proud moment for me as it 
was not just about the 
Institute acknowledging 
my achievements as a 
trainer, but also inspiring 
me to continue on this 
positive pathway to 
continually learn and 
develop new skills 
enabling me to make a 
difference to students and 
their future aspirations” 

 
 

 

 

 

 

Having won the South West Institute of Technology’s 2013 Trainer of 

Year award and the award for Excellence in Innovation and Leadership, 

Michelle Philpott was chosen to represent the Institute in the WA Training 

Awards Trainer of the Year category. 

 

Michelle has made a significant contribution to face to face, online and 

remote learning modes of delivery within the horticulture study area and 

driven the growth of workplace delivery and assessment, consultation and 

engagement with industry across foundation and higher level 

qualifications.  Using her expertise she has enabled students with an 

intellectual disability or those at risk of disengaging from school to gain 

practical skills and experience, work as part of a team and complete a 

qualification.  Michelle actively sourced opportunities to collaborate with 

the local council as well as retail and wholesale nurseries to provide 

students with first-hand experience of working in the industry.  

 

In early 2013 Michelle travelled to Telfer in the Pilbara to deliver training 

for the pesticide spraying licence to the local Martu Indigenous group 

working for New Crest Mining Company. This experience proved to be a 

turning point in her career improving her confidence to train in difficult 

circumstances and in remote areas, as well as consolidating her capability 

to train a diversity of groups that were subsequently employed to control 

introduced weeds and pest plant problems within and around the mining 

company’s premises. 

 

Michelle has also worked closely with the South West Noongar 

community, developing a program customised to meet the specific needs 

of Indigenous horticulture students. With input from Noongar elders, 

Indigenous support staff and the community, Michelle set-up tailored work 

projects that were achievable, highly visible and based on practical hands-

on work experience. 
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Student of the Year 
Sam Lewis 

 

“When I got over the 
shock I was enormously 
proud to win this award.  I 
believe that it will boost 
my confidence, be a spur 
to my motivation and be a 
tangible reminder of 
success in my training 
journey at the South West 
institute of Technology 
where I’ve been able to 
reflect on the theory 
behind my trade and 
thoroughly understand its 
application. The award 
will also be a tribute to my 
family who have always 
encouraged me to take 
pride in my work.” 

 

 
Photograph courtesy of the Bunbury Herald 

 

 

 

 

 

Having won a gold medal in the regional WorldSkills competition and a 

host of Master Builders Association awards including the Most 

Outstanding Apprentice, the 2013 Apprentice Excellence Award, the Most 

Outstanding Bricklaying and Blocklaying Apprentice and nominations for 

Alcock, Brown and Neve’s best 1st, 2nd and 3rd year Apprentice, Sam 

Lewis is no stranger to winning accolades recognising his talent and 

ability as a bricklayer. 

  

Sam’s unwavering desire to succeed has seen him actively building his 

career by achieving vital on and off the job milestones throughout his 

apprenticeship and during his employment with Dale Alcock.  Establishing 

a sub-contracting company has been this 19 year old’s most recent and 

ambitious initiative that has revealed his dynamic, entrepreneurial flair that 

complements his outstanding craftsmanship and organisational 

capabilities which he believes were instrumental in him gaining the 

nomination. 

 

Commenting on this, Sam said, “I was really proud to be nominated for 

this award. I’ve always enjoyed a challenge and being acknowledged for 

having the right attitude to work and the ability to produce good quality 

results.” 

 

Sam’s future plans include gaining his builder registration ticket, 

establishing his own construction company and travelling within Australia. 
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World Skills Award Winners 
Nathan Playle and Leisha Young 

 

 

Nathan Playle gained 
fourth place in the 
welding category and 
Leisha Young brought 
back a silver medal in 
restaurant service.  

 
 

 

Nine students from the South West Institute of Technology were selected 

to join Team WA and represent the State at the WorldSkills Challenge 

held in Perth from 18-20 September.  

 

 Sam Lewis   Bricklaying  

 Mathew Burnett  Cabinetmaking  

 Anthony Brien  Carpentry  

 Kiri Walsh   Cookery  

 Caitlin French   Mayor Fashion Technology  

 Nathan Sanford  Hairdressing  

 Leisha Young   Restaurant Service  

 Jake Klein   Turning  

 Nathan Playle   Welding 

 

 

 

 

 

 

Students brought back silver medals in cabinetmaking and restaurant 

service as well as a fourth place in the welding category. 

  

The students, Matthew Burnett, Leisha Young and Nathan Playle agreed 

that it was an exciting experience that built their confidence and gave 

them an outstanding opportunity to see how competitive they were 

against fellow participants from across Australia. 

    

Matthew Burnett, who won a silver medal for cabinetmaking has 

previously participated in the WorldSkills competition and was delighted 

with the result he achieved.  “I enjoyed meeting so many of the other 

participants who have so much talent and who are so passionate about 

what they do,” he said. 

  

Leisha Young excelled in the restaurant service category and was 

rigorously tested in mocktail and cocktail making as well as fine dining 

service. “Through the WorldSkills experience I was able gain 

acknowledgement for my skills and abilities and identify areas that I could 

improve on,” she said. 

 

Nathan Playle, who is currently employed at Worsley Alumina BHP said,   

“The WorldSkills experience was great and gave me a tremendous boost 

and I’m looking forward to the next competition to once again test my 

skills.”   
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Trifecta for Trade Student 

Jessica Klein  

 

 
 
Jessica Klein has all the hallmarks of an outstanding tradesperson whose 
meticulous attention to detail, excellent hand skills, determination and 
self-motivation won her the Mechanical (Fitter & Machinist) Apprentice 
award, the Metals and Engineering Apprentice award and the Women's 
Non Traditional Trade Award at the recent South West Institute of 
Technology's award ceremony.  
 

 

Delighted at winning these accolades, Jessica said, "It has really been an 

overwhelming experience and I was extremely surprised. I just never 

thought this would happen but I am very grateful for the recognition that 

comes with these awards." 

 

Jessica started her career in sales and then moved into the family-owned 

engineering business where she performed administrative functions whilst 

completing a Certificate IV in Small Business Management. A vacancy for 

an apprentice within the workshop prompted Jessica to change her career 

path which soon saw her undertaking training to qualify as a Fitter 

Machinist to make yet another valuable contribution to the family's 

enterprise whilst enhancing the versatility of her skills.  

 

Commenting on her training journey at the South west Institute of 

Technology, Jessica said, "It was a great experience and I found the 

lecturers to be extremely knowledgeable and supportive. The workshop 

atmosphere and excellent facilities contributed both to the acquisition of 

skills and provided a real work setting in which we were encouraged to 

work at our own pace and this also helped me to appreciate how much 

training goes into making a skilled tradesperson." 

"I would encourage any young women who are considering a trade career 

to go right ahead and, once you've made the decision that this is the 

career for you, stick to it knowing that you have the capability to perform 

to industry expectations just as well as your male counterparts," she 

added. 

 

Apart from her job and finalising her training, Jessica is Vice President 

and Captain of the local polocrosse club. Her future plans include 

consolidating her skills and experience within the business with a 

possibility of furthering her business studies or even considering 

engineering studies at university.  
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Certification of Key Performance 

Indicators 

 

 

 

We hereby certify that the key performance indicators are based on 

proper records, are relevant and appropriate for assisting users to assess 

the South West Institute of Technology’s performance, and fairly 

represent the performance of the South West Institute of Technology for 

the financial year ended 31 December 2014. 

 

 

     

 

 

      
Dan Perkins      Duncan Anderson 

Chairman       Managing Director 

 

 

 

18th February 2015     18th February 2015 
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Key Performance Indicators 

Desired Outcome 
The desired outcome of the Institute is the provision of VET services to 

meet community and industry needs. 

 

The South West Institute of Technology has developed the following Key 

Performance Indicators (KPIs) to provide an overall indication of the 

Institute’s performance against both the Delivery and Performance 

Agreement with the Department of Training and Workforce Development 

and the Institute’s 2014 Business Plan objectives. 

 

Effectiveness 
 

Annual VET Institute Training Profile Target Achievement 
The following table indicates the effectiveness of the Institute in meeting 

its target mix for training delivery under the Institute Training Profile, as a 

measure of the extent to which it has provided relevant training and skills 

formation opportunities to the community, in accordance with the training 

needs of the State 

 

Note:  

The Institute began 2014 with a DPA figure of 1,755,027 and renegotiated 

the DPA again in May and September to align delivery with local 

demands, but without changes to overall bottom line student curriculum 

hours.  

 

 

 

 

 

 

 

As per the South West Institute of Technology Business Plan, the 

performance indicators reflect the original DPA figure of 1,755,027. 

 

Variances in Excess of 10% 
The DPA allows for flexibility in shifting delivery between industry groups 

within agreed tolerances. Where ANZSCO reflect actual results which 

vary by 10% or more from the original planned SCH the following 

explanations apply:  

 

 change in Industry ANZSCO group classifications; 

 original SCH allocation under the DPA insufficient to meet local 

demand in respective ANZSCO group; 

 SCH shifts across profile to meet local demands for training; and 

 reflective of department funding of programs for recognition of 

prior learning and skill shortage areas. 

 

Non Profile Delivery 
Includes: 

 competitively allocated training both state and non state funded; 

 domestic and International fee for service delivery; and  

 delivery for credit transfers and recognition of prior learning. 
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Institute Training Profile 
The target in 2014 for the Institute Training Profile was 1,755,027 (100%); 87% was achieved.  The following tables provide details of the distribution of the 

Institute Training Profile delivery by SCH in the industry groups specified by the Department of Training and Workforce Development. 

Funding Model conversion from WADOT Group to ANZSCO 
For the 2014 DPA, the basis of the Funding Model was moved from WADOT Group to ANZSCO Group to align the Department’s purchasing strategy more 

directly with the state training planning processes. This change was also made to remove reliance on the ASCO classification system that underpins 

WADOT Groups, as ASCO is no longer supported by the Australian Bureau of Statistics (having been superseded by the ANZSCO system). 

TABLE 1 

Reflects a direct comparison between 2013 and 2014 performance based on WADOT Group classifications. 

 

Institute Training Profile 

  WADOT Group Description 
2013 

Achieved 
2014 

Achieved 
2014 

Planned 
% 

Achieved 

01A Recreation Sports and Entertainment 69,519 49,372 65,580 75.3% 

01B Visual and Performing Arts 47,683 35,699 39,988 89.3% 

01C Design 10,471 8,142 10,336 78.8% 

02A Automotive 117,576 119,588 104,452 114.5% 

03A Building and Construction 106,001 76,681 139,724 54.9% 

03B Surveying and Building 53,737 50,479 78,658 64.2% 

04A Community Service Workers 50,790 50,350 43,573 115.6% 

04B Education and Childcare 228,795 191,574 173,748 110.3% 

04C Health 142,410 127,550 159,879 79.8% 

04D Library Workers 0 0 0 0.0% 

05A Finance Insurance Property Service Workers 11,317 5,640 17,489 32.2% 

06A Food Trades and Processing 7,369 6,475 5,921 109.4% 

07A Clothing Footwear and Soft Furnishings 12,300 11,035 10,675 103.4% 

07B Furniture Manufacture 11,730 13,356 13,524 98.8% 
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08A Communications 0 0 0 0.0% 

08B Printing & Publishing 0 0 0 0.0% 

09A Engineering and Drafting 7,080 2,954 9,048 32.6% 

09B Metal and Mining 96,343 83,838 87,422 95.9% 

10A Animal Care 0 0 0 0.0% 

10B Forestry, Farming and Landcare 39,829 39,836 39,761 100.2% 

10C Fishing 0 0 0 0.0% 

10D Horticulture 56,385 52,460 54,101 97.0% 

11A Process Manufacturing 32,132 20,299 31,119 65.2% 

12A Personal Service 50,296 57,090 55,320 103.2% 

12B Retail 4,835 4,560 5,385 84.7% 

13A Cooking 34,669 38,444 34,013 113.0% 

13B Hospitality 21,110 17,310 19,302 89.7% 

13C Tourism 17,230 12,475 17,061 73.1% 

13D Travel Agents 0 1,795 0 0.0% 

14A Transport Trades, Storage  & Associated 13,295 10,805 10,380 104.1% 

15A Electrical and Electronic Engineering 0 0 0 0.0% 

15B Electrical Trades 94,918 87,563 97,486 89.8% 

16A Accounting and Other Business Services 44,805 38,390 50,078 76.7% 

16B Management 40,040 23,030 34,440 66.9% 

16C Office and Clerical 128,625 107,490 119,692 89.8% 

17A Computing 70,170 62,515 70,217 89.0% 

18A Science  and Technical Workers 57,400 50,005 57,971 86.3% 

19A ACE 0 0 0 0.0% 

19B Adult Literacy/ESL 78,480 63,540 81,396 78.1% 

19C Languages 0 0 0 0.0% 

19D Miscellaneous 0 0 0 0.0% 

19E Targeted Access & Participation 23,710 9,910 17,288 57.3% 

Profile Delivery 1,771,900 1,530,250 1,755,027 87.2% 
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TABLE 2 

Reflects 2014 actual outcomes achieved against planned delivery based on ANZSCO Group classifications. 

 

Institute Training Profile 

ANZSCO Groups 
2014 

Achieved 
2014 

Planned 
% 

Achieved 

1 - MANAGERS 13,529 12,842 105.3% 

11 - Chief Executives, General Managers and Legislators 4,030 2,000 201.5% 

12 - Farmers and Farm Managers 9,009 6,816 132.2% 

13 - Specialist Managers  0 2,000 0.0% 

14 - Hospitality, Retail and Service Managers 490 2,026 24.2% 

2 - PROFESSIONALS 116,088 143,484 80.9% 

21 - Arts and Media Professionals 35,699 39,988 89.3% 

22 - Business, Human Resource and Marketing Professionals 3,105 7,633 40.7% 

23 - Design, Engineering, Science and Transport Professionals 48,024 55,342 86.8% 

24 - Education Professionals 10,175 15,866 64.1% 

26 - ICT Professionals 16,880 21,211 79.6% 

27 - Legal, Social and Welfare Professionals 2,205 3,444 64.0% 

3 - TECHNICIANS AND TRADES WORKERS 489,536 595,378 82.2% 

31 - Engineering, ICT and Science Technicians 141,033 185,584 76.0% 

32 - Automotive and Engineering Trades Workers 114,815 92,872 123.6% 

33 - Construction Trades Workers 64,421 122,736 52.5% 

34 - Electrotechnology and Telecommunications Trades Workers 54,291 61,904 87.7% 

35 - Food Trades Workers 33,601 25,674 130.9% 

36 - Skilled Animal and Horticultural Workers 16,473 17,964 91.7% 

39 - Other Technicians and Trades Workers 64,902 88,644 73.2% 
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Institute Training Profile continued 

ANZSCO Groups 
2014 

Achieved 
2014 

Planned 
% 

Achieved 

4 - COMMUNITY AND PERSONAL SERVICE WORKERS 453,762 464,035 97.8% 

41 - Health and Welfare Support Workers 108,795 107,535 101.2% 
42 - Carers and Aides 238,979 239,705 99.7% 
43 - Hospitality Workers 11,436 17,501 65.3% 
45 - Sports and Personal Service Workers 94,552 99,294 95.2% 

5 - CLERICAL AND ADMINISTRATIVE WORKERS 172,840 214,497 80.6% 

51 - Office Managers and Program Administrators 19,635 27,556 71.3% 
52 - Personal Assistants and Secretaries 17,600 14,355 122.6% 
53 - General Clerical Workers 99,980 108,374 92.3% 
54 - Inquiry Clerks and Receptionists  0 2,362 0.0% 
55 - Numerical Clerks 34,935 60,466 57.8% 
59 - Other Clerical and Administrative Workers 690 1,384 49.9% 

6 - SALES WORKERS 4,560 5,385 84.7% 

62 - Sales Assistants and Salespersons 4,560 5,385 84.7% 
7 - MACHINERY OPERATORS AND DRIVERS 17,532 17,930 97.8% 

71 - Machine and Stationary Plant Operators 6,727 7,550 89.1% 
74 - Storepersons 10,805 10,380 104.1% 

8 - LABOURERS 188,953 202,792 93.2% 

81 - Cleaners and Laundry Workers 2,705 9,856 27.4% 
82 - Construction and Mining Labourers 12,260 14,988 81.8% 
83 - Factory Process Workers 33,006 38,626 85.5% 
84 - Farm, Forestry and Garden Workers 32,041 30,721 104.3% 
85 - Food Preparation Assistants 12,157 9,715 125.1% 
89 - Other Labourers 96,784 98,886 97.9% 

G - GENERAL EDUCATION 73,450 98,684 74.4% 

G0 - General Education 73,450 98,684 74.4% 

Grand Total 1,530,250 1,755,027 87.2% 
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Efficiency 
 

Delivery Cost per Student Curriculum Hour 
The following table indicates the cost efficiency of the Institute in training 

delivery under the Institute’s Training Profile and fee for service.  The 

table presents the average cost per SCH for all delivery.  Total SCH 

includes 177,916 non profile hours. 

