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Clerk’s Statement 

I am pleased to present the 2016–17 Annual Report of the Department of the Legislative Assembly. 
The year under review saw the end of the 39th Parliament and the commencement of the 40th 
Parliament. The general election on 11 March 2017 saw a change of government and a record number 
of 24 new members elected to the Legislative Assembly, equating to 40.7% of the total membership 
of the House. Twenty members lost their seats, while four did not re-contest, which is a significant 
loss of political and parliamentary knowledge and experience for a Chamber. 

The large number of new Members elected to the 40th Parliament also includes a record increase in 
women MPs in the Legislative Assembly. Of the 59 Members elected to the lower house, 18 seats or 
30.5% were won by women, compared with 13 seats or 22.0% in the previous Parliament. 

In an election year, the work of the Department of the Legislative Assembly changes considerably. 
Committee work tends to decline towards the end of the parliamentary term while other aspects of 
work expand, such as preparation for the arrival of new Members and the departure of retiring 
Members. Much work was undertaken in transitioning between parliamentary terms, including 
induction arrangements for new Members, reviewing and improving committee inquiry processes and 
updating the Legislative Assembly corporate brand. 

Again I would like to sincerely thank all of the staff of the Legislative Assembly and congratulate them 
on the significant work they have achieved this year. Their professional approach and dedication to 
their work is evidenced by the seamless transition between Parliaments and by the results the 
Department achieved for the annual Members’ Survey. These exceeded our results from last year and 
saw a record response rate from Members of 89.8%. For the two key effectiveness indicators we 
report on: Procedural Advice to Members and Administrative Support to Members, we achieved 
satisfaction ratings of 98.5% and 96.2% respectively. 

I thank the outgoing Speaker, the Hon Michael Sutherland, for the support and stewardship he 
provided to the Department and look forward to working with the new Speaker, the Hon Peter Watson 
MLA, to continue the important work of the Department of the Legislative Assembly.  

 

KIRSTEN M. ROBINSON  
CLERK OF THE LEGISLATIVE ASSEMBLY 

14 September 2017 
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Chapter 1 OVERVIEW OF THE DEPARTMENT 

1.1 Our Mission 

The Department of the Legislative Assembly’s mission is to provide effective, efficient 
and professional support to the Legislative Assembly, its Committees and individual 
Members and to support parliamentary democracy.   

1.2 Our Purpose 

The Legislative Assembly of Western Australia is one of the two Houses of the State 
Parliament. It consists of 59 Members who exercise five principal responsibilities in the 
Parliament: 

 determining which group of Members will form the Government; 

 considering and providing appropriations for Government to function; 

 providing a legislative framework for the State; 

 scrutinising the actions of Executive Government; and 

 providing representation and a forum for discussion of issues of public concern.  

Supporting the Members, the House and its Committees in the exercise of these 
functions is the Department of the Legislative Assembly (the Department). 

Procedural and administrative services provided by the Department include: 

 advisory services on the procedures and practices of the House and its 
Committees and on Parliaments more broadly, coupled with advice on the law 
and custom of Parliament. In practical terms this involves discussion with 
Members and their staff on the methods of achieving their objectives; drafting 
of Bills and amendments, though much of this is now undertaken by 
Parliamentary Counsel; providing background research; and, in relation to 
Committees, providing research and the drafting of reports and papers; and  

 administrative support for each sitting of the House and each meeting of its 
Committees by providing venues and associated services, record-keeping and 
ancillary functions.  
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In line with this, our objectives are to: 

 maintain, and where possible improve, levels of service to the House, its 
Committees and Members; 

 further develop our knowledge and skills and apply these to ensure a high 
standard of timely and accurate advice, research and administrative support; 
and 

 promote public access to parliamentary processes.  

1.3 Our Values  

In providing advice and services we will show: 

Mutual Respect 

Treating all persons with respect and courtesy.  

Integrity 

Demonstrating high ethical standards. 

Professionalism 

Exhibiting a high degree of professionalism in all work activities.  

Independence and Impartiality  

Being independent, impartial and non-partisan at all times. 

Service 

Delivering high quality services to the Members, the public and others.  

1.4 Our People 

We aim to provide a cooperative, encouraging and rewarding workplace in which staff 
further develop their knowledge and skills and are valued for their contribution and 
diversity. Our future depends on the skills, capabilities and commitment of our staff.  
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1.5 Our Members 

As at June 2017, the membership of the Legislative Assembly for the 40th Parliament 
comprised:  

 41 Government Members (the Australian Labor Party); and 

 18 Opposition Members (13 Liberal Party Members and 5 National Party 
Members). 

(Refer to Appendix Three for information regarding the Members of the Legislative 
Assembly.)  

1.6 Legislative Framework 

The principal legislation governing the establishment and operations of the Parliament 
of Western Australia, including the Legislative Assembly, is the Constitution. Western 
Australia has a somewhat unusual Constitution in that major components are contained 
in two separate statutes, the Constitution Act 1889 and the Constitution Acts 
Amendment Act 1899.   

Section 2 of the Constitution Act 1889 specifies that the legislative power of the State 
shall consist of the Queen, the Legislative Council and the Legislative Assembly, and it 
shall be lawful for the Queen (represented by the Governor), by and with the advice and 
consent of the Council and Assembly, to make laws for the peace, order and good 
government of Western Australia. Section 34 of the Constitution Act 1889 provides that 
Standing Rules and Orders are made by resolution of the Assembly to regulate the 
conduct of proceedings of the House. However, considered in isolation, these two Acts 
do not provide an adequate framework for understanding the way in which the 
Parliament, and this Department, operates.  

For example, the current electoral system of Western Australia is not outlined in the 
Constitution Acts; rather, it has its own suite of enabling legislation, which includes the 
Electoral Act 1907, the Electoral Amendment and Repeal Act 2005 and the Constitution 
and Electoral Act 2005.  

Section 36 of the Constitution Act 1889 provides that it shall be lawful for the Parliament 
by an Act to ‘… define the privileges, immunities and powers to be held, enjoyed and 
exercised by the Legislative Council and Legislative Assembly’. Pursuant to this, the 
Parliamentary Privileges Act 1891 provides for parliamentary privilege in Western 
Australia.  

The Supreme Court Act 1935 and the Financial Management Act 2006 also form part of 
the constitutional framework which governs the Legislative Assembly. In addition, the 
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Commonwealth of Australia Constitution Act 1900 and the Australia Act 1986 (United 
Kingdom), the Australia Act 1986 (Commonwealth) and the Australia Acts (Request) 1985 
(collectively known as the ‘Australia Acts’) have an effect on the way in which Parliament 
operates.   

