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1. Purpose of the Bill 
 
The purpose of the Minerals Research Institute of Western Australia Bill 2013 
(the Bill) is to establish the Minerals Research Institute of Western Australia 
(MRIWA) as a statutory corporation to foster and promote minerals research for 
the benefit of the State.  The Bill repeals the Minerals and Energy Research Act 
1987 with the effect that MRIWA will replace the existing Minerals and Energy 
Research Institute of Western Australia. 
 
The abolition of MERIWA and its replacement by MRIWA is required to 
consolidate and strengthen Western Australia’s capacity to foster research 
projects to deliver on the identified knowledge and technology needs of the 
State’s minerals industry.   
 
The Bill has been prepared after extensive consultation with industry, academia, 
government and other research-based institutions in the State. 
 
2. Overview of Bill 
 
Part 1 (Preliminary) 
Part 1 of the Bill sets out for the short title of the new Act and provides for the 
commencement of the Bill (other than clauses 1 and 2) on a day or days to be set 
by proclamation.  The Part also defines key terms used in the Bill. 
 
Part 2 (Minerals Research Institute of Western Australia) 
Part 2 of the Bill establishes MRIWA and sets out its powers and functions.  The 
Part also requires MRIWA to have a research priority plan and provides for its 
revision from time to time. 
 
Part 3 (Financial assistance) 
Part 3 of the Bill deals with applications for financial assistance.  MRIWA will be 
able to grant financial assistance for minerals research projects and related 
purposes.  The Part contains an offence (with a maximum penalty of $20,000) of 
providing false or misleading information in connection with an application for 
financial assistance.  MRIWA will be able to terminate financial assistance for 
certain reasons.  A person aggrieved by a decision to terminate financial 
assistance will be able to have the decision reviewed by the State Administrative 
Tribunal. 
 
Part 4 (Administration) 
Part 4 of the Bill: 
(a) Provides that MRIWA’s Board is its governing body, provides for 

appointment of its seven members by the Minister, and sets out 
requirements as to its constitution and procedures; 

(b) Provides for the appointment of a CEO and sets out provisions relating to 
the CEO’s employment; 

(c) Allows for MRIWA to engage staff as public servants and otherwise; and 
(d) Allows for the establishment of advisory committees. 
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Part 5 (Accountability and financial provisions) 
Part 5 of the Bill: 
(a) makes it clear that MRIWA is ultimately subject to Ministerial control, and 

sets out some requirements for reporting to the Minister; 
(b) provides that MRIWA will be subject to both the Financial Management 

Act 2006 and the Auditor General Act 2006; 
(c) provides for MRIWA’s funds to be held in an agency special purpose 

account under the Financial Management Act 2006. 
 
Part 6 (Miscellaneous) 
Part 6 of the Bill provides for miscellaneous matters, including protecting officers 
from liability, providing for the confidentiality of information obtained in the 
performance of functions under the new Act and carrying over the effect of 
comparable provisions under preceding Acts, allowing regulations to be made, 
and requiring a review of the Act five years after its commencement. 
 
Part 7 (Repeal and consequential amendments) 
Part 7 of the Bill repeals the Minerals and Energy Research Act 1987 and makes 
amendments to several Acts as a consequence of the repeal. 
 

Part 8 (Transitional and savings provisions for the Minerals and Energy 
Research Act 1987) 
Part 8 of the Bill contains transitional provisions generally enabling the transfer of 
business from the Minerals and Energy Research Institute of WA to MRIWA. 
 
3. Bill provisions 
 
Part 1 (Preliminary) 

Clause 1 Clause 1 sets out the new Act’s title. 
Clause 2 Under this provision, the majority of the Act new will come into effect on 

the day, or days, fixed by proclamation. 
 
Clauses 1 and 2, which give the new Act a title and enable the rest of 
its provisions to be commenced, will commence when the new Act 
receives Royal Assent. 

Clause 3 Clause 3 defines certain words and phrases used in the new Act.   
 
MRIWA’s functions and powers are described in proposed Part 2 in 
terms of “minerals” and “minerals research”, which makes these two 
definitions critical in defining the scope of its operations. 
 
“mineral” is defined: 
• to include natural inorganic substances that can be extracted from 

the earth, or aggregates of these, and certain organic substances 
like coal, and 

• to exclude petroleum or any hydrocarbon.   
 
This definition differs from that in the existing MERIWA Act by its 
exclusion of “energy”, as petroleum and hydrocarbons will be excluded 
from MRIWA’s remit. 
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“minerals research” is broadly defined to include investigations to 
acquire new knowledge, and systematic work drawing on existing 
knowledge, relating to processes, techniques, methods, designs or 
apparatuses to locate, extract, transport or market minerals.   