 

Calendar Total Cost Total SCH Average Cost / 
SCH 

2014 $35,975,274 1,708,166 $21.06 

2013 $37,318,925 1,924,371 $19.39 

2012 $34,414,774 1,972,650 $17.44 

2011 $34,149,038 2,069,674 $16.50 

2010 $34,643,944 1,986,628 $17.44 

 

Reasons for Variance: 
Average costs were higher in 2014 due to lower enrolment numbers 

experienced across Bunbury and regional campuses. 

 

Source:  

The 2014 SCH figures were derived from the AVETMISS Survey as 

extracted from the Institute’s Management Information System.  In 

addition to the AVETMISS Survey figures, separate records for Lifestyle 

course delivery were added. 

 

 

 

 

 

 

 
Definition:  

The SCH is the sum of the SCH extracted from the AVETMISS Survey 

(Profile funded delivery) plus the total of non-profile (fee for service) SCH. 

 

Explanation:  

The AVETMISS Survey has been adjusted to allow for the “no show” 

students under the “one attendance” rule criteria.  It should be noted that 

the one attendance criteria implies that the curriculum hours for a 

module/subject are included in the total SCH provided the student attends 

at least one class, even if they subsequently withdraw or cease attending 

a unit. 
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Effectiveness 
 

Student Satisfaction Survey 
Student satisfaction is a performance indicator measuring the extent to 

which the courses, staff and facilities provided by the Institute met the 

needs of students.  Student satisfaction was measured through the 

Student Satisfaction Survey, carried out by an independent organisation 

(Patterson Market Research), aimed at students who were undertaking 

studies at the Institute. The survey asked students about themselves and 

their level of satisfaction with the qualifications and broad areas of 

teaching, student support and advisory services as well as the facilities of 

the Institute. 

  

The 2014 Student Satisfaction survey fieldwork was conducted between 

Wednesday 3 September and Friday 31 October 2014. The usable State 

population was established as 54,629 with 9,905 usable returns received 

(response rate of 18.1%). From a usable population of 3,652 at South 

West Institute of Technology, 599 usable returns were received (response 

rate of 16.4%). The standard error for the South West sample of the 

survey was calculated at 1.19% with a relative sampling error of ±2.34%, 

with a 95% confidence level (for Western Australia the standard error was 

0.3% and sampling error was ±0.6%) 

 

Weighting  

All data described in this report has been weighted. The weighted data is 

based on weighting the response data back to the total student population 

based on a combination of gender (male/female), age group (15-19, 20-

19, 30-44, 45+), student status (IBS, EBS) and the specific Training 

Provider (12), resulting in 192 different weight cell possibilities. Weight 

cells with a zero count for both the population and survey data were 

removed. 

 

Overall Student Satisfaction 

 2010 2011 2012 2013 2014 

SWIT 91.1% 89.3% 89.8% 90.0% 88.5% 

State 86.7% 88.4% 86.3% 85.9% 86.9% 

 

The target in 2014 for the overall student satisfaction was 89.3% and 

88.5% was achieved. 

 

Definition:  
The surveys were administered to full-time and part-time students who 
were enrolled in an award course in first semester of that year. 
 
Derivation:  
The survey asked students to rate their overall degree of satisfaction with 
their course.  The measure compares the number of ‘Very Satisfied’ and 
‘Satisfied’ respondents as a proportion of respondents. 
  
Explanation:  
The methodology used by Patterson Market Research utilised two data 
collection techniques; online (emails with a link to the survey, website 
availability) and postal (hardcopy questionnaire mail outs or completed at 
the Institute). 
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Student Outcome Survey 

 

Disclosure Statement 
The Student Outcomes Survey is carried out bi-annually by an 

independent third party organisation called the National Centre for 

Vocational Education Research Ltd (NCVER).  Participants of this survey 

were students with Australian residential addresses who completed their 

VET during 2012 and were awarded a qualification (graduate) or who 

successfully complete part of a course and then leave the VET system 

(module completers). 

 

Survey questionnaires were sent to a randomly selected sample of 

graduates and module completers with a national response rate of 41.9% 

and 29.7% respectively.  Response rates for the South West Institute of 

Technology were 37.0% and 33.1% respectively. The standard error for 

the South West sample of the survey was calculated at 0.6% with a 

relative sampling error of ±1.2%, with a 95% confidence level. 

 

 

This publication presents information on employment outcomes, reasons 

for not continuing the training (where applicable), and satisfaction with the 

training and further study patterns. For the most part results are reported 

for the 2013 survey only. However, selected tables show time series data 

for 2011 versus 2013. 

 

 

 

 

 

 

 

 

 

Graduate refers to either: 

 

a) A student who completed all the requirements for a qualification, 

or 

b) A student who self-reported completing a qualification and was 

determined as eligible for that qualification (via logistics model). 

 

Response Rates 

 

South West Institute 
of Technology 

2005 2007 2009 2011 2013 

Number of 
questionnaires 
distributed 

1,052 764 1,222 1,207 1,672 

Number of 
responses received 

481 322 682 542 619 

Response Rate 46% 42% 56% 45% 37% 

 

Graduate Satisfaction 
In 2012 the NCVER made improvements in the classification of graduates 

and module completes (see 'An analysis of self-reported graduates', 

http://www.ncver.edu.au/).  The 2011 data has been adjusted in the 

following tables, which means data presented in South West Institute of 

Technology’s 2011 annual report will be different to the data shown here.  

NCVER have not applied the new classification to the data from previous 

years for TAFE WA and TAFE Australia, the benchmarks used by South 

West Institute of Technology in the effectiveness indicator reporting. 

 

 

  

http://www.ncver.edu.au/wps/portal/vetdataportal/restricted/publicationContent/!ut/p/a1/lZDBbsIwEES_pQeOkdeOE8fHFNQ6iKoStCrxBTm2E4yCCcRF_fwa1Cul3dtIsztvB0m0RtKrs-tUcAev-ouW-abCZCoEhfmrEDlU7OltuRLvKeAcfSCJpPZhCFtUe322p824VSdrJjB8Nr3T10vjBEgG-OIdVGeNHV3nr0o7g2qeAm9ynSYEFyShRrGEY0aTFjeYt9YUyuiIUkcUuDEl_Ik0WqbPpaBsEXdoQaCaPYoZ4y8QzT-GXyLqyMBuhogMrf751Pwedfza7Y5HWcaWDz7Yr4DWd2se9vti1y7yZQFp1ncP34PzS5E!/dl5/d5/L2dBISEvZ0FBIS9nQSEh/
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Measure (a): Achieved Aim:  Respondents who reported they achieved, 

or partially achieved, their main reason for doing the course. 

 

The target in 2013 for Achieved Aim was 87.50%.  We achieved 86.80%. 

 

  SWIT WA Australia 

2013 86.80% 85.80% 83.80% 

2011 85.30% 87.50% 85.70% 

2009 86.30% 87.20% 86.20% 

2007 90.10% 87.40% 86.60% 

2005 86.80% 84.50% 85.30% 

 

Source:  Student Outcomes Survey Table 1 - Key findings for graduates, 2011 and 2013 

 

Measure (b): Course quality: Respondents satisfied with the overall 

quality of training. 

 

The target in 2013 for Course Quality was 80.40%.  We achieved 90.50%. 

 

  SWIT WA Australia 

2013 90.50% 89.50% 88.00% 

2011 91.40% 89.50% 89.30% 

2009 90.30% 89.10% 89.10% 

2007 89.30% 88.00% 88.90% 

2005 87.40% 86.90% 87.70% 

 

Source:  Student Outcomes Survey Table 1 - Key findings for graduates, 2011 and 2013 

 

 

 

 

 

 

Measure (c): Graduate Employment Rate:  

Respondents currently employed. 

 

South West Institute Performance SWIT WA% Aust.% 

  2005 2007 2009 2011 2013 2013 2013 

Graduates 
Employed 

80.30% 84.40% 77.50% 85.00% 82.00% 80.40% 77.10% 

Graduates 
Unemployed 

8.00% 15.60% 22.50% 8.90% 9.30% 10.80% 13.20% 

Not in Labour 11.30% 10.30% 12.60% 6.10% 8.70% 8.50% 9.60% 

 

In the 2013 survey, graduates from the South West Institute of 

Technology achieved better labour outcomes compared to the Western 

Australia and the National averages. 

High Achiever 
Kayleen Walker 

 

Kayleen Walker used her Diploma of 

Occupational Health and Safety, one of the 

eleven qualifications which she completed at 

the South West Institute of Technology, to 

gain advanced standing at ECU where she is 

currently completing a Bachelor of Business 

majoring in Management and Safety.   

Kayleen was one of a group of ECU student 

representatives who visited India in January where she and fellow 

students visited businesses, attended university for a week and benefitted 

from the exchange and unique cultural experience that the subcontinent 

has to offer.   
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Disclosures and Legal Requirements 

Advertising - Electorate Act 1907 (Section s175ZE) 
In compliance with Section 175ZE of the Electoral Act 1907, the Institute 

is required to report on expenditure, incurred during the financial year in 

relation to advertising agencies, market research organisations, polling 

organisations, direct mail organisations and media advertising 

organisations.  

 

Advertising Activity Expenditure Comments 

Marketing Agencies $8,606.00 
 

Market Research Organisations N/A 
 

Polling Organisations N/A 
 

Direct Mail Organisations N/A 
 

Media Advertising Organisations $3,189.65 
 

 

*Figures exclude events and collateral of $122 562.21 

 

 

 

 

 

 

 

 

 

 

Employment and Industrial Relations 

Staff Profile 
 

  2010 2011 2012 2013 2014 

Full Time 
Permanent Staff 

151 146 146 137 127 

Full Time Contract 
Staff 

54 22 24 29 35 

Part Time 
Permanent Staff 

117 67 71 69 43 

Part Time 
Contract Staff 

46 26 28 23 30 

 

 

Pricing Policies of Services Provided 
Fees and charges for students undertaking publicly funded VET in 

Western Australia must be collected in accordance with the provisions of 

the: 

 Vocational Education and Training Act 1996; 

 Vocational Education and Training Regulations 1996; and 

 Policy Guidelines for Publicly Funded Registered Training 

Organisations. 

 

The Institute’s fees are set by the Western Australia Department of 

Training and Workforce Development and are indexed by CPI each year. 
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Disability Access and Inclusion Plan Outcomes 

Outcome 1 
People with disabilities have the same opportunities as others to 

access services of, and events by the South West Institute of 

Technology. 

 

An Accessibility Events checklist is available to all staff on the Institute 

intranet and was used in 2014 when planning public events including; 

enrolment days, International student orientations and information 

sessions, Annual Student Awards Night, Open Day, Future Possibilities 

Youth Conference and Creative Industries Extravaganza. 

 

Outcome 2 
People with disabilities have the same opportunities as others to 

access the buildings and other facilities of the Institute. 

 

Accessible parking, paths and toilet facilities are available at the 

campuses. The Busselton Campus facilities were upgraded in 2014 which 

included a new front reception, upgrade to accessible toilet and ramp 

access to all classrooms. Work commenced on enhanced wheelchair 

access to the Collie campus.  

 

All students have the ability to access the 24/7 Learning Resource Centre 

in Bunbury and Margaret River which includes; student PCs, all library 

databases, internet access and printing. These same resources are 

available remotely for all students from their home PCs. Wireless access 

for laptops is now available for students at most locations on all 6 

campuses.  

Outcome 3 
People with disabilities receive information from the Institute in a 

format that enables them to access the information as readily as 

others. 

 

In 2014 all lecturers completed structured Language, Literacy and 

Numeracy training including information on early identification of student 

needs and reasonable adjustment. Learning resources are available in a 

range of formats and assistive technology such as the WYNN Wizard, 

digital note takers, ‘smart pens’ and a list of approved Apps are available 

to students. 

 

The Institute’s website in meets Public Sector Standards with regards to 

accessibility for both PCs and mobile devices; example: fonts, contrast, 

colour, an enlargement option and a printer friendly option. The website 

includes information about full-time courses, part-time courses, short 

courses, and important information for future and current students. 

Further information is provided by phone, email or post by the Course 

Information Services team. Information can be supplied in other formats 

on request.  

 

Outcome 4 
People with disabilities receive the same level and quality of service 

from staff of the Institute. 

 

The Student Services team provides support for students with disability 

across all six campuses. Individual Learning Support Plans (LSPs) are 

prepared for many students based on their identified needs. 
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Administration and preparation of these plans have been improved in 

2014 to allow for a more timely response and monitoring of student 

outcomes. Students with disability have been supported through 

ergonomic or specialised equipment or through the support of an In-Class 

Assistant for practical or written class conducted on campus.  In all case 

students’ needs are assessed and support can be provided to help them 

meet their stated educational goal. 

 

Outcome 5 
People with disabilities have the same opportunities to make 

complaints to the Institute. 

 

The Institute customer feedback system, COMBIT, gives all students and 

clients the opportunity to provide feedback on services provided. The 

system is available via the Institute’s website and hardcopy forms are 

available at every campus.  A Feedback request can be lodged on behalf 

of a student or anonymously if required. All complaints are handled 

confidentially and equitably. 

 

Outcome 6 
People with disabilities have the same opportunities as other people 

to participate in any public consultation by the Institute. 

 

All students are encouraged to complete the Learner Questionnaires each 

semester and the Student Satisfaction Survey. The surveys are available 

both online and in hardcopy or students can seek assistance when 

completing the survey. 

 

 

 

 

 

The Institute continues to be an active participant in the South West 

Disability Focus Group with representatives from all disability related 

organisations in the region and the Tertiary Education Disabilities 

Advisory Network. These groups focus on identifying and resolving 

barriers to accessing training and employment in the region and state. 

The Disability Focus Group again conducted a very successful Future 

Possibilities Youth Conference in 2014, including an evening session for 

parents on pathways and services to assist their child through the 

transition from school to training or employment. Staff also participated in 

a forum at Australind Senior High School for parents and students in the 

Education Support unit. 