There are also other sources which are considered to be an important part of the 
Western Australian Constitution, including: 

 Imperial Acts (United Kingdom), such as the Bill of Rights 1689. Article 9 of this 
Act is a basis for the privileges of the House, as imported by the Parliamentary 
Privileges Act 1891, providing that parliamentary proceedings cannot be 
impeached or questioned in any court or place outside the Parliament; 

 Letters Patent (a source of constitutional authority for the Governor, as 
representative of the Crown and Head of State);  

 the common law: that is, the prerogative powers of the Governor and case law 
concerning the effect and interpretation of constitutional documents and 
sources; and  

 constitutional conventions (unwritten practices concerning the powers, 
processes and procedures for Government) mostly based on the Westminster 
model.  

1.7 Departmental Structure  

The Legislative Assembly is one of three departments in the Parliament. The Department 
of the Legislative Council performs similar functions for the Legislative Council as the 
Department does for the Legislative Assembly. The Parliamentary Services Department 
(PSD) is responsible for providing support to both Houses, including building and grounds 
management, security, reporting services (Hansard), library, finance, human resources, 
information technology, education and catering services.  

The Speaker 

The Parliamentary and Electorate Staff (Employment) Act 1992 establishes the Speaker 
of the Legislative Assembly (the Speaker), acting on the advice of the Clerk of the 
Legislative Assembly (the Clerk), as the employer of staff in the Department, other than 
the Clerk and the Deputy Clerk of the Legislative Assembly (the Deputy Clerk). The 
Speaker provides policy direction in relation to major issues and financial commitments 
of the Department. The Speaker also closely monitors the expenditure of parliamentary 
Committees, particularly that which is outside everyday operating expenditure, by 
ensuring Committees provide appropriate justification. Such expenditure is principally 
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related to investigative and conference travel, specialist advisers and advertising, and is 
not authorised within the Department until the Speaker has approved the purpose and 
the level of expenditure.  

The Clerk of the Legislative Assembly  

The Clerk of the Legislative Assembly is responsible for the operation of the Department, 
and this responsibility is channelled through the Speaker to the Legislative Assembly. In 
relation to those matters which are core services of the Department, such as Chamber 
support and Committee work, the Clerk acts largely independently, but keeps the 
Speaker informed as necessary.  

As the Accountable Authority, the Clerk is responsible for all expenditure in accordance 
with the Financial Management Act 2006, and is responsible for the day-to-day 
management of the administration of the House and its Committees. Although overall 
responsibility for the payment of Members’ salaries and allowances remains with the 
Clerk, the day-to-day work is undertaken by the Chief Finance Officer of the Legislative 
Assembly (who is also the Chief Finance Officer in PSD), who prepares all documentation 
for financial reporting requirements. (Refer to Appendix One for the audited Financial 
Statements.)  

Management 

The Clerk is principally supported by the Deputy Clerk, the Clerk Assistant (Procedure) 
and the Clerk Assistant (Committees).  

The Deputy Clerk reports directly to the Clerk and assists with the management of the 
Department and the provision of high level procedural advice to Members.  

The Clerks Assistant are responsible for the management of two principal areas within 
the Department: Chamber operations and Committee operations. The Clerks Assistant 
also provide procedural advice to staff and Members.  

Chamber Support  

The Legislative Assembly Office provides support services to the Chamber, Members of 
Parliament and the Clerks. This service includes the distribution of Chamber documents 
such as Bills and Notice Papers, and involves general reference work and recording and 
making available all tabled papers such as annual reports and regulations. The Legislative 
Assembly Office also deals with general enquiries from Members, the media, 
Government departments and the public.  
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Committee Support  

Each Standing Committee is assigned a Principal Research Officer and, if required, a 
Research Officer. Direct employment or secondment of additional staff is undertaken as 
necessary. Support staff for the Legislative Assembly’s Committees are principally 
located in separate premises at Level 1, 11 Harvest Terrace, West Perth.  

Principal Research Officers are responsible, on behalf of the Clerk, for the administrative, 
procedural and research advice given to their respective Committees. Two 
administrative staff provide additional support, while the overall management of 
Committee operations and staff is undertaken by the Clerk Assistant (Committees). 

Interdepartmental Cooperation 

Assembly officers are actively involved in a number of interdepartmental committees 
that help to foster communication and cooperation, which assists in the better 
functioning of the Parliament. The primary interdepartmental committees are listed 
below.  

Management Executive Committee  

The operations of Parliament House are managed by a Management Executive 
Committee (MEC) comprising:  

 the Presiding Officers; 

 the Clerks of both Houses; and 

 the Executive Manager, Parliamentary Services Department (PSD). 

The MEC determines ‘whole of Parliament’ policies, and meets to discuss, plan, authorise 
and oversee major projects for the Parliament.  

Heads of Department Meetings  

The Clerks of both Houses and the Executive Manager, PSD, regularly meet to discuss 
service delivery and matters to be placed before the MEC for consideration.  

Joint Consultative Committee  

The Assembly participates in the Joint Consultative Committee (JCC), an employee–
management forum to consider issues impacting on the workplace and performance and 
make recommendations to the MEC. 
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Organisation Chart as at 30 June 2017 
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Chapter 2 SUMMARY OF ACTIVITIES FOR THE 
YEAR 

2.1 Introduction 

Departmental achievements for the 2016–17 financial year, which saw the end of the 
39th Parliament and commencement of the 40th Parliament, include: 

 finalising and archiving soft and hard copy records and documents from the 39th 
Parliament; 

 preparation and delivery in different formats of induction material and seminars 
for new Members, including specialist training for those Members who have 
been appointed to parliamentary committees; 

 updating the Legislative Assembly’s corporate branding, including a new crest, 
corporate colour, and report cover and template designs; 

 upgrading of audio-visual equipment in Committee meeting rooms;  

 identifying and developing ways to improve the management and delivery of 
Committee inquiries; and 

 assuming administrative responsibility for the Commonwealth Parliamentary 
Association (WA Branch). 

Prorogation of Parliament and Dissolution of the Legislative Assembly 

The Legislative Assembly’s last sitting day of the 39th Parliament was Thursday, 
17 November 2016. The Legislative Assembly and Legislative Council were prorogued 
and the Legislative Assembly was dissolved at 12.00 noon on Monday, 30 January 2017. 
The final Notice Paper, listing remaining business on prorogation, was published on that 
same day. 

