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Ministerial directives 
No Ministerial directives were received during the financial year. 

Other financial disclosures 
Pricing policies of services provided 
The Department of Regional Development (Department) charges for goods and services rendered 
on a fu ll or partial cost recovery basis. These fees and charges were determined in accordance 
with the (osting and Pricing Government Services: Guidelines for use by Agencies in the Western 
Australian Public Sector published by the Department ofTreasury. 

Capital Works 

Capital project incomplete 
The Department has implemented the first stage of the Royalties for Regions Enterprise Online 
Management System (RfR Online). The RfR Online was developed as an enterprise level, 
scalable business solution that manages multiple business processes and functions involved 
in the administration of the Royalties for Regions program. The project is now progressing on 
streamlining operating processes, reporting functions and approvals processes as well as the 
integration with in the Department's business systems and implementation of a portal for key 
stakeholder use. The estimated total cost of the project is $1.385 million and the estimated 
remaining cost to complete the project is $0.925 million. 

Employment and industrial relations 
Staff profile 

2015-16 Headcount 2015-16 Actual FTE 
(approved FTE of 180) 

Permanent full-time 97 95.60 
Permanent part-time 18 11.93 

Temporary full-time 32 30.90 

Temporary part-time 6 3.60 

Total 153 142.03 

As at 30 June 2016, the Department was operating wi thin its FTE cap of 180. 

During 2015-16 the Department's staffing numbers reduced, due to typical natural attrition rates 
and the impact of the public sector recruitment freeze between 21 December 2015 and 
12 May 2016. 

Staff development 
The Department is committed to ensuring it has a Vibrant, talented, engaged and skilled 
workforce supported by a positive corporate culture and management practices that wi ll attract 
and retain staff. By doing so the Department will be well placed to meet the current and future 
workforce challenges facing the public sector. The Department will ensure that it has a capable 
and effective workforce that supports the achievement of our strategic priorities. 

'The DRD Way' is the Department's values statement, developed by staff who have also 
contributed many ideas about the type of workplace they would like the Department to be. 
lhe DRD Way' has been incorporated into organisational strategies including the Code of 