 

Outcome 7 
People with disability have the same opportunities as other people 

to obtain and maintain employment with a public authority. 

 

Work will be commenced in 2015 to submit an amendment to the 

Institute’s Disability Access and Inclusion Plans (DAIP) addressing 

Outcome 7. 
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Compliance with Public Sector Management Act (Section 31(1))

Compliance with Public Sector Standards and 

Ethical Codes  
 

In 2014, the Institute received zero allegations for breaches pertaining to 

the Public Sector Standards and Ethical Codes. 

 

During the 2014 reporting year, the Institute recorded 13 allegations of 

Breach of Discipline and one allegation of Substandard Performance. As 

a result of discipline procedures, two employees were dismissed. Eight of 

the thirteen allegations of discipline were in response to those matters 

raised first raised with the CCC, PSC and the Minister in November 2013. 

 

The Institute continues to review and audit its policies, procedures and 

internal training and development to ensure continuous improvement and 

compliance. 

 

Substantive Equity 
In 2011/2012 the Institute invited the PSC to facilitate Substantive Equity 

training to the then Tiers 1-3 management group. The purpose of this 

training was to increase awareness and understanding of our collective 

and individual workplace rights and responsibilities and to consider future 

best practice approaches to achieving equality in across all our policies, 

procedures and practices. Substantive Equity, as part of the broader EEO 

policy suite will be revisited in 2015/2016. 

 

Compliance with Working with Children (Criminal 

Record Keeping) Act 2004 
 
 

The Institute has a robust system in place to ensure our clearances and 

renewals are current and compliant. WWC compliance matters are 

monitored and reported against on a monthly basis. 

 

 

Record Keeping Plans 
The Institute participates as a member of the State Training Providers 

(STP) Records Management Network and operates within a sector-wide 

Record Keeping Plan. 

 

The Institute’s records management policies and procedures are 

reviewed annually to ensure compliance with legislative requirements and 

to reflect changes to processes due to advancements in record keeping 

practices. Record keeping systems are monitored regularly and reviewed 

annually to ensure their efficiency and effectiveness. 

 

The Institutes new STP Recordkeeping Plan was approved by the State 

Records Office (SRO) in December 2012. All policies and procedures 

were reviewed and updated throughout the year. 

 

 



 
 

57 | P a g e  

South West Institute of Technology Annual Report | 2014 Disclosures and Legal Compliance 

 

Record Keeping Training Program 
The Institute conducts the following record keeping training: 

 

 refresher courses for long-serving staff; 

 awareness training for senior management; 

 a reminder session to staff on how to use existing systems; 

 in-house training sessions conducted for groups and individuals 

on a needs basis; and 

 the Institute’s induction program addresses employees’ roles and 

responsibilities with regard to their compliance with the Institute’s 

Record Keeping Plan and State Records requirements.   

 

The efficiency and effectiveness of the Institute’s record keeping training 

has been verified with the increased use of Trim and the addition and 

subsequent training of new users. The increase is a result of the Institute 

planning to move towards an electronic/paperless environment. 

 

The Records Awareness Training (RAT) program was completed in 2013 

and was incorporated as a part of the Institute’s online induction program 

commencing in 2014. 

 

Freedom of Information 
The South West Institute of Technology allows supervised access to 

records on request. 

 

Applications for information under the Freedom of Information Act are 

submitted for approval and administered under direction by the 

Information Management Coordinator. The FOI Statement is on the 

Institute’s Business System.  Three (3) Freedom of Information requests 

were received during 2014. 
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Occupational Safety, Health and Injury 

Management 
 

1.0 Statement of Commitment OSH 

The South West Institute of Technology, Occupational Safety and Health 

Policy recognises’ that the safety and health of all Institute employees and 

students is the responsibility of Institute management and staff. In fulfilling 

this responsibility, management and staff have a duty to provide and 

maintain, so far as practicable, a working environment that is safe and 

without risk to health. This responsibility includes: 

 

 providing and maintaining safe plant and systems of work; 

 making and monitoring arrangements for the safe use, handling, 

storage and transport of plant and substances; 

 maintaining the workplace in safe and healthy conditions; and 

 providing appropriate information, training and supervision for all 

employees, contractors and visitors, enabling them to work in a 

safe and healthy manner. 

 

All managers and staff are responsible for the implementation of the 

policy within their workplace and organisational area of responsibility. The 

Director Corporate Services will provide for the appropriate monitoring of 

this policy with the assistance of our Occupational Safety and Health 

Committee. In fulfilling the objectives of this policy, management is 

committed to regular consultation with employees to ensure that the 

policy operates effectively, and that safety and health issues are regularly 

reviewed. 

 

 

 

The Strategic Goals for OSH in 2014 were: 

 

1. Reduce the impact of workplace injuries and illnesses by using 

consistent, recognizable, quality based safety and health systems 

at all Institute campuses 

2. Raise the awareness of the effective use of risk management and 

reduced incidents by active elimination of hazards; 

3. Enhance the profile and practice of safety, health, and wellbeing at 

all levels of SWIT through effective communication and 

consultation; 

4. Enhance the safety and health knowledge and behaviours of staff 

through targeted OSH training.  

 

The targets for OSH were: 

 

 To work towards the attainment of the highest WA standard of 

Occupational Safety and Health. 

 To improve the level of communication and understanding of 

safety and health in the workplace by employees. 

 To achieve 100% of the objectives and strategies of the OSH 

Management Plan for 2014. 

 

1.1 Statement of Commitment Injury Management 

The South West Institute of Technology will ensure that injured 

employees will be treated with dignity and respect.  The Institute is 

committed to: 

 Providing assistance to injured employees as soon as possible to 

facilitate their return to work. 
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 Providing for the injury management of all employees who have 

sustained a work-related injury or illness that is subject to 

compensation. 

 Consultation with the employee and his or her medical practitioner 

to develop and maintain a return to work program.  

 

Where practicable and required by medical certification the South West 

Institute of Technology will make provision for the placement of injured 

employees who have accepted workers’ compensation claims and are 

unable to return to their original duties. 

 

2.0 Formal mechanism for consultation with employees on 
Occupational Safety and Health matters 

The Occupational Safety and Health (OSH) Committee form the key to 

OSH consultation within South West Institute of Technology. 

The OSH committee is a combination of staff elected representatives and 

management representatives. The member’s appointment, location and 

details are communicated to all staff via the Institute intranet and via 

electronic communication.  The members are accessible and effectively 

utilised by both management and employees in the discussion and 

resolution of occupational safety and health issues.  

 

The committee meets monthly to: 

 

 discuss and resolve OSH Issues;  

 review hazard and incident reports; 

 facilitate consultation and co-operation in relation to the Institute’s 

safety and health policy and procedures; 

 provide for the development and review of the Institute’s safety 

and health policy, procedures and practices; 

 

 

 promote increased understanding and awareness of safety and 

health issues; and 

 review progress against the OSH Management Plan.  

 

The agenda and minutes of the OSH Committee are communicated to all 

staff via the Institute intranet and via electronic communication. 

In 2014 the committee reviewed and approved a range of new and 

updated OSH procedures and guidelines and reviewed the operation of 

the SWIT OSH Management Plan. The procedures that were reviewed 

and approved for implementation include: 

 

 developed the 2014 OSH Management Plan; 

 conducted a review of the OSH Management System; 

 conducted the annual  staff OSH perception survey to assess and 

identify movement in perceptions and attitudes on OSH; 

 reviewed and updated the Emergency Management Plan and 

Procedures for all sites; 

 developed Traffic Management Plans for all sites; 

 developed and implemented an OSH Self-Assessment checklist ; 

 conducted a review of the First Aid Process; 

 conducted a review of the Personal Protective Equipment Policy; 

 conducted a review of the Infection Control Guidelines; 

 conducted an external audit and reviewed audit report and 

recommendations to resolve areas for improvement; 

 Implemented regular Safety Bulletins; 

 reviewed and updated the Visitor Policy; 

 reviewed and updated the Hazardous Substance Management 

Procedure; 

 reviewed and updated the OSH Document Control Procedure 
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Training  

A range of training and awareness programs opportunities were provided 

for staff in 2014. A total of 161 staff were trained in areas such as:  

 Fire Warden Training,  

 First Aid Training 

 Electrical Test and Tag  

 White Card 

 Use and management of Chemwatch,  

 Fire equipment familiarisation training 

 OSH Representative Training 

 OSH for Lecturers Training 

 

During 2014 a range of training programs were run to up skill staff and 

provide them with the relevant licence requirements to enhance and meet 

the requirements for their delivery and work tasks: 

 

 Elevated Work Platform 

 Working at Heights 

 Confined Space 

 Forklift 

 

Projects 

A number of OSH minor works projects were undertaken in 2014 to 

address urgent OSH issues across all campuses and facilities. Some of 

the projects included: 

 

 Replacement of the fire service system for the Bunbury Campus; 

 Upgrading ventilation and extraction systems in the metals 

grinding room; 

 Replaced main distribution board master switch and implemented 

a back-up power supply for all essential services. 

 Updating legends on all distribution boards and marking of all 

general purpose outlets with circuit markers and indication of 

restricted current device protection. 

 Upgraded lighting in the Fitting and Machining Workshop. 

 Undertook grinding and re-painting of slippery workshop floor in 

Plumbing workshop 

 Updated maps and standard operating procedures for all access & 

anchorage points on the Bunbury Campus. 

 Updated evacuation maps for all sites. 

 

3.0 A Statement of Compliance with the Injury Management 
requirements 

The Injury Management Procedures for injury management and workers’ 

compensation meet the requirements of the Workers Compensation and 

Injury Management Act:1981. All staff are informed at Induction and via 

the Institute’s Business System on the process for accessing the Workers 

Compensation or Injury Management process. The Institute seeks to 

ensure that all claims will be transparent, follow legislative requirements, 

ensure appropriate confidentiality and demonstrate procedural fairness.  

The Institute consults with the employee and his or her medical 

practitioner to develop and maintain a return to work program which is 

developed in accordance with the Workers Compensation and Injury 

Management Act of 1981. 

 

4.0 Self-Evaluation of occupational safety and health 
management system 

An external audit of the safety management system within South West 

Institute of Technology based on the requirements of the AS/NZS 

4801:2001 – Occupational health and Safety management systems and 

utilising the WorkSafe Plan Assessment Tool was conducted in June 

2014. 
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The review was carried out at the Bunbury, Busselton, and Margaret 

River sites and involved an audit which comprised of two parts:  

 

1. Desktop component where SWIT’s safety management plan, 

associated documentation and working / completed forms were 

reviewed against the elements of the WorkSafe Plan. 

 

2. On site visits where verification was sought to confirm whether 

SWIT’s documentary statements of claim in line with the WorkSafe 

Plan were being effectively implemented throughout all campuses. 

This part of the audit comprised of: 

 

a. Site inspections 

b. On site document reviews 

c. Interviews with a cross section of personnel 

 

Summary of findings indicated that the majority of policies and procedures 

underpinning the Occupational Safety and Health (OSH) Management 

Systems at South West Institute of Technology are in place however they 

have not been fully implemented at a business unit level and have not 

been subject to review and/or evaluation to determine their effectiveness.  

 

The audit report identified 25 Opportunities for Improvement. To date 20% 

of the Opportunities for Improvement have been closed out. The OSH 

Management Plan for 2015 will continue to address the remaining 

opportunities for improvement. 

 

 

 

 

 

 

 

Performance Data Report 

 

Indicator Actual Results Results against Target 

2012 2013 2014 
# 

Target  Comment  
on Result 

Number of 
fatalities 

0 0 0 0 Achieved 

Lost time 
injury/disease 
incidence rate 1.39 

 
1.08 

 
1.54 

Zero (0) or 
10% 

reduction 
on previous 

year 

Not 
Achieved 

Lost time injury 
severity rate 

50 0* 25 

Zero (0) or 
10% 

reduction 
on previous 

year 

Not 
Achieved 

Percentage of 
injured workers 
returned to work 
 (i) within 13 
weeks 
(ii) Within 26 
weeks 

 
 

75% 
 

87.5% 

 
 

80% 
 

100% 

 
 

75% 
 

75% 

Actual 
Percentage 

Not 
Achieved 

Percentage of 
managers 
trained in 
occupational 
safety and 
health and injury 
management 
responsibilities 

62.5% 93.75% 81% 

Greater 
than or 
equal to 

80% 

 
Achieved 

 
#      Figures are accurate as at time of reporting 

*      Figures changed to reflect updated RiskCover information  
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Auditor General 
 
 

INDEPENDENT AUDITOR’S REPORT 

To the Parliament of Western Australia SOUTH 

WEST INSTITUTE OF TECHNOLOGY 

Report on the Financial Statements 

I have audited the accounts and financial statements of the South West Institute of Technology. 
 
The financial statements comprise the Statement of Financial Position as at 31 December 2014, 
the Statement of Comprehensive Income, Statement of Changes in Equity and Statement of 
Cash Flows for the year then ended, and Notes comprising a summary of significant accounting 
policies and other explanatory information. 
 
Governing Council’s Responsibility for the Financial Statements 
The Governing Council is responsible for keeping proper accounts, and the preparation and fair 
presentation of the financial statements in accordance with Australian Accounting Standards and 
the Treasurer’s Instructions, and for such internal control as the Governing Council determines is 
necessary to enable the preparation of financial statements that are free from material 
misstatement, whether due to fraud or error. 
 

Auditor’s Responsibility 
As required by the Auditor General Act 2006, my responsibility is to express an opinion on the 
financial statements based on my audit. The audit was conducted in accordance with Australian 
Auditing Standards. Those Standards require compliance with relevant ethical requirements 
relating to audit engagements and that the audit be planned and performed to obtain reasonable 
assurance about whether the financial statements are free from material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor’s 
judgement, including the assessment of the risks of material misstatement of the financial 
statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the Institute’s preparation and fair presentation of the 
financial statements in order to design audit procedures that are appropriate in the 
circumstances. An audit also includes evaluating the appropriateness of the accounting policies 
used and the reasonableness of accounting estimates made by the Governing Council, as well 
as evaluating the overall presentation of the financial statements. 
 

I believe that the audit evidence obtained is sufficient and appropriate to provide a basis for my 
audit opinion. 
 
Opinion 
In my opinion, the financial statements are based on proper accounts and present fairly, in all 
material respects, the  financial  position  of  the  South  West  Institute  of  Technology  at 31 
December 2014 and its financial performance and cash flows for the year then ended. They are 
in accordance with Australian Accounting Standards and the Treasurer’s Instructions. 
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Report on Controls 

I have audited the controls exercised by the South West Institute of Technology during the year 
ended 31 December 2014. Controls exercised by the South West Institute of Technology are 
those policies and procedures established by the Governing Council to ensure that the receipt, 
expenditure and investment of money, the acquisition and disposal of property, and the incurring of 
liabilities have been in accordance with legislative provisions. 
 
Governing Council’s Responsibility for Controls 
The Governing Council is responsible for maintaining an adequate system of internal control to 
ensure that the receipt, expenditure and investment of money, the acquisition and disposal of 
public and other property, and the incurring of liabilities are in accordance with the Financial 
Management Act 2006 and the Treasurer’s Instructions, and other relevant written law. 
 
Auditor’s Responsibility 
As required by the Auditor General Act 2006, my responsibility is to express an opinion on the 
controls exercised by the South West Institute of Technology based on my audit conducted in 
accordance with Australian Auditing and Assurance Standards. 
 
An audit involves performing procedures to obtain audit evidence about the adequacy of controls to 
ensure that the Institute complies with the legislative provisions. The procedures selected 
depend on the auditor’s judgement and include an evaluation of the design and implementation of 
relevant controls. 
 