The State General Election was subsequently held on Saturday, 11 March 2017. 

Opening of Parliament 

On Thursday, 11 May 2017, the 40th Parliament was opened by the Governor, the 
Honourable Kerry Sanderson AC. The Department was central to arrangements for the 
swearing-in of Members and election of the Speaker, the presentation of the Speaker to 
the Governor, and arrangements to attend the Governor’s speech on the opening of 
Parliament. 
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Seminars 

A series of seminars were held in April and May 2017 to provide newly elected members 
of the 40th Parliament with information and backgrounding to assist in their transition 
into the role of a Member of Parliament. Major topics included: 

 structure and role of Parliament; 

 parliamentary practice and procedure; 

 role and function of parliamentary committees; 

 parliamentary privilege; and 

 management of electorate offices. 

Two lunchtime briefings were held in June 2017 involving Mr Colin Murphy (the outgoing 
Auditor General) and Mr Chris Field (the Ombudsman) at the first briefing, and Mr Mal 
Wauchope (the Public Sector Commissioner), Mr Sven Bluemmel (the Freedom of 
Information Commissioner) and Mr Geoff Lawn (the Parliamentary Counsel) at the 
second briefing. Each gave a short presentation outlining their role and interaction with 
Parliament.  
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2.2 The Year at a Glance 

 

 

 

Note: Regarding the statistics for 2016–17 period, please note that in the 39th Parliament the 
Legislative Assembly had its final sitting day on 17 November 2016 and the 40th Parliament 
commenced sitting on 11 May 2017. 

  

     2016–2017  2015–2016 2014–2015 2013–2014 

Departmental Staff Total 
(FTEs) 

    25.5  27.2 25.4 27.6 

Assembly Operations 
(FTEs) 

    10.6  11.0 10.4 9.6 

Committee Office (FTEs)     14.9  16.0 15.0 16.0 

Sitting Days     43  62 63 69 

Sitting Hours     321:51  494.14 454.49 519.51 

Bills Passed     33  43 45 44 

Papers Tabled    1,008  1,266 1,256 1,366 

Committee Inquiries 
Initiated 

    5  4 6 10 

Committee Reports 
Tabled 

    20  22 22 32 

Questions on Notice 
Processed 

   2,004  1,354 1,612 1,734 
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2.3 Chamber-Related Services 

The Legislative Assembly Office is responsible for a range of services to Members and 
related staff, including the provision and distribution of Bills and statutes, processing 
Questions on Notice and general research. On sitting days, further support services 
include the distribution of introduced legislation, answers to Questions on Notice, 
Chamber documents and Hansard transcripts, and providing assistance to Hansard staff. 
Members are surveyed each year to determine whether these services meet their 
requirements. (Refer to section 4.2 for analysis of the survey results.)   

Chamber Documents 

Production of accurate and timely Chamber documents, which are necessary for the 
House to function each day, included 43 publications of the daily Notice Paper, Votes 
and Proceedings and Questions on Notice documents.  

Databases 

The Legislative Assembly Office regularly updates information and documents available 
on the Parliament’s website. The data is contained in several electronic databases, which 
relate to: 

 Members’ details; 

 the progress of Bills through Parliament and Bills’ synopses; 

 Committee details and uploading of reports; 

 tabled papers; and 

 the Legislative Assembly’s sitting schedule. 

Work to further develop a comprehensive procedural database continued during  
2016–17. The database is used to capture procedural precedents and Speakers’ 
statements and rulings in relation to both the House and its Committees. These are 
noted as they occur and are entered into the database by Legislative Assembly 
parliamentary officers. In addition to this, research into past precedents and rulings is 
conducted on an ongoing basis, and these are added to the database for future 
reference.  
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External Users of Facilities 

Approval to use the Legislative Assembly Chamber may be granted by the Speaker to 
external organisations conducting significant events that are closely related to the 
Legislative Assembly or the Parliament, or for educational activities which foster 
awareness of the Parliament’s role and functions.  

During the period under review, the Speaker approved the Chamber being used for a 
range of events within these categories. As in previous years, the United Nations Youth 
Association of Australia (WA) hosted the Evatt Trophy Competition and the YMCA used 
the Chamber over a three-day period for its annual Youth Parliament.   

The Chamber was also used to host the Australia–New Zealand Scrutiny of Legislation 
Conference; a ‘Mock Parliament’ with members of the youth organisations of the Liberal, 
Labor, Nationals and Greens parties in Western Australia; and a youth leadership 
programme conducted by the United Nations Association of Australia Global Citizenship 
Schools Network.  

2.4 Parliament House Art Advisory Committee  

The Legislative Assembly is represented on the Parliament House Art Advisory 
Committee (PHAAC) by the Speaker, who is the Committee Chair, and by the Sergeant-
at-Arms, who is the Committee Secretary. 

In the period under review, the Committee determined to extend the scope of the 
existing collaborative relationship between the Parliament and the School of Arts and 
Humanities at Edith Cowan University (ECU), which has already seen ECU loan artwork 
by leading Western Australian Aboriginal artists to the Parliament for the joint  
ECU–Parliament Coming Together exhibition. This Exhibition will remain on display in the 
Parliament’s Aboriginal People’s Gallery through to 2018. 

The new initiative is an Artist-in-Residence programme which commenced in August 
2016. The residency is an artistic and community engagement initiative which provides 
a unique opportunity for artists to examine aspects of Western Australian life, history, 
culture and politics within the parliamentary context.  

The inaugural Artists in Residence were well-established artists and art educators  
Dr Nicola Kaye and Mr Stephen Terry who have been collaborating for more than a 
decade in producing innovative video installations that have been exhibited nationally 
and internationally. Nicola and Stephen’s creative project, titled Interlace, saw film and 
still footage of the Parliament’s façade, interiors and artefacts ‘digitally tattooed’ on to 
silhouettes of Parliament’s Members and staff. Interlace was launched in the Courtyard 
at Parliament and the videos are now on public display in the John Forrest Foyer. 
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The PHAAC’s other initiative, to be launched in 2017, is the introduction of dedicated art 
tours of the building. This programme is being developed with the generous assistance 
of the voluntary art tour guides from the Art Gallery of Western Australia. 