 
Part 2 (Minerals Research Institute of Western Australia) 

Clause 4 Clause 4 establishes the Minerals Research Institute of Western 
Australia as a body corporate, and describes some of the attributes it 
has as a body corporate.  

Clause 5 Clause 5 makes it clear that MRIWA is an agent of the State with the 
status, immunities and privileges of the State.  This has implications for 
persons entering into arrangements with MRIWA as well as for the 
position of MRIWA in relation to Crown immunity and other matters. 
 

Clause 6 MRIWA will have the functions set out in clauses 7 to 10.  Those 
functions are granted (and, accordingly, are to be used) for the specific 
purpose of fostering and promoting minerals research for the benefit of 
the State. 

Clause 7 MRIWA will be able to undertake, procure or manage minerals research 
projects. 

Clause 8 MRIWA will be able to provide funding to other persons (whether 
individuals or corporate persons) to enable them to undertake or 
participate in minerals research or other associated activities, or to 
engage other persons to do so. 
 
MRIWA’s functions in providing funding must be exercised in 
accordance with the requirements in proposed Part 3 (Financial 
assistance) 

Clause 9 This provision outlines the requirement for MRIWA to keep records 
about minerals research projects it undertakes, procures, manages or 
funds.    
 
To the extent that the records relate to project outputs they are to 
indicate how those outputs relate to the knowledge and technology 
needs of the State’s minerals industry that are identified in MRIWA’s 
research priority plan that is provided for in proposed section 14. 

Clause 10 MRIWA will also have functions related to: 
• working with other people, authorities and institutions about 

minerals research,  
• maintaining current knowledge of minerals research being 

undertaken,  
• promoting public awareness and interest in minerals research 
• fostering academic activities related to minerals research, and 
• advising the Minister about minerals research.   

 
There is also scope for regulations to be made to give additional 
functions to MRIWA. 
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Clause 11 Clause 11(1) defines certain words and phrases used in the section. 
  
Clause 11(2) and (3) specify the powers that MRIWA will have.  As a 
general statement, it is provided with all the powers it needs to perform 
the functions set out in clauses 7 to 10.  In particular, it will be able to: 

• form, hold shares in, and otherwise participate in business 
arrangements (noting this function is constrained by proposed 
section 12); 

• enter into sponsorship agreements; 
• develop and profit from technology or other intellectual property; 

and 
• earn a profit from providing its services as a consultant or 

adviser. 
 

Clause 11(4) makes it clear that MRIWA will be able to act in 
conjunction with any person   or government agency in Australia or 
overseas. 
 

Clause 12 This provision prevents MRIWA from exercising its powers to participate 
in business arrangements under proposed section 11(3)(a) without the 
Minister’s written agreement, which is only to be given with the 
Treasurer’s approval.. 

Clause 13 This provision confirms MRIWA is capable of delegating its functions to 
staff members in writing.   
 
MRIWA will also be able to perform functions by authorising staff 
members or agents. 

Clause 14 This clause requires MRIWA to have a research priority plan. 
Clause 15 This clause enables MRIWA to revise its research priority plan, but only 

if it has first published the draft proposed revised plan, sought public 
comment on it for a period of at least 30 days, and considered any 
submissions on the proposed revised plan that it receives.   
 

Clause 16 MRIWA will be required to give a copy of the research priority plan, and 
any revisions to it, to the Minister. 

Clause 17 MRIWA will be required to publish a copy of the research priority plan 
and any revisions to it. 
 

Part 3 (Financial assistance) 

Clause 18 MRIWA will be required to have regard to its research priority plan in 
performing its functions. 

Clause 19 Clause 19 provides for applications to MRIWA for financial assistance.  
Applications are to be made in the approved form and, if the regulations 
provide for a fee, are to be accompanied by the fee.   

Clause 20 This provision enables MRIWA to provide financial assistance on 
receipt of an application or in the absence of one.  MRIWA can provide 
financial assistance on any terms and conditions it thinks fit.   

Clause 21 This provision enables MRIWA to require a person to whom it has 
provided financial assistance to provide it with information relating to the 
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research or other activity for which the money was provided, or the 
money itself.  A requirement under the proposed provision is to be in 
writing and to specify the time for  information to be provided. 
It will be an offence not to comply with a notice under the proposed 
provision, with a maximum penalty of $20,000.   

Clause 22 Clause 22 makes it an offence, with a maximum penalty of $20,000, for 
a person to give false or misleading information in relation to an 
application for financial assistance or in response to a notice to provide 
information.  
 
The offence can occur if the person makes a statement, provides 
information, or causes information to be provided that is false or 
misleading, either knowing or with reckless disregard as to whether the 
statement or information is false or misleading. 

Clause 23 Clause 23 enables MRIWA to terminate financial assistance by notice in 
writing.   
 