I believe that the audit evidence obtained is sufficient and appropriate to provide a basis for my 
audit opinion. 
 

Opinion 
In my opinion, the controls exercised by the South West Institute of Technology are sufficiently 
adequate to provide reasonable assurance that the receipt, expenditure and investment of 
money, the acquisition and disposal of property, and the incurring of liabilities have been in 
accordance with legislative provisions during the year ended 31 December 2014. 
 

Report on the Key Performance Indicators 
I have audited the key performance indicators of the South West Institute of Technology for the 
year ended 31 December 2014. 
 
The key performance indicators are the key effectiveness indicators and the key efficiency 
indicators that provide information on outcome achievement and service provision. 
 
Governing Council’s Responsibility for the Key Performance Indicators 
The Governing Council is responsible for the preparation and fair presentation of the key 
performance indicators in accordance with the Financial Management Act 2006 and the 
Treasurer’s Instructions and for such controls as the Governing Council determines necessary to 
ensure that the key performance indicators fairly represent indicated performance. 
 
Auditor’s Responsibility 
As required by the Auditor General Act 2006, my responsibility is to express an opinion on the 
key performance indicators based on my audit conducted in accordance with Australian Auditing 
and Assurance Standards. 
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An audit involves performing procedures to obtain audit evidence about the key performance 
indicators. The procedures selected depend on the auditor’s judgement, including the 
assessment of the risks of material misstatement of the key performance indicators. In making 
these risk assessments the auditor considers internal control relevant to the Governing Council’s 
preparation and fair presentation of the key performance indicators in order to design audit 
procedures that are appropriate in the circumstances. An audit also includes evaluating the 
relevance and appropriateness of the key performance indicators for measuring the extent of 
outcome achievement and service provision. 
 
I believe that the audit evidence obtained is sufficient and appropriate to provide a basis for my 
audit opinion. 
 
Opinion 
In my opinion, the key performance indicators of the South West Institute of Technology are 
relevant and appropriate to assist users to assess the Institute’s performance and fairly represent 
indicated performance for the year ended 31 December 2014. 
 

Independence 
In conducting this audit, I have complied with the independence requirements of the Auditor 
General Act 2006 and Australian Auditing and Assurance Standards, and other relevant ethical 
requirements. 
 

Matters Relating to the Electronic Publication of the Audited Financial Statements and 
Key Performance Indicators 

This auditor’s report relates to the financial statements and key performance indicators of the 
South West Institute of Technology for the year ended 31 December 2014 included on the 
Institute’s website. The Institute’s management is responsible for the integrity of the Institute’s 
website. This audit does not provide assurance on the integrity of the Institute’s website. The 
auditor’s report refers only to the financial statements and key performance indicators described 
above. It does not provide an opinion on any other information which may have been hyperlinked 
to/from these financial statements or key performance indicators. If users of the financial 
statements and key performance indicators are concerned with the inherent risks arising from 
publication on a website, they are advised to refer to the hard copy of the audited financial 
statements and key performance indicators to confirm the information contained in this website 
version of the financial statements and key performance indicators. 
 

 
GLEN CLARKE 
DEPUTY AUDITOR GENERAL 
Delegate of the Auditor General for Western Australia 
Perth, Western Australia 
25 February 2015 
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2015 Forward Financial Estimates 

Statement of Comprehensive Income 
  2015 

Statement of Comprehensive Income $'000 

COST OF SERVICES 

 Expenses   

Employee benefits expense 24,059 

Supplies and services 7,602 

Depreciation and amortisation expense 2,480 

Grants and subsidies 3 

Cost of Sales 605 

Other expenses 2,132 

Total Cost of Services 36,881 

Income   

Revenue   

Fee for service 1,690 

Student fees and charges 6,240 

Ancillary trading 106 

Sales 668 

Commonwealth grants and contributions 1 

Interest revenue 478 

Other revenue 858 

Total Revenue 10,041 

Gains   

Gain on disposal of non-current assets 24 

Total Gains 24 

Total income other than from State Government 10,065 

NET COST OF SERVICES (26,816) 

 

 

 

 

 2015 

Income from State Government $'000 

State funds 24,279 

Resources received free of charge 1,356 

Total income from State Government 25,635 

    

SURPLUS (DEFICIT) FOR THE PERIOD (1,181) 

 

 

  



 
 

66 | P a g e  

South West Institute of Technology Annual Report | 2014  Financial Statements 

Statement of Financial Position 

  2015 

Statement of Financial Position $'000 

Current Assets   

    

Cash and cash equivalents 5,765 

Restricted cash and cash equivalents 84 

Inventories 154 

Receivables 450 

Other current assets 147 

Total Current Assets 6,600 

Non-Current Assets   

Restricted cash and cash equivalents - 

Property, plant and equipment 70,255 

Total Non-Current Assets 70,255 

    

Total Assets 76,855 

  

Current Liabilities   

Payables 1,173 

Provisions 50 

Other current liabilities 2,588 

Total Current Liabilities 3,811 

Non-Current Liabilities   

Provisions 1,000 

Other non-current liabilities 10 

Total Non-Current Liabilities 1,010 

    

Total Liabilities 4,821 

    

NET ASSETS 72,034 

Equity 
  2015 

Equity $'000 

Contributed Equity 24,222 

Reserves 34,994 

Accumulated surplus/(deficiency) 12,818 

TOTAL EQUITY 72,034 

  2015 

Changes in Equity $'000 

Balance of equity at start of period 73,214 

    

Contributed equity   

Balance at start of period 24,222 

Capital Contribution 0 

Balance at end of period 24,222 

    

Reserves   

Asset revaluation reserve   

Balance at start of period 34,994 

Restated balance at start of period 34,994 

Gains / (losses) from asset revaluation - 

Balance at end of period 34,994 

    

Accumulated surplus (retained earnings)   

Balance at start of period 13,999 

Restated balance at start of period 13,999 

Surplus/(deficit) or profit/(loss) for the period (1,181) 

Balance at end of period 12,818 

    

Balance of equity at end of period 72,034 

Total Income and Expense for the period (1,181) 
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Cash Flow Statement 
  2015 

Cash Flows from State Government $'000 

State funds  24,279 

Capital Contributions - 

Net cash provided by State Government 24,279 

  

  2015 

Cash Flows from Operating Activities $'000 

Payments   

Employee benefits (24,483) 

Supplies and services (6,216) 

Grants and subsidies (2) 

GST payments on purchases (800) 

GST payments to taxation authority (154) 

Other Payments (2,692) 

Receipts   

Fee for service 1,685 

Student fees and charges 6,204 

Ancillary trading 106 

Commonwealth grants and contributions 1 

Interest received 478 

GST receipts on sales 157 

GST receipts from taxation authority 795 

Other receipts 1,509 

Net cash provided by/(used in) operating activities (23,412) 

 

 

 

 

   2015 

Cash Flows from Investing Activities $'000 

Proceeds from sale of non-current physical assets 0 

Purchase of noncurrent physical assets (2,456) 

Net cash provided by/(used in) investing activities (2,456) 

    

Net increase/(decrease) in cash held and cash 
equivalents 

(1,589) 

Cash and cash equivalents at the beginning of the period 7,438 

    

CASH AND CASH EQUIVALENTS AT END OF THE 
PERIOD 

5,849 
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Certification of Financial Statements 

For the year ended 31 December 2014 

 

The accompanying financial statements of the South West Institute of 

Technology have been prepared in compliance with the provisions of the 

Financial Management Act 2006 from proper accounts and records to 

present fairly the financial transactions for the financial year ended 

31 December 2014 and the financial positions as at 31 December 2014. 

 

At the date of signing we are not aware of any circumstances which would 

render the particulars included in the financial statements misleading or 

inaccurate. 

      

      
 

Dan Perkins    Duncan Anderson 

Chairperson    Managing Director 

Governing Council    South West Institute of Technology 

 

18th February 2015   18th February 2015 

 

 
Jenny Duncan 

Finance Manager 

 

18th February 2015   
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Audited Financial Statements 
Statement of Comprehensive Income for the Year Ended 31 December 2014 
 

    2014 2013 

COST OF SERVICES Notes $'000 $'000 

Expenses       

Employee benefits expense 6 22,926 23,135 

Supplies and services 7 8,329 9,255 

Depreciation  8 2,128 1,971 

Grants and subsidies 9 2 5 

Cost of sales 14 621 588 

Loss on disposal of non-current assets 18 0 1 

Other expenses 10 1,969 2,307 

Total cost of services   35,975 37,262 

        

Income       

Revenue       

Fee for service 11 1,756 1,351 

Student fees and charges 12 4,520 3,642 

Ancillary trading 13 90 109 

Sales 14 643 598 

Commonwealth grants and contributions 15 1 3 

Interest revenue 16 354 437 

Other revenue 17 667 727 

Total revenue   8,031 6,867 

Total income other than income from State Government   8,031 6,867 

NET COST OF SERVICES   27,944 30,395 

        

Income from State Government       

Service appropriation 19 22,727 26,377 

Services received free of charge 19 609 1,429 

Total income from State Government   23,336 27,806 

SURPLUS / (DEFICIT) FOR PERIOD   (4,608) (2,589) 

OTHER COMPREHENSIVE INCOME       

Changes in asset revaluation surplus 30 (3,608) 1,271 

Total other comprehensive income   (3,608) 1,271 

TOTAL COMPREHENSIVE INCOME FOR THE  PERIOD (8,216) (1,318) 

 
The Statement of Comprehensive Income should be read in conjunction with the accompanying notes. 
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Statement of Financial Position as at 31 December 2014 
 

    2014 2013 

ASSETS Notes $'000 $'000 

Current Assets       

Cash and cash equivalents 31 7,415 7,059 

Restricted cash and cash equivalents 20 
                              

-  
1,432 

Inventories 21 144 143 

Receivables 22 367 402 

Other current assets 23 204 53 

Total Current  Assets   8,130 9,089 

Non-Current Assets       

Property, plant and equipment 24 65,345 55,010 

Total Non-Current Assets   65,345 55,010 

        

TOTAL ASSETS   73,475 64,099 

LIABILITIES       

Current Liabilities       

Payables 27 571 987 

Provisions 28 3,594 3,445 

Other current liabilities 29 2,704 475 

Total Current Liabilities   6,869 4,907 

Non-Current Liabilities       

Provisions 28 752 935 

Other non-current liabilities 29 11 11 

Total Non-Current Liabilities   763 946 

        

TOTAL LIABILITIES   7,632 5,853 

        

NET ASSETS   65,843 58,246 

Equity       

Contributed equity 30 24,317 8,504 

Reserves 30 31,386 34,994 

Accumulated surplus/ (deficit) 30 
                   

10,140  
                   

14,748  

TOTAL  EQUITY   65,843 58,246 

 

This Statement of Financial Position should be read in conjunction with the accompanying notes. 
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Statement of Changes in Equity for the year ended 31 December 2014 

 

    
Contributed 

Equity 
Reserves 

Accumulated 
surplus /  (deficit) 

Total Equity 

  Note $'000 $'000 $'000 $'000 

Balance at 1 January 2013 30                   8,206               33,723  
                     

17,342  
             59,271  

Change in accounting policy or correction of prior year errors (see note 30)               -    -  (5) (5) 

Restated balance at 1 January 2013                     8,206  33,723 17,337 59,266 

            

Surplus/(deficit)                            -                        -  (2,589) (2,589) 

Other comprehensive income                            -                 1,271                               -  1,271 

Total comprehensive income for the period     1,271 (2,589) (1,318) 

            

Transactions with owners in their capacity as owners:           

Other contribution by owners                       298                        -                               -  298 

                        298                        -  0 298 

            

Balance at 31 December 2013   8,504 34,994 14,748 58,246 

            

Balance at 1 January 2014                     8,504               34,994  
                     

14,748  
             58,246  

          

Surplus/(deficit)                          -                        -  (4,608) (4,608) 

Other comprehensive income 
 

                         -  (3,608)                              -  (3,608) 

Total comprehensive income for the period                          -    (3,608) (4,608) (8,216) 

  
 

        

Transactions with owners in their capacity as owners:           

Other contribution by owners 15,813                       -                               -  15,813 

    15,813                       -                               -  15,813 

        

Balance at 31 December 2014   24,317 31,386 10,140 65,843 

 

The Statement of Changes in Equity should be read in conjunction with the accompanying notes 
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Statement of Cash flows for the year ended 31 December 2014 
 

    2014 2013 

  Notes $'000 $'000 

CASH FLOWS FROM STATE GOVERNMENT       

Service appropriation–Department of Training & Workforce Development   24,956 26,377 

Net cash provided by State Government   24,956 26,377 

CASH FLOWS FROM OPERATING ACTIVITIES       

Payments       

Employee benefits   (23,376) (23,093) 

Supplies and services   (7,850) (7,261) 

Grants and subsidies   (2) (5) 

GST payments on purchases   (840) (893) 

GST payments to taxation authority   0 (162) 

Other payments   (1,929) (2,187) 

Receipts       

Fee for service   1,758 1,406 

Student fees and charges   4,520 3,753 

Ancillary trading   90 109 

Commonwealth grants and contributions    1 (919) 

Bookshop trading profit   21 27 

Interest received   354 437 

GST receipts from sales   208 163 

GST receipts from taxation authority   604 916 

Other receipts   667 848 

Net cash provided by / (used in) operating activities 31 (25,774) (26,861) 

CASH FLOWS FROM INVESTING ACTIVITIES       

Payments       

Proceeds from sale of non-current physical assets   12                   -   

Receipts       

Purchase of non-current physical assets   (270) (470) 

Purchase of investment    -   -  

Net cash provided by / (used in) investing activities   (258) (470) 

Net increase / (decrease) in cash and cash equivalents   (1,076) (954) 

Cash and cash equivalents at the beginning of period   8,491 9,445 

CASH AND CASH EQUIVALENTS AT THE END OF PERIOD 31 7,415 8,491 

The Statement of Cash Flows should be read in conjunction with the accompanying notes 
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Notes to the financial report 
 
1. Australian Accounting Standards 

 
(a)  General  

The Institute's financial statements for the year 
ended 31 December 2014 have been prepared in 
accordance with Australian Accounting Standards.  
The term ‘Australian Accounting Standards' includes 
Standards and Interpretations made by the 
Australian Accounting Standards Board (AASB). 
 
The Institute has adopted any applicable new and 
revised Australian Accounting Standards from their 
operative dates. 

 
(b)  Early adoption of standards 

The Institute cannot early adopt an Australian 
Accounting Standard unless specifically permitted by 
Treasurer's Instruction (TI) 1101 'Application of 
Australian Accounting Standards and Other 
Pronouncements'.  There has been no early adoption 
of Australian Accounting Standards that have been 
issued or amended (but not operative) by the 
Institute for the annual reporting period ended 31 
December 2014. 

 
2.  Summary of significant accounting policies 

The following accounting policies have been adopted 
in the preparation of these financial statements. 
Unless otherwise stated, these policies are 
consistent with those adopted in the previous year. 

 
(a)  General Statement 

The Institute is a not-for-profit reporting entity that 
prepares general purpose financial statements in 
accordance with Australian Accounting Standards, 
the Framework, Statements of Accounting Concepts 
and other authoritative pronouncements of the AASB 
as applied by the Treasurer's instructions. Several of 
these are modified by the Treasurer's instructions to 
vary application, disclosure, format and wording. 