2.5 The Legislative Assembly Committee System 

Parliamentary Committees investigate matters for and on behalf of the House, and 
report directly to the House on the outcome of their investigations. The Legislative 
Assembly’s Committee system is made up of seven Committees: three portfolio-based 
Committees, the Public Accounts Committee, the Procedure and Privileges Committee, 
and two Joint Standing Committees. The Joint Standing Committee on Delegated 
Legislation and the Joint Audit Committee are administered by the Department of the 
Legislative Council.  
 
The Department provides assistance in the form of research, witness and hearing 
scheduling, report drafting, meeting organisation and financial and administrative 
support. In the period under review, 20 reports were presented to the House, including 
inquiry reports and Committees’ annual reports; 30 hearings were held; and a total of 79 
witnesses were examined. Inquiry report topics covered diverse matters including the 
Independent Public Schools Initiative and building resilience for at-risk youth through 
sport and cultural programmes. 

Public Accounts Committee  

The Public Accounts Committee (PAC) of the 39th Parliament tabled three reports during 
the reporting period, including its 2015–2016 Annual Report.  

In November 2016 the Committee tabled its fifth report into the actions taken by 
government agencies in response to recommendations made by the Auditor General in 
his performance audit reports. The Committee concluded 20 agency follow-ups from 15 
audits and found that agencies have generally continued to demonstrate an appropriate 
level of compliance with recommendations put forward by the Auditor General. 

A few months earlier, the Committee tabled its major report into information 
communications and technology (ICT) investment by the Western Australian 
Government. The Committee found that, despite important steps aimed at improving 
ICT delivery, more could be done to ensure that Western Australians were gaining value 
for money as a result of the significant sums spent each year on ICT equipment. 

The PAC of the 40th Parliament met for the first time on 24 May 2017 and is currently 
conducting an inquiry examining the management and oversight of the Perth Children’s 
Hospital. 
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Procedure and Privileges Committee  

The Procedure and Privileges Committee (PPC) tabled one report in 2016–2017.  
 
This report, tabled on 10 November 2016, was Closing the Oversight Gap – Joint Standing 
Committee on the Corruption and Crime Commission – Terms of Reference. In this report, 
the PPC recommended amending the terms of reference of the Joint Standing 
Committee on the Corruption and Crime Commission to enable the Committee to 
monitor and report to Parliament on the Public Sector Commissioner’s exercise of the 
functions acquired under the recently amended Corruption, Crime and Misconduct Act 
2003.  

The PPC of the 40th Parliament met for the first time on 24 May 2017 and is currently 
considering a range of measures to enhance the proceedings of the Legislative Assembly. 

Community Development and Justice Standing Committee 

The Community Development and Justice Committee (CDJSC) of the 39th Parliament 
tabled two reports during the reporting period, including its 2015–2016 Annual Report.  

In August 2016, the Committee tabled the report arising from its inquiry into building 
resilience and engagement for at-risk youth through sport and culture. The inquiry set 
out to establish what sport and cultural programs exist in Western Australia for at-risk 
youth, and whether access to these is affected by place of residence or by being 
Indigenous, female or from a culturally and linguistically diverse (CaLD) background. The 
Committee found that, despite evidence supporting the use of sport and cultural 
programs to protect young people from homelessness, poor health and the juvenile 
justice system, funding for these programs was poor and managed on an ad-hoc basis. 

The CDJSC of the 40th Parliament met for the first time on 24 May 2017 and is currently 
conducting an inquiry examining the conduct of the 2017 State General Election. 

Economics and Industry Standing Committee 

The Economics and Industry Standing Committee (EISC) of the 39th Parliament tabled 
three reports during the reporting period, including its 2015–2016 Annual Report.  

The Committee hosted a public forum in August 2016 in order to explain the views it had 
formed during its inquiry into growing Western Australia through innovation. The forum 
was well attended and attracted representatives from large and small businesses, 
universities, professional associations and state, federal and local government agencies, 
as well as Members of the Western Australian Parliament. It presented a useful 
opportunity for members of the Committee to explain the report, including its findings 
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and recommendations and the inquiry process to people involved in industries 
connected to the inquiry. 

The EISC of the 40th Parliament met for the first time on 24 May 2017 and is currently 
conducting an inquiry examining regional airfares in Western Australia. 

Education and Health Standing Committee  

The Education and Health Standing Committee (EHSC) of the 39th Parliament tabled five 
reports during the reporting period, including its 2015–2016 Annual Report.  

In August 2016, the Committee completed its inquiry into the Department of Education’s 
Independent Public Schools Initiative. The inquiry found that the Independent Public 
Schools Initiative had exacerbated existing inequalities in the public education system, 
and had reinforced a ‘two-tiered system’. The Committee noted that the relationship 
between autonomy and improved student outcomes was unclear, and recommended 
that greater focus be given to improving teacher skills.  

The Committee tabled its report into Aboriginal youth suicide in remote communities on 
the last sitting day of the 39th Parliament. The Committee reviewed previous inquiries 
into Aboriginal health and wellbeing and investigated what action governments had 
taken in response to their recommendations. It was extremely difficult to determine the 
status and implementation of many recommendations, which indicates a lack of urgency 
and accountability for improving the wellbeing of Aboriginal people. Ultimately, very few 
recommendations were satisfactorily actioned.  

The Committee found that restoring Aboriginal culture and identity was consistently 
identified as the key protective factor against the risk of suicide. Aboriginal communities 
must be empowered to make decisions which affect their lives, and take responsibility 
for leading and running their communities.  

A whole-of-government approach, with greater coordination and collaboration, and 
improved information-sharing, is needed to address the complex and interrelated risk 
factors which contribute to Aboriginal youth suicide. A lead agency should be responsible 
and accountable for improving the wellbeing of Aboriginal people holistically. Programs 
and services must be provided across the whole of a person’s life course, from birth to 
death, covering the range of issues to be addressed across the spectrum from prevention 
to postvention. 

The EHSC of the 40th Parliament met for the first time on 24 May 2017 and is currently 
conducting an inquiry examining vocational education and training in secondary schools 
in Western Australia. 
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Joint Standing Committee on the Corruption and Crime Commission 

The Joint Standing Committee on the Corruption and Crime Commission (JSCCCC) tabled 
five reports during the reporting period, including its 2015–2016 Annual Report.  

Of particular interest was the report the Committee completed examining the timeliness 
of appointment processes for Commissioners and Parliamentary Inspectors of the CCC. 
The Committee recommended that the Attorney General prepare an amendment to the 
Corruption, Crime and Misconduct Act 2003 (CCM Act) to allow for the appointment of a 
Deputy or Assistant Commissioner to assist the Commissioner in the day-to-day work of 
the Corruption and Crime Commission. The Committee also recommended amending 
the CCM Act to remove the nominating committee from the appointment process.  

The JSCCCC of the 40th Parliament met for the first time on 21 June 2017. 

Joint Standing Committee on the Commissioner for Children and 
Young People  

The Joint Standing Committee on the Commissioner for Children and Young People 
(JSCCCYP) tabled its Annual Report for 2015–16 in the reporting period. The Committee 
has a function to review the Children Commissioner’s reports, so included its 
examination of relevant publications within its Annual Report, rather than produce a 
second stand-alone report for this purpose.   

The Children Commissioner’s reports that were reviewed included the Annual Report 
2014–15, and a number of reports on issues such as mental health of children and young 
people, the views of Aboriginal and Torres Strait Islander children about policy and 
service delivery, and the major concerns facing children from culturally and linguistically 
diverse backgrounds. As it was also the final report of the Committee, a detailed 
overview of the Committee’s current oversight activities was provided. This included 
following up the recommendations contained in its major report tabled in June 2016 
which examined how the Children’s Commissioner might enhance Western Australia’s 
response to child abuse. 

On 13 June 2017, the JSCCCYP for the 40th Parliament was established pursuant to 
section 51 of the Commissioner for Children and Young People Act 2006. The Committee 
met for the first time on 21 June 2017 and is currently reviewing the strategic priorities 
of the Commissioner’s office. 

Parliamentary Services Committee 

Most meetings of the Legislative Assembly Parliamentary Services Committee take place 
jointly with the Legislative Council Parliamentary Services Committee, with facilitation 
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and meetings arranged through the PSD. The Legislative Assembly Committee’s role is to 
advise the Speaker on matters relating to Hansard, the Parliamentary Library, catering 
and building management in the Parliament. 

2.6 Parliamentary History Advisory Committee 

During the 2016–17 financial year the Parliamentary History Advisory Committee (PHAC) 
was chaired by the Hon Barry House who retired only a few months short of the thirtieth 
anniversary of his initial election to the Legislative Council. Under his leadership the 
PHAC had an active year centred on the ongoing oral history programme and work on 
specific publications prepared by the Parliamentary Fellows, Professor David Black AM 
and Dr Harry Phillips AM. The external members of the PHAC for the year were again 
former MPs Hon Eric Ripper and Hon Derrick Tomlinson. For the 2017 to 2018 year the 
Chair of the Committee will be the long-serving MLA for Albany and current Speaker of 
the Legislative Assembly, Hon Peter Watson. 

As in previous years, a central feature of the Committee’s activities was the oral history 
programme which has resulted over the years in more than seventy bound interview 
transcripts being lodged in the State Library and in the Members’ Collection in the 
Library, with the original tapes also being available to researchers. Currently three 
separate interviewers are working on the ongoing interview programme with seven 
interviews being completed during the year and a further six commenced. 

The seven interviews completed during the year included interviews with former MPs 
Hon Fred Riebeling, Hon Eric Ripper, Hon Tom Stephens, Hon Giz Watson and Hon 
Barbara Scott and with two former staff members, Frank Beadle and Peter Kretchmar. 
Interviews commenced during the year and currently in progress include those with 
former Presiding Officers Hon Barry House and Hon Nick Griffiths and former MPs Wendy 
Duncan, Hon Dr Kim Hames, Hon Ljiljanna Ravlich and Ms Judy Hughes. 

Another major activity linked with the work of the PHAC is the planned publication of 
the 24th edition of the Western Australian Parliamentary Handbook. While there have 
been some significant changes foreshadowed in the scope and coverage of the 
Handbook, the 24th edition will once again provide a comprehensive coverage both of 
the structure and functioning of the Parliament and long-term historical coverage dating 
back in some instances to 1832. Work is also being undertaken by Professor Black on 
updating and completing a coverage of the complete electoral history of the Legislative 
Council from 1989 to the present day as well as working on the lists of candidates and 
biographical registers in conjunction with the Parliamentary Library. 

In 2016–17 progress was also recorded towards a major parliamentary history titled, 
Parliamentary Committees of the Western Australian Parliament: An Overview of their 
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Evolution, Functions and Features, by Dr Harry Phillips et.al. Parliamentary staff have 
been engaged in proof reading. Volume One (1870–2000) and Volume Two, which 
focuses upon the ‘New Millennium’ 2001–2016, will be launched later in the year. 

2.7 Parliamentary External Relations  

Each year, many diplomatic calls are made on the Speaker by ambassadors, high 
commissioners and consuls-general. 

The Speaker and the Department recognise the implicit obligation to assist other 
Parliaments where possible with training and other forms of assistance, including the 
provision of equipment or services from time to time. In particular, the Western 
Australian Parliament is ‘twinned’ with the Cook Islands Parliament under the auspices 
of the Commonwealth Parliamentary Association (CPA) in an arrangement whereby all 
Australian Parliaments are twinned with a Pacific Parliament. 

One example of the type of assistance offered by the Legislative Assembly was to provide 
staff resources to the Cook Islands when it hosted the 35th Australasian and Pacific CPA 
Regional Conference in Rarotonga in November 2016. In addition, there is regular 
contact with the staff and Members on a broad range of issues. 

2.8 Organisations Administratively Assisted by the Legislative 
Assembly 

Australasian Study of Parliament Group  

The Legislative Assembly continued to provide administrative support to the Australasian 
Study of Parliament Group (ASPG). Parliamentary Fellow Emeritus Professor David Black 
AM is Chairman of the Western Australian Chapter and Dr Isla Macphail, the Sergeant-
at-Arms, is the Secretary-Treasurer and a member of the Australasian Executive. Dr Harry 
Phillips AM, Parliamentary Fellow, and the Clerk, Kirsten Robinson, who is the 
Australasian Secretary of the ASPG, are also members of the WA Chapter Executive.  