The Financial Management Act 2006 and the 
Treasurer’s instructions impose legislative provisions 
that govern the preparation of financial statements 
and take precedence over the Australian Accounting 
Standards, the Framework, Statements of 
Accounting Concepts and other authoritative 
pronouncements of the AASB. 
 
Where modification is required and has a material or 
significant financial effect upon the reported results, 
details of that modification and the resulting financial 
effect are disclosed in the notes to the financial 
statements. 

 
(b) Basis of preparation 

The financial statements have been prepared on the 
accrual basis of accounting using the historical cost 
convention, except for land and buildings which have 
been measured at fair value. 
 
The accounting policies adopted in the preparation of 
the financial statements have been consistently 
applied throughout all periods presented unless 
otherwise stated. 
 
The financial statements are presented in Australian 
dollars ($) and are all values rounded to the nearest 
thousand dollars ($000).  
 
Note 3 ‘Judgments made by management in 
applying accounting policies discloses judgments 
that that have been made in the process of applying 
the Institute's accounting policies that have the most 
significant effect on the amounts recognised in the 
financial statements.  
 
Note 4 ‘Key sources of estimation uncertainty 
discloses key assumptions made concerning the 
future, and other key sources of estimation 
uncertainty at the end of the reporting period that 
have a significant risk of causing a material 
adjustment to the carrying amounts of assets and 
liabilities within the next financial year.  

(c)  Reporting entity  

The reporting entity comprises the Institute only. 
 
(d)  Contributed equity 

AASB Interpretation 1038 ‘Contributions by Owners 
Made to Wholly-Owned Public Sector Entities’ 
requires transfers in the nature of equity 
contributions, other than as a result of a restructure 
of administrative arrangements, to be designated by 
the Government (the owner) as contributions  by 
owners (at the time of, or prior to transfer) before 
such transfers can be recognised as equity 
contributions. Capital appropriations have been 
designated as contributions by owners by TI 955 
'Contributions by Owners Made to Wholly Owned 
Public Sector Entities' and have been credited 
directly to Contributed Equity. 
 
The transfers of net assets to/from other agencies, 
other than as a result of a restructure of 
administrative arrangements, are designated as 
contributions by owners where the transfers are non-
discretionary and non-reciprocal. See note 30 
'Equity'. 

 
(e)  Income 
 
 Revenue recognition 

Revenue is recognised and measured at the fair 
value of consideration received or receivable. 
 
The majority of operating revenue of the Institute 
represents revenue earned from student fees and 
charges, fee for service, ancillary services, trading 
activities and Commonwealth grants and 
contributions.  
 
The following specific recognition criteria must also 
be met before revenue is recognised for the major 
business activities as follows: 
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Sale of goods 
Revenue is recognised from the sale of goods and 
disposal of other assets when the significant risks 
and rewards of ownership transfer to the purchaser 
and can be measured reliably. 
Provision of services 
Revenue is recognised by reference to the stage of 
completion of the transaction. 
 
Interest 
Revenue is recognised as the interest accrues.   
 
Grants, donations, gifts and other non-reciprocal 
contributions 
Revenue is recognised at fair value when the 
Institute obtains control over the assets comprising 
the contributions, usually when cash is received. 
 
Other non-reciprocal contributions that are not 
contributions by owners are recognised at their fair 
value. Contributions of services are only recognised 
when a fair value can be reliably determined and the 
services would be purchased if not donated. 
 
Where contributions recognised as revenues in a 
previous reporting period were obtained in respect of 
the current reporting period, the amounts and nature 
of are to be disclosed. 
 
Service appropriations 
Service Appropriations are recognised as revenues 
at fair value in the period in which the Institute gains 
control of the appropriated funds.  The Institute gains 
control of appropriated funds at the time those funds 
are deposited to the bank account. 
 

State funds 
The funds received from the Department of Training 
and Workforce Development in respect of the 
delivery of services forming part of the Delivery 
Performance Agreement are included in State funds, 
disclosed under 'Income from State Government'. 
They are the result of training successfully tendered 

for under competitive tendering arrangements. This 
revenue is recognised at nominal value in the period 
in which the Institute meets the terms of the 
Agreement.  See note 19 'Income from State 
Government'. 

 
Gains 

Realised and unrealised gains are usually 
recognised on a net basis.  These include gains 
arising on the disposal of non-current assets and 
some revaluations of non-current assets. 

 
(f)  Property, plant and equipment  

Capitalisation/expensing of assets 
Items of property, plant and equipment costing 
$5,000 or more are recognised as assets and the 
cost of utilising assets is expensed (depreciated) 
over their useful lives. Where applicable in 
accordance with TI 1101, the capitalisation threshold 
has been applied to the aggregate value of a group 
or network of assets where the cost of individual item 
may be below the threshold but collectively the cost 
of the items in the group or network exceeds the 
threshold. Items of property, plant and equipment 
costing less than $5,000 are immediately expensed 
direct to the Statement of Comprehensive Income 
(other than where they form part of a group of similar 
items which are significant in total). 
 
Initial recognition and measurement 
Property, plant and equipment are initially recognised 
at cost.  
 
For items of property, plant and equipment acquired 
at no cost or for nominal cost, the cost is their fair 
value at the date of acquisition.  
 
Subsequent measurement 
Subsequent to initial recognition as an asset, the 
revaluation model is used for the measurement of 
land and buildings and historical cost for all other 
property, plant and equipment. Land and buildings 
are carried at fair value less accumulated 

depreciation (buildings only) and accumulated 
impairment losses. 
 
All other items of property, plant and equipment are 
stated at historical cost less accumulated 
depreciation and accumulated impairment losses. 
 
Where market-based evidence is available, the fair 
value of land and buildings is determined on the 
basis of current market values determined by 
reference to recent market transactions. When 
buildings are revalued by reference to recent market 
transactions, the accumulated depreciation is 
eliminated against the gross carrying amount of the 
asset and the net amount restated to the revalued 
amount. 
 
In the absence of market-based evidence, fair value 
of land and buildings is determined on the basis of 
existing use.  This normally applies where buildings 
are specialised or where land use is restricted.  Fair 
value for existing use buildings is determined by 
reference to the cost of replacing the remaining 
future economic benefits embodied in the asset, i.e. 
the depreciated replacement cost. Where the fair 
value of buildings is determined on the depreciated 
replacement cost basis, the gross carrying amount 
and the accumulated depreciation are restated 
proportionately. Fair value for restricted use land is 
determined by comparison with market evidence for 
land with similar approximate utility (high restricted 
use land) or market value of comparable unrestricted 
(low restricted use land). 
 
Land and buildings are independently valued 
annually by the Western Australian Land Information 
Authority (Valuation Services) and recognised 
annually to ensure that the carrying amount does not 
differ materially from the asset's fair value at the end 
of the reporting period. 

 
The most significant assumptions and judgments in 
estimating fair value are made in assessing whether 
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to apply the existing use basis to assets and in 
determining estimated economic life.  
 
Professional judgement by the valuer is required 
where the evidence does not provide a clear 
distinction between market type assets and existing 
use assets. Refer to note 24 'Property, plant and 
equipment' for further information on revaluations. 
 
Derecognition 
Upon disposal or derecognition of an item of 
property, plant and equipment, any revaluation 
surplus relating to that asset is retained in the asset 
revaluation surplus. 
 
Asset revaluation surplus 
The asset revaluation surplus is used to record 
increments and decrements on the revaluation of 
non-current assets as described in note 24 'Property, 
plant and equipment'. 
 
Depreciation 
All non-current assets having a limited useful life are 
systematically depreciated over their estimated 
useful lives in a manner which reflects the 
consumption of their future economic benefits. 
 
Depreciation is calculated on the straight line 
method, using rates which are reviewed annually.   
 
Estimated useful lives for each class of depreciable 
asset are: 

  

 Buildings   40 years 

 Motor vehicles, caravans and trailers - 4 to 23 
years 

 Plant, furniture and general equipment  - 4 to 28 
years 

 Computing, communications and software 
(a)

  1 to 
15 years 

 

|a|
 Software that is integral to the operation of related 

hardware. 
 

Land is not depreciated. 
 
(g)  Impairment of assets 

Property, plant and equipment are tested for any 
indication of impairment at the end of each reporting 
period.  Where there is an indication of impairment, 
the recoverable amount is estimated.  Where the 
recoverable amount is less than the carrying amount, 
the asset is considered impaired and is written down 
to the recoverable amount and an impairment loss is 
recognised.   Where an asset measured at cost is 
written down to recoverable amount, an impairment 
loss is recognised in profit or loss.  Where a 
previously revalued asset is written down to 
recoverable amount, the loss is recognised as a 
revaluation decrement in other comprehensive 
income. As the Institute is a not-for-profit entity, 
unless a specialised asset has been identified as a 
surplus asset, the recoverable amount is the higher 
of an asset’s fair value less costs to sell and 
depreciated replacement cost. 
 
The risk of impairment is generally limited to 
circumstances where an asset's depreciation is 
materially understated, where the replacement cost 
is falling or where there is a significant change in 
useful life.  Each relevant class of assets is reviewed 
annually to verify that the accumulated 
depreciation/amortisation reflects the level of 
consumption or expiration of assets' future economic 
benefits and to evaluate any impairment risk from 
falling replacement costs. 
 
The recoverable amount of assets identified as 
surplus assets is the higher of fair value less costs to 
sell and the present value of future cash flows 
expected to be derived from the asset. Surplus 
assets carried at fair value have no risk of material 
impairment where fair value is determined by 
reference to market-based evidence. Where fair 

value is determined by reference to depreciated 
replacement cost, surplus assets are at risk of 
impairment and the recoverable amount is 
measured. Surplus assets at cost are tested for 
indications of impairment at the end of each reporting 
period.  

 
See note 26 'Impairment of assets' for the outcome 
of impairment reviews and testing. See note 2(m) 
'Receivables' and note 22 'Receivables' for 
impairment of receivables.  
 

(h) Leases 

The Institute has entered into operating lease 
arrangements for accommodation, motor vehicles 
and photocopiers. Lease payments are expensed on 
a straight line basis over the lease term as this 
represents the pattern of benefits derived from the 
leased accommodation, motor vehicles and 
photocopiers. 

 
(i)  Financial instruments 

In addition to cash and bank overdraft, the Institute 
has two categories of financial instruments: 

 Receivables; and 

 Financial liabilities measured at amortised 
cost. 

 
These have been disaggregated into the following 
classes: 
 

Financial assets 

 Cash and cash equivalents  

 Restricted cash and cash equivalents 

 Receivables   
 
Financial liabilities 

 Payables 

 Other liabilities 
 

Initial recognition and measurement of financial 
instruments is at fair value which normally equates to 
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the transaction cost or face value.  Sub-sequent 
measurement is at amortised cost using the effective 
interest method. 
 
The fair value of short-term receivables and payables 
is the transaction cost or the face value because 
there is no interest rate applicable and subsequent 
measurement is not required as the effect of 
discounting is not material. 

 
(j)  Cash and cash equivalents 

For the purpose of the Statement of Cash Flows, 
cash and cash equivalent include restricted cash and 
cash equivalents.  These are comprised of cash on 
hand and short-term deposits with original maturities 
of three months or less that are readily convertible to 
a known amount of cash and which are subject to 
insignificant risk of changes in value. 

 
(k)  Accrued salaries 

Accrued salaries (see note 27 'Payables') represent 
the amount due to staff but unpaid at the end of the 
financial year, as the end of the last pay period for 
that financial year does not coincide with the end of 
the financial year.  Accrued salaries are settled within 
a fortnight of the financial year end.  The Institute 
considers the carrying amount of accrued salaries to 
be equivalent to its fair value. 

  
The accrued salaries suspense account (see note 20 
'Restricted cash and cash equivalents') consists of 
amounts paid annually into a suspense account over 
a period of ten financial years to largely meet the 
additional cash outlay in each eleventh year when 27 
pay days occur instead of the normal 26.   No 
interest is received on this account. 

 
(I)  Inventories 

Inventories are measured at the lower of cost and 
net realisable value. Costs are assigned by the 
method most appropriate to each particular class of 
inventory, with the majority being valued on a first in 
first out basis. 

Inventories not held for resale are valued at cost 
unless they are no longer required, in which case 
they are valued at net realisable value. 
 
See note 21 'Inventories'. 

 
(m)  Receivables 

Receivables are recognised at original invoice 
amount less an allowance for any uncollectible 
amounts (i.e. impairment). The collectability of 
receivables is reviewed on an ongoing basis and any 
receivables identified as uncollectible are written off 
against the allowance account. The allowance for 
uncollectible amounts (doubtful debts) is raised when 
there is objective evidence that the Institute will not 
be able to collect the debts. The carrying amount is 
equivalent to fair value as it is due for settlement 
within 30 days. See note 2(i) 'Financial instruments' 
and note 22 'Receivables'. 

 
(n) Payables 

Payables are recognised when the Institute becomes 
obliged to make future payments as a result of a 
purchase of assets or services. The carrying amount 
is equivalent to fair value, as settlement is generally 
within 30 days. See note 2(i) 'Financial instruments' 
and note 27 'Payables'. 

 
(o)  Provisions 

Provisions are liabilities of uncertain timing or 
amount and are recognised where there is a present 
legal, equitable or constructive obligation as a result 
of a past event and when the outflow of resources 
embodying economic benefits is probable and a 
reliable estimate can be made of the amount of the 
obligation. Provisions are reviewed at the end of 
each reporting period. See note 28 'Provisions'. 

 
(i) Provisions - employee benefits 

All annual leave and long service leave provisions 
are in respect of employees' services up to the end 
of the reporting period. 
 

Annual leave 
Annual leave is not expected to be settled wholly 
within 12 months after the reporting period and is 
therefore considered to be ‘other long-term employee 
benefits’.  The annual leave liability is recognised 
and measured at the present value of amounts 
expected to be paid when the liabilities are settled 
using the remuneration rate expected to apply at the 
time of settlement. 
 
When assessing expected future payments 
consideration is given to expected future wage and 
salary levels including non-salary components such 
as employer superannuation contributions, as well as 
the experience of employee departures and periods 
of service. The expected future payments are 
discounted using market yields at the end of the 
reporting period on national government bonds with 
terms to maturity that match, as closely as possible, 
the estimated future cash outflows.   
 
The provision for annual leave is classified as a 
current liability as the Institute does not have an 
unconditional right to defer settlement of the liability 
for at least 12 months after the reporting period. 
 
Long service leave 
Long service leave not expected to be settled wholly 
within 12 months after the reporting period is 
recognised and measured at the present value of 
amounts expected to be paid when the liabilities are 
settled using the remuneration rate expected to apply 
at the time of settlement. 

 
When assessing expected future payments 
consideration is given to expected future wage and 
salary levels including non salary components such 
as employer superannuation contributions, as well as 
the experience of employee departures and periods 
of service. The expected future payments are 
discounted using market yields at the end of the 
reporting period on national government bonds with 
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terms to maturity that match, as closely as possible, 
the estimated future cash outflows. 
 
Unconditional long service leave provisions are 
classified as current liabilities as the Institute does 
not have an unconditional right to defer settlement of 
the liability for at least 12 months after the end of the 
reporting period.  Pre-conditional and conditional 
long service leave provisions are classified as non-
current liabilities because the Institute has an 
unconditional right to defer the settlement of the 
liability until the employee has completed the 
requisite years of service. 
 
Deferred Leave 

The provision for deferred leave relates to Public 
Service employees who have entered into an 
agreement to self-fund an additional twelve months 
leave in the fifth year of the agreement. The 
provision recognises the value of salary set aside for 
employees to be used in the fifth year. This liability is 
measured on the same basis as annual leave. 
Deferred leave is reported as a current provision as 
employees can leave the scheme at their discretion 
at any time. 

 
Superannuation 
The Government Employees Superannuation Board 
(GESB) and other funds administer public sector 
superannuation arrangements in Western Australia 
in accordance with legislative requirements. Eligibility 
criteria for membership in particular schemes for 
public sector employees vary according to 
commencement and implementation dates. 
 
Eligible employees contribute to the Pension 
Scheme, a defined benefit pension scheme closed to 
new members since 1987, or the Gold State 
Superannuation Scheme (GSS), a defined benefit 
lump sum scheme closed to new members since 
1995. 
 

Employees commencing employment prior to 16 
April 2007 who were not members of either the 
Pension Scheme or the GSS became non-
contributory members of the West State 
Superannuation Scheme (WSS). Employees 
commencing employment on or after 16 April 2007 
became members of the GESB Super Scheme 
(GESBS). From 30 March 2012, existing members of 
the WSS or GESBS and new employees have been 
able to choose their preferred superannuation fund 
provider. The Institute makes contributions to GESB 
or other funds providers on behalf of employees in 
compliance with the Commonwealth Government’s 
Superannuation Guarantee (Administration) Act 
1992.  Contributions to these accumulation schemes 
extinguish the Institute’s liability for superannuation 
charges in respect of employees who are not 
members of the Pension Scheme or GSS.  
 
The GSS is a defined benefit scheme for the 
purposes of employees and whole-of-government 
reporting.  However, it is a defined contribution plan 
for Institute purposes because the concurrent 
contributions (defined contributions) made by the 
Institute to GESB extinguishes the Institute’s 
obligations to the related superannuation liability. 
 
The Institute has no liabilities under the Pension 
Scheme or the GSS. The liabilities for the unfunded 
Pension Scheme and the unfunded GSS transfer 
benefits attributable to members who transferred 
from the Pension Scheme, are assumed by the 
Treasurer.  All other GSS obligations are funded by 
concurrent contributions made. 

 
The GESB makes all benefit payments in respect of 
the Pension Scheme and GSS, and is recouped from 
the Treasurer for the employer's share. See also 
note 2(p) 'Superannuation expense'. 
 
 
 

 

(ii) Provisions - other 
Employment on-costs 
Employment on-costs, including workers' 
compensation insurance, are not employee benefits 
and are recognised separately as expenses and 
liabilities when the employment, to which they relate, 
has occurred. Employment on-costs are included as 
part of 'Other expenses' and are not included as part 
of the Institute's 'Employee benefits expense'. The 
related liability is included in 'Employment on-costs 
provision'. (See note 10 'Other expenses' and note 
28 'Provisions'.) 

 
(p)  Superannuation expense 

The superannuation expense in the Statement of 
Comprehensive Income comprises of employer 
contributions paid to the GSS (concurrent 
contributions), the West State Superannuation 
Scheme (WSS), the GESB Super Scheme (GESBS) 
and other superannuation funds. 

 
(q)  Services received free of charge or for 
 nominal cost 

Services received free of charge or for nominal cost 
that the Institute would otherwise purchase if not 
donated, are recognised as income at the fair value 
of services where they can reliably measured.  A 
corresponding expense is recognised for services 
received. 

 
Services received from other State Government 
agencies are separately disclosed under Income 
from State Government in the Statement of 
Comprehensive Income.  

 
(r)  Comparative figures 

Comparative figures are, where appropriate, 
reclassified to be comparable with the figures 
presented in the current financial year. 
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3. Judgments made by management in  applying 
accounting policies 

The preparation of financial statements requires 
management to make judgments about the 
application of accounting policies that have a 
significant effect on the amounts recognised in the 
financial statements. The Institute evaluates these 
judgments regularly. 

 
Operating Lease Commitments 
The Institute has entered into a commercial lease 
and has determined that the lessor retains 
substantially all the significant risks and rewards 
incidental to ownership of the property. Accordingly, 
the lease has been classified as an operating lease. 

 
4. Key sources of estimation uncertainty 

The Institute makes key estimates and assumptions 
concerning the future. These estimates and 
assumptions are based on historical experience and 
various other factors that have a significant risk of 
causing a material adjustment to the carrying amount 
of assets and liabilities within the next financial year. 

 
Long Service Leave 
Several estimations and assumptions in calculating 
the Institute's long service leave provision, include 
expected future salary rates, discount rates, 
employee retention rates and expected future 
payments.  Changes in these estimations and 
assumptions may impact on the carrying amount of 
the long service leave provision. 

 
5.  Disclosure of changes in accounting policy  and 

estimates 
Initial application of an Australian  Accounting 
Standard 

The Institute has applied the following Australian 
Accounting Standards effective for annual reporting 
periods beginning on or after 1 January 2014 that 
impacted on the Institute. 
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AASB 1031 Materiality 
This Standard supersedes AASB 1031 (February 2010), removing Australian guidance on materiality not available in IFRSs and refers to guidance on materiality in other Australian 

pronouncements.  There is no financial impact. 

 

AASB 2012-3 Amendments to Australian Accounting Standards – Offsetting Financial Assets and Financial Liabilities [AASB 132] 

This Standard adds application guidance to AASB 132 to address inconsistencies identified in applying some of the offsetting criteria, including clarifying the meaning of “currently has 

a legally enforceable right of set-off” and that some gross settlement systems may be considered equivalent to net settlement.  There is no financial impact. 

AASB 2013-3 Amendments to AASB 136 – Recoverable Amount Disclosures for Non-Financial Assets.   

This Standard introduces editorial and disclosure changes.  There is no financial impact. 
AASB 2013-9 Amendments to Australian Accounting Standards - Conceptual Framework, Materiality and Financial Instruments. 

This omnibus Standard makes amendments to other Standards arising from the deletion of references to AASB 1031 in other Standards for periods beginning on or after 

1 January 2014 (Part B).  Part B of the Standard has no financial impact. 

 
Voluntary changes in accounting policy 

No voluntary changes in accounting policy have been made. 

 

Future impact of Australian Accounting Standards not yet operative 

The Institute cannot early adopt an Australian Accounting Standard unless specifically permitted by TI 1101 ‘Application of Australian Accounting Standards and Other 

Pronouncements'. Consequently, the Institute has not applied early any the following Australian Accounting Standards that may impact the Institute but are not yet effective. Where 

applicable, the Institute plans to apply these Australian Accounting Standards from their application date: 

 

 Operative for 

reporting 

periods 

beginning 

on/after 

AASB 9 Financial Instruments 

This Standard supersedes AASB 139 Financial Instruments: Recognition and Measurement, introducing a number of changes to accounting treatments. 

The mandatory application date of this Standard is currently 1 January 2018 after being amended by AASB 2012-6, AASB 2013-9, and, AASB 2014-1 

Amendments to Australian Accounting Standards.  The Authority has not yet determined the application or the potential impact of the Standard. 

1 Jan 2018 

AASB 1055 Budgetary Reporting 

This Standard requires specific budgetary disclosures in the general purpose financial statements of not-for-profit entities within the General Government 

Sector. The Authority will be required to disclose additional budgetary information and explanations of major variances between actual and budgeted 

amounts, though there is no financial impact. 

Jul 2014 



 

80 | P a g e  

South West Institute of Technology Annual Report | 2014 Financial Statements 

AASB 2009-11 Amendments to Australian Accounting Standards arising from AASB 9 [AASB 1, 3, 4, 5, 7, 101, 102, 108, 112, 118, 121, 127, 128, 131, 132, 136, 139, 1023 

& 1038 and Int 10 & 12] 

The mandatory application date of this Standard is currently 1 January 2018 after being amended by AASB 2012-6 and AASB 2014-1 Amendments to 

Australian Accounting Standards. 

1 Jan 2018 

AASB 2010-7 Amendments to Australian Accounting Standards arising from AASB 9 (December 2010) [AASB 1, 3, 4, 5, 7, 101, 102, 108, 112, 118, 120, 121, 127, 128, 

131, 132, 136, 137, 139, 1023 & 1038 and Int 2, 5, 10, 12, 19 & 127] 

This Standard makes consequential amendments to other Australian Accounting Standards and Interpretations as a result of issuing AASB 9 in 

December 2010. 

The mandatory application date of this Standard has been amended by AASB 2012-6 and AASB 2014-1 to 1 January 2018.  The Authority has not yet 

determined the application or the potential impact of the Standard. 

1 Jan 2018 

AASB 2013-9 Amendments to Australian Accounting Standards   Conceptual Framework, Materiality and Financial Instruments. 

Part C of this omnibus Standard defers the application of AASB 9 to 1 January 2017 (Part C).  The application date of AASB 9 was subsequently deferred to 

1 January 2018 by AASB 2014-1.  The Authority has not yet determined the application or the potential impact of AASB 9. 

1 Jan 2017 

AASB 2014-1 Amendments to Australian Accounting Standards  

 
Part A changes consist primarily of clarifications to Accounting Standards and have no financial impact for the Authority. 

Part B has no financial impact as the Authority contributes to schemes that are either defined contribution plans, or deemed to be defined contribution plans. 

Part C has no financial impact as the Standard removes references to AASB 1031 Materiality from a number of Accounting Standards. 

 

1 Jul 2014 

1 Jul 2014 

1 Jul 2014 

 

 
Part D has no financial impact as the Authority is not required to apply AASB 14 Regulatory Deferral Accounts. 1 Jan 2016 

 
Part E makes amendments to AASB 9 and consequential amendments to other Standards.  It has not yet been assessed by the Authority to determine the 

application or potential impact of the Standard. 

1 Jan 2015 

1 Jan 2018 

AASB 2014-4 Amendments to Australian Accounting Standards – Clarification of Acceptable Methods of Depreciation and Amortisation [AASB 116 & 138] 

The adoption of the new Standard has no financial impact for the Model Authority as depreciation and amortisation is not determined by reference to 

revenue generation, but by reference to consumption of future economic benefits. 

1 Jan 2016 
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Note 6 2014 2013 

Employee Benefits Expense $'000 $'000 

Wages and salaries 
(a) (c)

 20,968 21,168 

Superannuation - defined contribution plans 
(b)

 1,958 1,967 

  22,926 23,135 

(a) Includes the value of the fringe benefit to the employee plus the fringe benefits tax 
component, leave entitlements including superannuation contribution component. 

 

(b) Defined contribution plans include West State, and Gold State and GESBS and other 
eligible funds. 

 

(c) 2013 figure has decreased by $123k due to the reclassification of staff professional 
development costs from employee benefit expense to supplies and services expense. 

Employment on-costs expenses, such as workers' compensation insurance are 

included at note 10 'Other expenses'. Employment on-costs liability is included 

at note 28 'Provisions'. 

 

Note 7 2014 2013 

Supplies and Services   $'000 $'000 

Consumables and minor equipment 1,101 1,237 

Communication expenses 439 184 

Utilities expenses 922 846 

Consultancies and contracted services 3,035 4,008 

Minor works 1,273 1,451 

Repairs and maintenance 131 84 

Operating lease and hire charges 456 566 

Travel and passenger transport 73 88 

Advertising and public relations 181 164 

Other 570 504 

PD staff activities (a) 148 123 

  8,329 9,255 

(a) 2013 figure has increased by $123k due to the reclassification of staff professional 
development costs from employee benefit expense to supplies and services expense. 

 

Note 8 2014 2013 

Depreciation  $'000 $'000 

Buildings 1,734 1,526 

Motor vehicles, caravans and trailers 18 23 

Plant, furniture and general equipment 262 310 

Computer equipment and communication 

network 
114 112 

  2,128 1,971 

 

 

Note 9 2014 2013 

Grants and Subsidies $'000 $'000 

Recurrent     

Other- Apprentice Travel Subsidy 2 5 

 
2 5 

 

 

Note 10 2014 2013 

Other Expenses $'000 $'000 

Building maintenance  502 531 

Doubtful debts expense 40 13 

Employment on-costs (a) 1,291 1,367 

Student Prizes & Awards 11 13 

Other (b) 125 383 

  1,969 2,307 

(a) Includes workers' compensation insurance and other employment on-costs. The on-
costs liability associated with the recognition of annual and long service leave liability 
is included at note 27 'Provisions'.  Superannuation contributions accrued as part of 
the provision for leave are employee benefits and are not included in employment on-
costs. 

 

(b) Includes audit fees which generally would be the final audit fee for the previous year’s 
audit.  See note 39 ‘Remuneration of auditor’.  Other in 2014 and 2013 also includes 
a prior year refund to the Department of Training and Workforce Development for 
delivery. 
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Note 11 2014 2013 

Fee for Service $'000 $'000 

Fee for service - general 628 526 

Fee for service – Department of Training 

and Workforce Development 
62 150 

Fee for service – Government (other than 

Department of Training and Workforce 

Development) 

467 148 

International division fees 599 527 

  1,756 1,351 

 

 

Note 12 2014 2013 

Student Fees and Charges $'000 $'000 

Tuition fees 3,062 2,016 

Resource fees 1,329 1,523 

Other Institute fees 85 103 

Student Fees - RPL fees 36                    -  

Student incidental fees 8                    -  

  4,520 3,642 

 

 

Note 13 2014 2013 

Ancillary Trading $'000 $'000 

Live works (not a trading activity) 90 109 

Total 90 109 

 

 

 

 

 

 

 

Note 14 2014 2013 

Trading Profit $'000 $'000 

Sales 643 598 

Cost of sales:     

Opening inventory (143) (160) 

Purchases (624) (571) 

  (767) (731) 

Closing inventory  144 143 

Cost of goods sold (621) (588) 

Trading Profit / (Loss) - Bookshop 22 10 

 

See note 2 (l) ‘Inventories’ and note 21 ‘Inventories’. 

 

Note 15 2014 2013 

Commonwealth Grants and Contributions $'000 $'000 

Commonwealth specific purpose grants and 

contributions (a) 
1 3 

  1 3 

 
(a) Grants and traineeship incentive payments received. 

 

Note 16 2014 2013 

Interest Revenue $'000 $'000 

Interest Revenue 354 437 

  354 437 

 

Note 17 2014 2013 

Other Revenue $'000 $'000 

Rental and facilities fees 620 647 

Sponsorship and donations revenue  12 11 

Insurance recovery 16 64 

Miscellaneous revenue  19 5 

  667 727 

 

 



 

83 | P a g e  

South West Institute of Technology Annual Report | 2014 Financial Statements 

 

Note 18 2014 2013 

Net gain/loss on disposal non-current assets $'000 $'000 

Proceeds from disposal of non-current assets     

Plant, furniture and general equipment 12 30 

Computers and communication network                    -  1 

Total proceeds from disposal of non-current 

assets 
12 31 

Costs of disposal of non-current assets     

Plant, furniture and general equipment (10) (8) 

Computers and communication network                    -  (24) 

Net gain / (loss) 2 (1) 

 

See note 24 ‘Property, plant and equipment’. 

 

Note 19 2014 2013 

Income from State Government $'000 $'000 

Appropriation received during the year      

Service appropriation (a) 

Delivery and Performance Agreement (DPA) 22,120 25,673 

Other recurrent funds 607 704 

  22,727 26,377 

 

    

Services received free of charge from other State government agencies 

during the financial period: 

Department of Training and Workforce Development     

Corporate systems support 492 544 

Human resources, industrial relations support 28 218 

Other (b) 89 667 

  609 1,429 

  23,336 27,806 

(a) Service appropriations fund the net cost of services delivered.  Appropriation 
revenue comprises a cash component and a receivable (asset).  The receivable 
(holding account) comprises the budgeted depreciation expense for the year and 
any agreed increase in leave liability during the year. 