In the period under review, the WA Chapter hosted a dinner seminar on the topic 
'Parliament and the Courts’. The guest speaker was the Chief Justice of the Supreme 
Court of Western Australia, Hon Wayne Martin AC. Providing a parliamentary 
perspective was a panel of lawyer–MPs including Hon Michael Sutherland MLA,  
Hon Adele Farina MLC, Dr Tony Buti MLA, Hon Nick Goiran MLC and Hon Peter 
Katsambanis MLC. In addition, the Chapter hosted a supper seminar at which the Auditor 
General, Colin Murphy PSM, addressed the Group on the topic:  
‘10 Years of Audit… “Dollars and Sense”’. 
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The Speaker and a number of Assembly staff also attended the annual ASPG Conference 
in Adelaide on the theme: ‘The Restoration and Enhancement of Parliaments’ 
Reputation’. 

It is pleasing to note that in the reporting period the WA Chapter remained the largest 
in the Group. 

 
Australian and New Zealand Association of Clerks-at-the-Table 

The Australian and New Zealand Association of Clerks-at-the-Table (ANZACATT) was 
formed in 2001. Each House of Parliament in Australia and New Zealand is represented. 

ANZACATT aims to advance the professional development of officers and staff of 
Parliaments in Australia and New Zealand. 

In January 2017 the Deputy Clerk, together with four Parliamentary staff, attended a 
professional development seminar run by ANZACATT, held in Brisbane. 

2.9 Parliamentary Visits  
In July 2016 the Acting Speaker, Mr Ian Britza, and the Clerk of the Legislative Assembly 
travelled to Tonga to attend the 47th Presiding Officers and Clerks Conference. 

The Speaker and the Clerk of the Legislative Assembly attended the Australasian Study 
of Parliament Group (ASPG) annual Conference in Adelaide, South Australia. This took 
place from 5 to 8 October, 2016. 

In January 2017 the Clerk of the Legislative Assembly attended the Biennial Clerks 
Meeting in Brisbane, which is run in conjunction with the ANZACATT Professional 
Development Seminar. Following this, the Clerk travelled to Sydney to be on the 
interview panel for the appointment of a Senior Parliamentary Officer. 

In June 2017 the Clerk of the Legislative Assembly was invited to be part of the Clerks 
Panel for the Parliamentary Law, Practice and Procedure course, which was held in 
Hobart, Tasmania. 

2.10 Advertising 

The Legislative Assembly advertises its requests for submissions to Committee inquiries; 
employment opportunities; education activities, as appropriate; and special events, such 
as regional sittings.  
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2.11 Record-Keeping Plan 

The Legislative Assembly’s record-keeping plan was reviewed in February 2013 and, 
under the State Records Acts 2000, the next review is due in 2018. The Department has 
a comprehensive set of policies and procedures for record-keeping and in 2009 
implemented an Electronic Document and Records Management System to enable 
better efficiency in dealing with both documents and records. All new parliamentary 
employees are advised of the Department’s record-keeping plan as part of the induction 
process. Each unit is responsible for providing relevant training on record-keeping 
procedures to new employees upon their commencement.   

2.12 Capital Works and Maintenance 

Under the three-department parliamentary structure, PSD undertakes capital works and 
maintenance on behalf of the Legislative Assembly. Capital requirements in relation to 
the Legislative Assembly are approved by the Speaker and the Clerk and are funded 
principally through capital funding to PSD. 

2.13 Plans for the Coming Year 

In addition to the usual provision of services to the Legislative Assembly, its Committees 
and support for Members, the Department has a range of activities planned for the 
coming year, including to: 

 increase training and development of staff to service the House and its 
Committees; 

 further develop and offer professional development opportunities for 
Members; 

 continue to press for parliamentary precinct legislation; 

 review and improve the Department’s corporate governance framework and 
strategic planning;  

 continue with assistance to Members and staff in the Cook Islands Parliament; 
and 

 co-host, with the Legislative Council, the 2018 Australia and New Zealand 
Association of Clerks-at-the-Table (ANZACATT) Professional Development 
Seminar in January 2018. The theme for the 2018 seminar is ‘Futureproofing the 
Parliament: Staying Relevant, Defending Parliamentary Rights, and Managing 
Challenges and Opportunities in the Digital Age’. 
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Chapter 3 DEPARTMENTAL STAFFING 

3.1 Professional Development 

The Legislative Assembly continues to enhance the services it offers through providing 
its staff with access to professional development including specialised tuition, online 
training, course and conference attendance, in-house seminars and information sharing 
with other Parliaments. In the year under review, more than half of the Legislative 
Assembly’s staff benefited from some type of professional development.   

In particular, the Legislative Assembly initiated a comprehensive review of its inquiry 
practices with the intention of improving the quality of inquiry reports and implementing 
streamlined and responsive inquiry processes.   

3.2 Occupational Safety and Health 

The Legislative Assembly, in concert with the other two parliamentary departments, is 
involved in development in the areas of Occupational Safety and Health (OSH). The 
Occupational Safety and Health Management System is the overarching framework 
which provides a documented and coordinated approach to safety management, and is 
made up of five key elements:  

 management commitment; 

 planning; 

 implementation; 

 measurement and evaluation; and 

 review and improvement.  

In the period under review, Legislative Assembly staff participated in workplace hazard 
inspections; OSH reporting and emergency training; fatigue management training; fire 
warden training and first aid response/training. OSH continues to be an important focus 
for the Department.  

3.3 Equal Opportunity and Facilities for People with Disabilities 

Although the Department is not subject to the Public Sector Management Act 1994 or 
Government policy, it provides equal employment opportunities for all employees and 
potential employees. Management is also very conscious of the needs of disabled staff, 
Members and visitors, and also of the needs of broader groups such as the elderly, 
parents, children and non-English speaking visitors.  
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Departmental recruitment strategies promote openness and do not discriminate against 
any candidate. Applications are screened against clearly articulated selection criteria 
and, if shortlisted, candidates are then interviewed by a panel. The successful applicant 
is ultimately chosen based on their capacity to meet the job requirements. The 
Department does not seek disclosure of birth date or birth place or ethnic background, 
cultural or religious belief, family or marital status, gender or sexual orientation, or any 
other information that is not relevant to the selection process. 