 

 

(b) Other relates to air conditioning unit project for K block and the Busselton site 
investigation in 2013.  This was arranged directly through the Department of 
Training and Workforce Development through Department of Finance. 
 

 

Note 20 2014 2013 

Restricted Cash and Cash Equivalents $'000 $'000 

Current     

Salary allowance and provision (a)                     -  827 

Specific capital works projects and equipment 

(b)  
                   -  605 

                     -  1,432 

 

(a) Relates 27
th
 pay provision.  No restricted cash is held at 31 December 2014, as the 

27
th
 pay was paid out before year end. 

 

(b) In 2013, $190k was committed for the continuation of the ventilation project to 
improve ventilation and air quality in the workshops and $414k related to the funds 

committed to be spent at the Bunbury campus upgrade. 
 

 

Note 21 2014 2013 

Inventories  $'000 $'000 

Current     

Inventories held for resale:     

Bookshop (at cost) 144 143 

Total Current 144 143 

 

 

See also note 2(l) ‘Inventories’ and note 14 ‘Trading profit/(loss)’. 

 

 

 

 

 

 



 

84 | P a g e  

South West Institute of Technology Annual Report | 2014 Financial Statements 

Note 22 2014 2013 

Receivables $'000 $'000 

Current     

Receivables - trade 133 228 

Receivables - students 73 69 

Accrued income  93 39 

Allowance for impairment of receivables (14) (9) 

GST receivable 82 75 

Total Current  367 402 

Reconciliation of changes in the allowance for impairment of 

receivables: 

Balance at start of period 9 18 

Doubtful debts expense  40 13 

Amounts written off during the period (35) (22) 

Balance at End of Period 14 9 

 

The Institute does not hold any collateral or other credit enhancements as 

security for receivables. 

 

See also note 2(m) ‘Receivables’ and note 37 ‘Financial instruments’. 

 

 

Note 23 2014 2013 

Other Current Assets $'000 $'000 

Current     

Prepayments 204 53 

  204 53 

 

 

 

 

 

 

 

 

 

Note 24 2014 2013 

Property Plant and Equipment $'000 $'000 

Land     

At fair value 
(a)

 2,000 3,200 

  2,000 3,200 

Buildings     

At fair value 
(a)

 62,206 50,528 

Accumulated depreciation 
(b)

 - (19) 

  62,206 50,509 

Capital Works in Progress     

Construction costs – ventilation in 

workshops upgrade and gas reticulation  
94 226 

  94 226 

Motor Vehicles, Caravans and Trailers     

At cost 501 487 

Accumulated depreciation (448) (430) 

  53 57 

Plant, Furniture and General Equipment   

At cost 3,594 3,349 

Accumulated depreciation (2,788) (2,532) 

  806 817 

Computer Equipment, Communication Network   

At cost 1,000 901 

Accumulated depreciation (814) (700) 

  186 201 

  65,345 55,010 

 

(a) Land and buildings were revalued as at 31 December 2014 by the Western Australian 
Land Information Authority (Valuation Services).  The valuations were performed during 
the year ended 31 December 2014 and recognised at 31 December 2014.  In 
undertaking the revaluation, fair value was determined by reference to market values for 
land; $100,000 (2013; $100,000).  For the remaining balances, fair value of buildings 
was determined on the basis of depreciated replacement costs and fair value of land 
was determined on the basis of comparison with market evidence for land and low level 
utility (high restricted use of land). 

(b) Transportable buildings were not revalued at 2013 year end. 

See note 2(f) ‘Property, plant and equipment’. 
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 Note 24 continued        

 

Reconciliations of the carrying amounts of property, plant and equipment at the beginning and end of the reporting period are set out in the table below. 

 

2014 Land Buildings 

Capital 

works in 

progress 

Motor 

vehicles, 

caravans 

and 

trailers 

Plant, 

furniture 

and 

general 

equipment 

Computer 

equipment, 

communication 

network 

Total 

  $'000 $'000 $'000 $'000 $'000 $'000 $'000 

Carrying amount at start of year 3,200 50,509 226 57 817 201 55,010 

Additions - 15,721 - 14 251 117 16,103 

Transfers - 132 (132) - - - - 

Disposals - (14)   - - (18) (32) 

Revaluation Increments/ (decrements) (1,200) (2,408) - - - - (3,608) 

Depreciation expense - (1,734) - (18) (262) (114) (2,128) 

Carrying amount at end of year 2,000 62,206 94 53 806 186 65,345 

 

2013 Land Buildings 

Capital 

works in 

progress 

Motor 

vehicles, 

caravans 

and 

trailers 

Plant, 

furniture 

and 

general 

equipment 

Computer 

equipment, 

communication 

network 

Total 

  $'000 $'000 $'000 $'000 $'000 $'000 $'000 

Carrying amount at start of year 3,180 50,654 66 58 863 223 55,044 

Additions - 130 160 22 272 114 698 

Disposals - - - - (8) (24) (32) 

Revaluation Increments/ (decrements) 20 1,251 - - - - 1,271 

Depreciation expense - (1,526) - (23) (310) (112) (1,971) 

Carrying amount at end of year 3,200 50,509 226 57 817 201 55,010 

 

Information on fair value measurement is provided in Note 25. 
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Note 25 Fair value 

measurements         

Assets measured at fair value: 
Level 

1 
Level 2 Level 3 

Fair value at 

end of period 

Fair Value Measurements 2014 $'000 $'000 $'000 $'000 

Land (note 24) - 100 1,900 2,000 

Buildings (note 24) - - 62,206 62,206 

             -  100 64,106 64,206 

 

Assets measured at fair value: 
Level 

1 
Level 2 Level 3 

Fair value at 

end of period 

Fair Value Measurements 2013 $'000 $'000 $'000 $'000 

Land (note 24) - 100 3,100 3,200 

Buildings (note 24) - - 50,509 50,509 

             -  100 53,609 53,709 

 

There were no transfers between Levels 1, 2 or 3 during the current and the 

previous periods. 

Valuation techniques to derive level 2 fair values 

Level 2 fair values of Land are derived using the market approach.  Market 

evidence of sales prices of comparable land in close proximity is used to 

determine price per square metre. 

 

 

 

 

 

 

Fair value measurements using significant unobservable inputs (Level 3) 

2014 Land Buildings 

  $'000 $'000 

Fair value at start of period 3,100 50,509 

Additions - 15,853 

Revaluation increments/(decrements) recognised in other 

comprehensive income 
(1,200) (2,408) 

Disposals - (14) 

Depreciation expense - (1,734) 

Fair value at end of period 1,900 62,206 

 

2013 Land Buildings 

  $'000 $'000 

Fair value at start of period 3,180 50,654 

Additions - 130 

Revaluation increments/(decrements) recognised in other 

comprehensive income 
20 1,251 

Depreciation expense - (1,526) 

Fair value at end of period 3,200 50,509 

 

Valuation processes 

There were no changes in valuation during the period. 

Transfers in and out of a fair value level are recognised on the date of the 

event or change in circumstances that caused the transfer.  Transfers are 

generally limited to assets newly classified as non-current assets held for sale 

as Treasurer’s instructions require valuations of land and buildings to be 

categorised within Level 3 where the valuations utilise significant Level 3 inputs 

on a recurring basis. 
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Fair value for existing use specialised building is determined by reference to 

the cost of replacing the remaining future economic benefits embodied in the 

asset, i.e. the depreciated replacement cost.  Depreciated replacement cost is 

the current replacement cost of an asset less accumulated depreciation 

calculated on the basis of such cost to reflect the already consumed economic 

benefit, expired economic benefit or obsolescence of the asset.  Current 

replacement cost is generally determined by reference to the market 

observable replacement cost of a substitute asset of comparable utility and the 

gross project size specifications. 

Fair value for restricted use land is based on market value, by either using 

market evidence of sales of comparable land that is unrestricted (low restricted 

use land), or, comparison with market evidence for land with low level utility 

(high restricted use land). 

Significant Level 3 inputs used by the Institute are derived and evaluated as 

follows: 

 

Historical cost of building per square metre floor area (m² ) 

The costs of constructing specialised buildings with similar utility are extracted 

from financial records of the Institute, then indexed by movements in CPI. 

Consumed economic benefit/obsolescence of asset 

These are estimated by the Western Australian Land Information Authority 

(Valuation Services). 

Selection of land with restricted utility 

Fair value for restricted use land is determined by comparison with market 

evidence for land with low level utility.  Relevant comparators of land with low 

level utility are selected by the Western Australian Land Information Authority 

(Valuation Services). 

 

Information about significant unobservable inputs (Level 3) in fair value measurements 

Description   

Fair Value 

2014 

$'000 

Fair Value 

2013 $'000 

Valuation 

technique(s) Unobservable inputs 

Range of 

unobservable inputs 

(weighted average) 

2014 

Range of 

unobservable inputs 

(weighted average) 

2013 

Relationships of 

unobservable inputs to 

fair value 

Land 2,000 3,100 Market approach 

Selection of land with 

similar approximate 

utility 

$9.14 - $25.69 per 

m²   ($10.01 per m² ) 

$15.23 - $25.69 per 

m²  ($15.57 per m² ) 

Higher value of similar 

land increases estimated 

fair value. 

Buildings 62,206 50,509 

Depreciated 

replacement cost 

Consumed economic 

benefit/obsolescence of 

asset 

0.26% - 1.31% per year 

(0.61% per year) 

0.52% - 0.92% per year 

(0.58% per year) 

Greater consumption of 

economic benefit or 

increased obsolescence 

lowers fair value. 

        

Historical cost of 

building per square 

metre floor area (m² ) 

$1,472 - $1,815 per 

m²  ($1,400 per m² ) 

$1,151 - $1,843 per 

m²  ($1,029 per m² ) 

Higher historical cost per 

m² increases fair value. 

 

Reconciliations of the opening and closing balances are provided in Note 24. 
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Basis of Valuation 

In the absence of market-based evidence due to the specialised nature of the 

assets, non-financial assets are valued at Level 3 of the fair value hierarchy on an 

existing use basis.  The existing use basis recognises that restrictions or limitations 

have been placed on their use and disposal when they are not determined to be 

surplus to requirements.  These restrictions are imposed by virtue of the assets 

being held to deliver a specific community service and the Institute’s enabling 

legislation. 

26.  Impairment of Assets 

There were no indications of impairment of property plant and equipment as at 31 

December 2014. 

 

The Institute held no goodwill or intangible assets with an indefinite useful life during 

the reporting period.  At the end of the reporting period there were no intangible 

assets not yet available for use. 

 

All surplus assets as at 31 December 2014 have either been classified as assets 

held for sale or written off. 

 

Note 27 2014 2013 

Payables $'000 $'000 

Current     

Trade payables 10 8 

GST payable            -  8 

Accrued expenses (a) 322 316 

Accrued salaries and wages 239 655 

  571 987 

 

See also note 2 (n) ‘Payables’ and note 37 ‘Financial instruments’. 

 
(a) 2013 figure has reduced by $381k due to reclassification of the provision for Delivery 

Performance Agreement refund from current payables to other current liabilities. 

 

 

 

Note 28 2014 2013 

Provisions $'000 $'000 

Current     

Employee benefits provision     

Annual leave (a) 904 1,136 

Long service leave (b) 2,410 2,076 

Deferred Salary Scheme (c) 39              -  

  3,353 3,212 

Other provisions     

Employment on-costs (d) 241 233 

  3,594 3,445 

 

Non-current     

Employee benefits provision     

Long service leave (b) 701 854 

Deferred Salary Scheme (c)            -             19  

  701 873 

Other provisions     

Employment on-costs (d) 51 62 

  752 935 

 

(a) Annual leave liabilities have been classified as current as there is no unconditional right to 

defer settlement for at least 12 months after the reporting period. Assessments indicate 

that actual settlement of the liabilities will occur as follows: 

Annual Leave 2014 2013 

 

$'000 $'000 

Within 12 months of the end of the reporting 

period 
691 862 

More than 12 months after the end of the 

reporting period 
213 275 

  904 1,137 
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(b) Long service leave liabilities have been classified as current where there is no 
unconditional right to defer settlement for at least 12 months after the end of the reporting 
period. Assessments indicate that actual settlement of the liabilities will occur as follows: 

  2014 2013 

  $'000 $'000 

Within 12 months of the end of the reporting 

period 
721 708 

More than 12 months after the end of the 

reporting period 
2,390 2,221 

  3,111 2,929 

 
(c) Deferred salary scheme liabilities have been classified where there is no unconditional 

right to defer settlement for at least 12 months after the end of the reporting period.  
Actual settlement of the liabilities is expected to occur as follows: 

 

  2014 2013 

  $'000 $'000 

Within 12 months of the end of the reporting 

period 
39 0 

More than 12 months after the end of the 

reporting period 
- 19 

  39 19 

 

(d)  The settlement of annual and long service leave liabilities gives rise to the payment of 

employment on-costs including workers' compensation insurance.  The provision is the 

present value of expected future payments. The associated expense, apart from the 

unwinding of the discount (finance cost), is disclosed in note 10 'Other expenses'. 

 

Movements in other provisions  

Movements in each class of provisions during the financial year, other than 

employee benefits, are set out below. 

 

 

  2014 2013 

Movement in other provisions $'000 $'000 

Employment on-cost provision     

Carrying amount at start of period 295 286 

Addition provision recognised 1,190 1,367 

Payments/other sacrifices of economic benefits (1,193) (1,358) 

Carrying amount at end of period 292 295 

 

Note 29 2014 2013 

Other Liabilities $'000 $'000 

Current     

Income received in advance 
(a)

 88 94 

Provision for Delivery and Performance Agreement 

Refund (b) 
2,616        381 

Total current liabilities 2,704 475 

Non- current      

Other 
(c)

 11 11 

  11 11 

 

(a) Income received in advance relates to other Government (Commonwealth) funding, 
tenders and grants invoiced, that are expected to be completed in the next year. 
 

(b) 2013 figure has increased by $381k due to reclassification of the provision for Delivery 
Performance Agreement refund from current payables to other current liabilities. 
 

(c) Relates to stale cheques. 
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Note 30 2014 2013 

Equity $'000 $'000 

Contributed Equity     

Balance at start of period 8,504 8,206 

Other contributions by owners      

Transfers of net assets from Department of 

Training and Workforce Development 

  

15,813  
              -  

Royalties for Regions Fund – Regional 

Infrastructure and Headworks Account  
           -  298  

Total contributions by owners 15,813  298  

      

Balance at end of period 24,317 8,504 

      

  
    

Reserves 

Asset revaluation surplus     

Balance at start of period 34,994 33,723 

Net revaluation increments/(decrements):     

Buildings (2,408) 1,251 

Land (1,200) 20 

Balance at end of period 31,386 34,994 

  
    

Accumulated surplus / (deficit) 

Balance at start of period 14,748 17,342 

Changes in accounting policy or correction of 

prior period errors (a) 
           -  (5) 

Restated balance as the start of the period 14,748 17,337 

Result for the period (4,608) (2,589) 

Balance at end of period 10,140 14,748 

      

Total Equity at end of period 65,843 58,246 

(a) 2013 – Relates to FBT in suspense accounts at the end of 2012. 