The primary location for the majority of the Department’s staff is Parliament House. All 
new capital projects include specific provisions to cater for people with disabilities. 
Various areas within parliamentary facilities have been retrofitted to improve access and 
egress for disabled persons. Current facilities for the disabled include parking spaces, 
toilets and bathrooms, wheelchair access via a ramp and internal lifts, public gallery 
access, facilities for the hearing impaired when watching Chamber proceedings and 
priority assistance in emergency evacuation responses. The Department is conscious of 
the needs of people with disabilities and, while there is not a specific policy for disability 
access, overall planning takes into account facilities for these types of needs when design 
decisions are made.  
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3.4 Profile of the Legislative Assembly  

The following statistics and graphs show the profile of Legislative Assembly staff as at 
30 June 2017.  
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Staff Length of Service

 

 

Staff Age Profile 
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Staff by Classification Level 

 

 

 

 

0

2

4

6

8

10

12

Level 1 Level 2 Level 3 Level 4 Level 5 Level 6 Level 7 and
Above

N
um

be
r o

f E
m

pl
oy

ee
s

Classification Level





29 

Chapter 4 ASSESSMENT OF DEPARTMENTAL 
PERFORMANCE 

4.1 Background  

The Department assesses its performance through a series of measures, incorporating 
the findings of the Members’ survey which has also been conducted in previous years. 
Appendix Two of this report contains the results of the Department’s Performance 
Indicators.  

4.2 Members’ Survey 2016–17  

A survey of Members of the Legislative Assembly was undertaken to assess their 
perception of the services delivered by the Department. Members were asked how they 
rated the following six aspects of the work of the Department in terms of quality, 
timeliness and effectiveness of the services provided: 

1. Procedural advice related to general operations of the House. 

2. Procedural advice related to achieving Members’ specific purposes in the House. 

3. Assistance with drafting of, and amendments to, Bills and motions. 

4. Procedural advice in relation to Standing Committees. 

5. Administrative advice and arrangements in relation to Standing Committees.  

6. Provision of Bills, papers and general services in the Chamber and in non-sitting 
periods.  

The survey instrument, as previously, requested respondents to provide their name to 
enable prompt follow-up and response to specific concerns that might have been 
highlighted by a Member.  
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Analysis of Results  

Of the 59 questionnaires distributed to Members, 89.83% (53) were completed and 
returned.  

The highest level of satisfaction1 was for Procedural Advice Related to General 
Operations of the House, with a 98.1% satisfaction rating. Of the respondents who 
answered this question, 90.5% rated this service as ‘very good’ and 9.4% rated it as 
‘good’. 

Closely following, with satisfaction ratings of 97.3% were: Procedural Advice in Relation 
to Standing Committees. Of the respondents who answered this question, 75.5% rated 
this service as ‘very good’, 5.6% rated it as ‘good’ and 1.9% rated it as ‘poor’ (17% found 
it to be non-applicable). 
 

Provision of Bills, Papers and General Services in the Chamber and in Non-Sitting Periods 
received a 96.5% satisfaction rating. Of the respondents who answered this question, 
83% rated this service as ‘very good’, 11.3% rated it as ‘good’, and 1.9% rated it as ‘poor’ 
(3.8% found it to be non-applicable).  

Procedural Advice Related to Achieving Your Specific Purposes in the House received a 
satisfaction rating of 96.1%. Respondents rated this service as either ‘very good’ (81.1%), 
‘good’ (13.2%) or ‘poor’ (1.9%) and 3.8% found it to be non-applicable.  

Questions regarding support for Standing Committees were relevant to those Members 
who had served on standing committees in the financial year. With respect to 
Administrative Advice and Arrangements in Relation to Standing Committees, 
respondents rated this service as either ‘very good’ (64.1%), ‘good’ (9.4%) or ‘poor’ 
(1.9%) and 24.5% found it to be non-applicable.  

Many respondents found assistance with Drafting of, and Amendments to, Bills and 
Motions to be not applicable to their experience (35.8% found it non-applicable). 
Amongst those who did find it applicable, this service had a satisfaction rating of 95.9%, 
with 50.9% of respondents finding this service to be ‘very good’ and 13.2% rating it as 
‘good’.  

           

                                                           
1 All satisfaction ratings are calculated by excluding non-applicable answers.  
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Chapter 5 GOVERNANCE DISCLOSURES 

5.1 Disclosure of Corporate Credit Card Use  

Unauthorised Use of Credit Cards 

Officers of the Department and Members of Parliament hold corporate credit cards where their 
functions warrant use of this facility.   
During the reporting period 1 July 2016 to 30 June 2017, no Members or staff inadvertently 
utilised the corporate credit card for unauthorised personal use.   
  2017 
  $ 
   

Aggregate amount of personal use expenditure for the reporting period – 

Aggregate amount of personal use expenditure settled by the due date – 

Aggregate amount settled after the period – 

Aggregate amount of personal use expenditure outstanding at balance date – 

 

 

 

  

 

 



 

32 

 

  



 
 

33 

 

 

 

APPENDIX ONE 

FINANCIAL STATEMENTS 

OF THE 

DEPARTMENT OF THE LEGISLATIVE ASSEMBLY 

 

For the Year Ended 30 June 2017 





 
 
 
 

35 

 



 
 
 
 

36 

 



 
 
 
 

37 

 



 
 
 
 

38 

 



 
 
 
 

39 

 



 
 
 
 

40 

 



 
 
 
 

41 

 



 
 
 
 

42 

 



 
 
 
 

43 

 



 
 
 
 

44 

 



 
 
 
 

45 

 



 
 
 
 

46 

 



 
 
 
 

47 

 



 
 
 
 

48 

 



 
 
 
 

49 

 

 



 
 
 
 

50 

 

 



 
 
 
 

51 

 

 



 
 
 
 

52 

 



 
 
 
 

53 

 

 



 
 
 
 

54 

 



 
 
 
 

55 

 



 
 
 
 

56 

 



 
 
 
 

57 

 



 
 
 
 

58 

 



 
 
 
 

59 

 



 
 
 
 

60 

 



 
 
 
 

61 

 



 
 
 
 

62 

 



 
 
 
 

63 

 



 
 
 
 

64 

 



 
 
 
 

65 

 



 
 
 
 

66 

 



 
 
 
 

67 

 



 
 
 
 

68 

 



 
 
 
 

69 

 

 

 

 

  



 
 
 
 

70 

 



 
 
 
 

71 

 



 
 
 
 

72 

 

 



 
 
 
 

73 

 

 



 
 
 
 

74 

 



 
 
 
 

75 

 

 



 
 
 
 

76 

 



 
 
 
 

77 

 



 
 
 
 

78 

 



 
 
 
 

79 

 



 
 
 
 

80 

 

 



 
 
 
 

81 

 

 



 
 
 
 

82 

 

 

 

 

 

 

 



 
 
 
 

83 

 

  

APPENDIX TWO 

 

 

 

 





 
 
 
 

85 
 



 
 
 
 

86 
 



 
 
 
 

87 

 

 





 
 
 
 

89 

 

 

APPENDIX THREE 

LIST OF MEMBERS OF THE LEGISLATIVE ASSEMBLY 

OF THE 

PARLIAMENT OF WESTERN AUSTRALIA 

 

As at 30 June 2017  





 
 
 
 

91 

NAME TITLE ELECTORATE PARTY 
Baker, Lisa Loraine Deputy Speaker of the Legislative 

Assembly 
Maylands ALP 

Barnett, Hon Colin 
James 

 Cottesloe LIB 

Blayney, Ian Charles  Geraldton LIB 
Buti, Dr Antonio 
(Tony) De Paulo 

 Armadale ALP 

Carey, John Newton Parliamentary Secretary to the Premier; 
Minister for Public Sector Management; 

State Development, Jobs and Trade; 
Federal–State Relations 

Perth ALP 

Catania, Vincent 
Alexander 

 North West 
Central 

NAT 

Clarke, Robyn 
Marjorie Jane 

 Murray-
Wellington 

ALP 

Cook, Hon Roger Hugh Deputy Premier; Minister for Health; 
Mental Health 

Kwinana ALP 

Davies, Hon Mia Jane Leader of the National Party of Australia 
(WA) 

Central 
Wheatbelt 

NAT 

Farrer, Josephine 
(Josie) 

 Kimberley ALP 

Folkard, Mark James 
 

 Burns Beach ALP 

Freeman, Janine 
Marie 

 Mirrabooka ALP 

Hamilton, Emily  Joondalup ALP 
Harvey, Hon Liza Mary Deputy Leader of the Opposition Scarborough LIB 

Healy, Terence (Terry) 
James 

 Southern River ALP 

Hughes, Matthew  Kalamunda ALP 

Johnston, Hon William 
(Bill) Joseph 

Minister for Mines and Petroleum; 
Commerce and Industrial Relations; 
Electoral Affairs; Asian Engagement 

Cannington ALP 

Katsambanis, Peter 
Argyris 

 Hillarys LIB 

Kelly, Hon David 
(Dave) Joseph 

Minister for Water; Fisheries; Forestry; 
Innovation and ICT; Science 

Bassendean ALP 

Kirkup, Zak Richard 
Francis 

 Dawesville LIB 

Krsticevic, Antonio 
(Tony) 

 Carine LIB 

L’Estrange, Mr Sean 
Kimberley 

Manager of Opposition Business Churchlands LIB 

Logan, Hon Francis 
(Fran) Michael 

Minister for Emergency Services; 
Corrective Services 

Cockburn ALP 
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Love, Ronald Shane 
(Shane) 

National Party Whip Moore NAT 

Marmion, Hon 
William (Bill) Richard 

 Nedlands LIB 

McGowan, Hon Mark Premier; Minister for Public Sector 
Management; State Development, Jobs 

and Trade; Federal–State Relations 

Rockingham 
 

ALP 

McGrath, John Edwin   South Perth LIB 

McGurk, Hon Simone 
Frances 

Minister for Child Protection; Women’s 
Interests; Prevention of Family and 

Domestic Violence; Community Services 

Fremantle ALP 

Mettam, Elizabeth 
(Libby) 

Opposition Whip 
 

Vasse LIB 

Michael, David Robert Government Whip Balcatta ALP 

Michel, Kevin Joseph 
Jude 

 Pilbara ALP 

Millman, Simon 
Alexander 

 Mount Lawley ALP 

Mubarakai, Yaz  Jandakot ALP 
Murray, Hon Michael 
(Mick) Phillip 

Minister for Seniors and Ageing; 
Volunteering; Sport and Recreation 

Collie-Preston ALP 

Nahan, Hon Dr 
Michael (Mike) Dennis 

Leader of the Opposition Riverton LIB 

Nalder, Dean Cambell  Bateman LIB 
O’Donnell, Kyran 
Martin 

 Kalgoorlie LIB 

O’Malley, Lisa 
Margaret 

 Bicton ALP 

Papalia, Hon Paul Minister for Tourism; Racing and 
Gaming; Small Business; Defence Issues; 

Citizenship and Multicultural Affairs 

Warnbro ALP 

Price, Stephen James  Forrestfield ALP 
Punch, Donald (Don) 
Thomas 

 Bunbury ALP 

Quigley, Hon John 
Robert 

Attorney General 
 

Butler ALP 

Quirk, Margaret Mary  Girrawheen ALP 
Redman, Hon Donald 
Terrence (Terry) 

 Warren-
Blackwood 

NAT 

Roberts, Hon Michelle 
Hopkins 

Minister for Police; Road Safety 
 

Midland ALP 

Rowe, Cassandra 
(Cassie) Michelle 

 Belmont ALP 

Rundle, Peter James  Roe NAT 
Saffioti, Hon Rita Minister for Transport; Planning; Lands West Swan ALP 



 
 
 
 

93 

Sanderson, Amber-
Jade 

Parliamentary Secretary of the Cabinet Morley ALP 

Shaw, Jessica Jane  Swan Hills ALP 
Stojkovski, Jessica 
Mary Christine 

 Kingsley ALP 

Tallentire, Christopher 
(Chris) John 

Parliamentary Secretary to the Minister 
for Water; Fisheries; Forestry; 

Innovation and ICT; Science 

Thornlie ALP 

Templeman, Hon 
David Alan 

Minister for Local Government; 
Heritage; Culture and the Arts; Leader 

of the House 

Mandurah ALP 

Tinley, Hon Peter 
Charles AM 

Minister for Housing; Veterans Issues; 
Youth 

Willagee ALP 

Urban, Barry  Darling Range ALP 
Watson, Hon Peter 
Bruce 

Speaker of the Legislative Assembly Albany ALP 

Whitby, Reece 
Raymond 

Parliamentary Secretary to the 
Treasurer; Minister for Finance; Energy; 

Aboriginal Affairs; Parliamentary 
Secretary to the Minister for 

Environment; Disability Services 

Baldivis 
 

ALP 

Winton, Sabine 
Elisabeth 

 Wanneroo ALP 

Wyatt, Hon Benjamin 
(Ben) Sana 

Treasurer; Minister for Finance; Energy; 
Aboriginal Affairs 

Victoria Park ALP 

 

Australian Labor Party (ALP) – 41  Liberal Party (LIB) – 13  The Nationals (NAT) – 5 
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