 

Reconciliation of cash   

Cash at the end of the financial year, as shown in the Statement of Cash Flows is 

reconciled to the related items in the Statement of Financial Position as follows: 

Note 31 2014 2013 

Reconciliation of cash $'000 $'000 

Cash and cash equivalents 1,415 2,059 

Short term deposits 6,000 5,000 

  7,415 7,059 

Restricted cash and cash equivalents (refer to note 20 
'Restricted cash and cash equivalents') 

           -  1,432 

  7,415 8,491 

Reconciliation of net cost of services to net cash flows provided by/(used 
in) Operating activities 

Net cost of services (27,944) (30,396) 

Non-cash items:     

Depreciation  2,128 1,971 

Doubtful debts expense 40 35 

Resources received free of charge 609 1,429 

Net (gain)/loss on sale of property, plant and equipment -  (1) 

(lncrease)/decrease in assets:     

Current receivables (a) 2 249 

Current inventories (1) 17 

Prepayments (151) 107 

lncrease/(decrease) in liabilities     

Current payables (a) (408) 438 

Current provisions 149 197 

Other current liabilities   (922) 

Non-current provisions (183) (54) 

Net GST receipts/(payments) (b) (15) 68 

Net cash provided by/(used in) operating activities (25,774) (26,862) 

(a) Note that the Australian Taxation Office (ATO) receivable/payable in respect of GST and the 

receivable/payable in respect of the sale/purchase of non-current assets are not included as 

they are not reconciling items. 

(b) This is the net GST paid/received, i.e. cash transactions. 



 
 

91 | P a g e  

South West Institute of Technology Annual Report | 2014 Financial Statements 

Note 33     

 

During the year no resources were provided to other agencies free of charge for 

functions outside the normal operations of the Institute. 

 

Note 33     

Non-cancellable operating lease commitments 2014 2013 

Lease Commitments $'000 $'000 

Within 1 year 203 234 

Later than 1 year and not later than 5 years 644 685 

Total 847 919 

Representing:     

Non-cancellable operating leases 847 919 

  847 919 

 

The Institute has a photocopier lease, motor vehicle lease and property lease.  

These commitments are all inclusive of GST. 

 

 

Capital Expenditure Commitments   

 

Capital expenditure commitments, being contracted capital expenditure additional to 

the amounts reported in the financial statements, are payable as follows: 

 

  2014 2013 

Capital Expenditure Commitments $'000 $'000 

Within 1 year - 688 

  - 688 

 

Note 34     

Contingent liabilities and contingent assets     

 

No contingent liabilities or assets exist as at 31 December 2014. 

 

 

Note 35     

Events occurring after the reporting period     

 
There are no significant events occurring after reporting date that materially impact 
the financial statements as at 31 December 2014. 
 
Note 36     

Explanatory Statement     

 
Significant variations between estimates and actual results for 2014 and between 
the actual results for 2013 and 2014 are shown below.  Significant variations are 
considered to be those greater than 10% and $250,000. 
 
Significant variations between estimated and actual result for the financial 
year 2014. 
 
  Estimate Actual Variation 

  $'000 $'000 $'000 

Income       

Student fees and charges 5,703 4,520 (1,183) 

Service appropriation 24,595 22,727 (1,868) 

Services received free of charge 916 609 (307) 

Expenses       

Depreciation 2,553 2,128 425 

 
Student fees and charges 
Income from student fees, particularly student tuition fees, was lower than expected as 
2014 student enrolments at SWIT and across the sector have been lower than 
anticipated. 
 
Service Appropriation 
2014 Income from Service Appropriation was lower than 2013 as SWIT delivered less 
training under the Delivery and Performance Agreement with the Department of Training 
and Workforce Development than estimated. 
 
Services received free of charge 
Estimates included services to be provided free of charge by the Department of 
Education for $200k.  However no such charges were received from the Department of 
Education in 2014. 
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Note 36 continued       

 

Depreciation 

Estimated depreciation expense was lower than actual for 2014 as the new Bunbury 

Campus Automotive Centre and the Busselton Campus upgrade were transferred to 

SWIT later in the year than expected.   

 

 

Note 36 continued     

Explanatory Statement     

 

Significant variations between actual results for 2014 and 2013 

 

  2014 2013   

  Actual Actual Variation 

  $'000 $'000 $'000 

Income       

Fee for service 1,756 1,351 405 

Student fees and charges 4,520 3,642 878 

Service appropriation 22,727 26,377 (3,650) 

Services received free of charge 609 1,429 (820) 

Expenses       

Supplies and services 8,329 9,255 (926) 

Other expenses 1,969 2,307 (338) 

 

Fee for Service  

Significant growth in Fee for Service income in 2014 can be attributed to a 12% increase 

in International students enrolling at SWIT. In addition, the Institute was successful in 

securing an increase in Commonwealth funding for Aged Care training and Skills for 

Education and Employment (SEE) funding. 

 

Student fees and charges   

Income from student fees, particularly student tuition fees, has increased as a result of 

the fee increase component of the Future Skills WA program to implement the student 

entitlement model.   

 

Service Appropriation 

2014 Income from Service Appropriation was lower than 2013 as SWIT delivered less 

training under the Delivery and Performance Agreement with the Department of Training 

and Workforce Development. 

 

Services received free of charge  

In 2013 extra ordinary expenditure was incurred by the Department of Workforce 

Development on behalf of the Institute for one off projects, including air conditioning 

upgrades to the Bunbury campus and Busselton campus and Busselton site 

investigation.  Similar one off expenses for 2014 were minimal. 

 

Supplies and Services  

2013 expenditure on Supplies and Services was greater than 2014 as there were several 

major maintenance projects on air conditioning within the Bunbury campus, the 

Busselton site investigation and a significant IT communication upgrade. These were 

funded from a variety of sources including Royalties for Regions funds, direct payment 

by Department of Workforce Development and from SWIT Reserves.  

 

Other expenses 

In 2013 there was a higher than estimated payment to the Department of Training and 

Workforce Development for under-delivery of student contact hours.  
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Note 37     

Financial Instruments     

 

 (a)  Financial Risk Management Objectives and policies 

Financial instruments held by the Institute are cash and cash equivalents, 

restricted cash and cash equivalents, receivables, payables and other 

liabilities.  The Institute has limited exposure to financial risks. The Institute's 

overall risk management program focus on managing the risk identified below: 

Credit risk 

Credit risk arises when there is the possibility of the Institute's receivables 

defaulting on their contractual obligations resulting in financial loss to the 

Institute. 

 

The maximum exposure to credit risk at end of the reporting period in relation 

to each class of recognised financial assets is the gross carrying amount of 

those assets inclusive of any provisions for impairment as show in the table at 

note 37 (c) ‘Finance instruments disclosures’ and note 22 ‘Receivables’. 

 

Credit risk associated with the Institute's financial assets is minimal because 

the Institute trades only with recognised, creditworthy third parties. The 

Institute has policies in place to ensure that sales of products and services are 

made to customers with an appropriate credit history. In addition receivable 

balances are monitored on an ongoing basis with the result that the Institute's 

exposure to bad debt is minimal. At the end of the reporting period there are no 

significant concentrations of credit risk. 

Liquidity risk 

Liquidity risk arises when the Institute is unable to meet its financial obligations 

as they fall due. The Institute is exposed to liquidity risk through its trading in 

the normal course of business. The Institute has appropriate procedures to 

manage cash flows including drawdowns of appropriations by monitoring 

forecast cash flows to ensure that sufficient funds are available to meet its 

commitments. 

 

 

Market risk 

Market risk is the risk that changes in market prices such as foreign exchange 

rates and interest rates will affect the Institute's income or the value of its 

holdings of financial instruments.  The Institute does not trade in foreign 

currency and is not materially exposed to other price risks (for example, equity 

securities or commodity prices changes).  Other than as detailed in the Interest 

rate sensitivity analysis table at Note 37 (c).  

 
(b)  Categories of Financial Instruments 

The carrying amounts of each of the following categories of financial 

assets and financial liabilities at the end of the reporting period are as 

follows: 

Note 37 2014 2013 

Financial Assets $'000 $'000 

Financial Assets     

Cash and cash equivalent 7,415 7,059 

Restricted cash and cash equivalent                    -  1,432 

Receivables (a) 285 326 

Financial Liabilities     

Payables 571 979 

Other Liabilities (b) 2,616 381 

 
(a) The amount of loans and receivables excludes GST recoverable from the ATO (statutory 

receivable). 
(b) Only includes Delivery and Performance Agreement refund. 

 

 (c)  Financial Instrument Disclosure 

Credit risk  

The following table discloses the Institute's maximum exposure to credit risk 

and the ageing analysis of financial assets. The Institute's maximum exposure 

to credit risk at the end of the reporting period is the carrying of an amount of 

financial assets as shown below. The table discloses the ageing of financial 

assets that are past due but not impaired and impaired financial assets. The 

table is based on information provided to senior management of the Institute. 

The Institute does not hold any collateral as security or other credit 

enhancements relating to the financial assets it holds. 
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Note 37 continued               

Ageing analysis of financial assets 

                

    
Not past 

due and not 

impaired 

  Past due but not impaired   

  
Carrying 

Amount 

Up to 1 

month 
1-3 months 

3 months to 

1year 
1-5 years 

Impaired 

Financial 

Assets  

Financial Assets $ $'000 $'000 $'000 $'000 $'000 $'000 

2014               

Cash and cash equivalent 7,415 7,415 - - - - - 

Receivables       (a) 285 212 17 6 39 11 - 

  7,700 7,613 17 6 52 12 - 

 2013               

Cash and cash equivalent 7,059 7,059 - - - - - 

Restricted cash and cash equivalents 1,432 1,432 - - - - - 

Receivables       (a) 326 83 77 25 119 22 - 

  8,817 8,574 77 25 119 22 - 

 
 

 

(a) The amount of receivables excludes the GST receivable from the ATO (statutory receivable). 
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Note 37 continued                 

 
Liquidity risk and interest rate exposure 
The following table details the contractual maturity analysis for the Institute’s financial assets and financial liabilities and also their interest rate exposures.  The maturity  
analysis section includes interest and principal cash flows.  The Interest rate exposure section analyses only the carrying amounts of each item. 
 
Interest rate exposure and maturity analysis of financial assets and financial liabilities 
 

    Interest rate exposure   Maturity dates 

  

Weighted 

Average 

Effective 

Interest Rate 

Carrying 

Amount 

Variable 

Interest 

Rate 

Non-

Interest 

Bearing 

Nominal 

Amount 

Up to 1 

month 

1-3 

months 

3 months 

to 1 year 
1-5 years 

 2014 % $'000 $'000 $'000 $'000 $'000 $'000 $'000 $'000 

Financial Assets                   

Cash and cash equivalent 4.26% 7,415 7,415                  -  7,415 7,415                -                 -                 -  

Receivables     (a) - 285                -  285 285 285                -                 -                 -  

    7,700 7,415 285 7,700 7,700                -                 -                 -  

Financial Liabilities                   

Payables - 571                -  571 571 571                -                 -                 -  

Other liabilities (b)   2,616   2,616 2,616                -          2,616                 -                 -  

    3,187                -  3,187 3,187 571         2,616                 -                 -  

      
    

      

2013 % $'000 $'000 $'000 $'000 $'000 $'000 $'000 $'000 

Financial Assets                   

Cash and cash equivalent 4.15% 7,059 7,059 - 7,059 7,059  -   -   -  

Restricted cash and cash equivalent 0.58% 1,432 1,432 - 1,432 1,432  -   -   -  

Receivables       (a) - 326 - 326 326 326  -   -   -  

    8,817 8,491 326 8,817 8,817                -   -   -  

Financial Liabilities                   

Payables - 979                -  979 979 978                -   -   -  

Other liabilities (b)   381                -  381 381                -             381                 -                 -  

    1,360                -  1,360 1,360 978            381  - - 

 

(a) The amount of receivables excludes the GST receivable from the ATO (statutory receivable). 

(b) Only includes Delivery and Performance Agreement refund. 
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Note 37 continued     

 

Interest rate sensitivity analysis 

The following table represents a summary of the interest rate sensitivity of the 

Institute’s financial assets and liabilities at the end of the reporting period on the 

surplus for the period and equity for a 1% change in interest rates.  It is assumed that 

the change in interest rates is held constant throughout the reporting period. 

 

  
  

- 100 Basis 

Points 

+ 100 Basis 

Points 

  
Carrying 

amount Surplus Equity Surplus Equity 

2014 $'000 $'000 $'000 $'000 $'000 

            

Financial Assets             

Cash and cash equivalent 7,415 (74) (74) 74 74 

            

Total Increase/(Decrease)   (74) (74) 74 74 

        

            

            

  
  

- 100 Basis 

Points 

+ 100 Basis 

Points 

  
Carrying 

amount 
Surplus Equity Surplus Equity 

2013 $'000 $'000 $'000 $'000 $'000 

            

Financial Assets             

Cash and cash equivalent 7,059 (71) (71) 71 71 

            

Restricted Cash and cash 

equivalent 1,432 (14) (14) 14 14 

            

Total Increase/(Decrease)   (85) (85) 85 85 

 

 

 

 

 

Fair Values 

All financial assets and liabilities recognised in the Statement of Financial Position, 

whether they are carried at cost or fair value, are recognised at amounts that 

represent a reasonable approximation of fair values unless otherwise stated in the 

applicable notes. 

 

 

 

Note 38     

Remuneration of members of the accountable authority and senior 

officers 

 

Remuneration of Members of the accountable authority 

The number of members of the accountable authority whose total fees, salaries, 

superannuation, non-monetary benefits and other benefits for the financial year, fall 

within the following bands are: 

  2014 2013 

      

$0 - $10,000 8 9 

$10,001 - $20,000 1 - 

$30,001 - $40,000 - 1 

$230,001 - $240,000 1 - 

$240,001 - $250,000 - 1 

  $'000 $'000 

Base remuneration and superannuation 237 276 

Annual leave and long service leave (19) (26) 

Other benefits 18 19 

Total remuneration of the members of the 

accountable authority is: 
236 269 
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Note 38 continued     

 

Remuneration of senior officers 

The number of senior officers other than senior officers reported as members of the 

accountable authority, whose total fees, salaries, superannuation, non-monetary 

benefits and other benefits for the financial year, fall within the following bands are: 

  2014 2013 

$      

$ 0 - $10,000  -  1 

$20,001 - $30,000  -  1 

$40,001 - $50,000  -  1 

$50,001 - $60,000 1  1 

$70,001 - $80,000 3  -  

$90,001 - $100,000  -  1 

$100,001 - $110,000  -  2 

$110,001 - $120,000 5 2 

$120,001 -$130,000 2 6 

$130,001 - $140,000 2 1 

$140,001 - $150,000 1 - 

$150,001 - $160,000 3 2 

  $'000 $'000 

Base remuneration and superannuation 1,872 1,900 

Annual leave and long service leave accruals 123 (53) 

Other benefits 13 17 

The total remuneration of senior officers is:   2,008  1,864 

 

 

No Senior Officers are members of the Pension Scheme.  The total remuneration 

includes the superannuation expense incurred by the accountable authority in respect 

of senior officers other than senior officers reported as members of the Institute. 

 

 

 

 

 

 

Note 39      

Remuneration of auditor     

 

Remuneration payable to the Auditor General in respect to the audit for the current 

financial year is as follows: 

 

  2014 2013 

  $'000 $'000 

Auditing the accounts, financial statements and 

performance indicators. 
70 70 

 

Note 40     

Related bodies     

 

The Institute has no related bodies. 

Note 41     

Affiliated bodies     

 

The Institute has no affiliated bodies. 

 

Note 42     

Supplementary financial Info     

 

  2014 2013 

  $'000 $'000 

Write-Offs     

Bad debts written off by the Governing Council 35 22 

 

 