Termination of financial assistance can occur: 

- immediately, if the person in receipt of the assistance is 
convicted of an offence under the new Act; or 

- after a notice period of at least 14 days, if MRIWA is satisfied 
the person has failed to comply with a provision of the new Act 
or a term or condition of the assistance, or is unable to 
undertake the minerals research or other activity for which the 
assistance was provided. 

 
During the 14-day notice period, the affected person is able to make 
written submissions to MRIWA as to why the financial assistance 
should not be terminated.  MRIWA is to consider any such submissions. 
 
A person who receives a termination notice must return the amount 
specified in the notice within the time specified.  Any amount not 
returned can be recovered by MRIWA as a debt in court. 
 

Clause 24 This provision gives a person whose financial assistance has been 
terminated by MRIWA a right to apply for a review of the decision to 
terminate by the State Administrative Tribunal. 
 

Part 4 (Administration) 

Clause 25 This provision defines certain terms for the purposes of Subdivision 1 of 
Division 1 of Part 4.   
 

Clause 26 Clause 26 provides that the governing body of MRIWA is to be its 
Board.  The Board is to carry out the functions of the Institute. 

Clause 27 This provision sets out requirements for the constitution of the Board.   
 
The Board is to have seven members who are appointed by the 
Minister.  One member is to have recent or current minerals industry 
experience; one is to have recent or current research experience; one is 
to be nominated by the CEO of the Department that administers the 
Mining Act 1978 (currently the Department of Mines and Petroleum) 
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and the four others are to have knowledge and experience in a field that 
the Minister considers relevant to MRIWA’s functions. 
 
The CEO of MRIWA will not be eligible for appointment as a Board 
member. 

Clause 28 This clause provides that the Board is to have a chairperson and deputy 
chairperson designated from among its members by the Minister.   

Clause 29 This provision limits Board members’ terms to a maximum of three 
years, though a lesser term can be specified in a member’s instrument 
of appointment.   
 
Members can be reappointed, but not for longer than 9 consecutive 
years. 

Clause 30 Clause 30 provides for a Board member’s office to automatically 
become vacant if the member dies, is insolvent, is convicted of an 
offence that could be punished by imprisonment for more than 12 
months or of an offence under the new Act of failing to disclose material 
personal interest. 
 
Board members will be able to resign by giving written notice to the 
Minister. 
 
The Minister will be able to remove a member from office for neglect of 
duty, misconduct or incompetence, mental or physical incapacity 
affecting the performance of the member’s duties, or extended absence 
without leave. 
 

Clause 31 Clause 31 allows a member to remain temporarily in office for up to 
three months if the member’s term of office expires because of the 
passage of time and the office would otherwise be vacant. 

Clause 32 This provision enables a Board member to be granted leave of 
absence. 

Clause 33 Clause 33 allows for the Minister to appoint an alternative member to 
act temporarily in the place of a Board member who is unable to act. 
 
If the deputy chairperson is unable to act in the chairperson’s place, the 
other Board members can elect one of their number to act as 
chairperson. 

Clause 34 Clause 34 entitles members to be paid any remuneration and 
allowances determined by the Minister on the Public Sector 
Commissioner’s recommendation.   

Clause 35 This provision requires the Board to meet at least three times a year.   
Clause 36 This provision makes it clear that four Board members form a quorum.   

 
Proposed section 46 provides for a different quorum where members 
are unable to vote on a matter due to a material personal interest. 
 
A lower quorum, in some circumstances, is provided for in clause 46. 

Clause 37 This provision states that the chairperson is to preside at Board 
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meetings. 
Clause 38 This clause allows the Board to fix its meeting procedures if they are not 

fixed by the new Act. 
Clause 39 This clause enables members to attend meetings remotely. 
Clause 40 This provision makes it clear that each member has a vote (unless the 

member cannot vote due to a material personal interest in the matter), 
that the presiding member has a casting vote if required, and that a 
majority vote determines a question. 

Clause 41 This clause enables the Board to make resolutions out of session by 
circulating documents between members. 

Clause 42 This provision obliges the Board to keep minutes. 
Clause 43 This provision requires a Board member to disclose at a meeting of the 

Board any material personal interest the member has in a matter being 
considered or to be considered by the Board.  It Is an offence not to do 
so, with a maximum penalty of $10,000. 
 
What constitutes a material personal interest will vary, depending on the 
nature and extent of the interest and the nature of the matter at hand.   
 
Disclosed interests are required to be recorded in the relevant meeting 
minutes.  

Clause 44 This provision prevents a Board member who has a material personal 
interest in a matter from voting on the matter and from being present 
during the Board’s deliberations on it. 

Clause 45 This provision allows a Board member who has disclosed a material 
personal interest in a matter to vote, and participate in deliberations on, 
the matter, despite proposed section 44, if the Board has resolved that 
in the particular circumstances the interest too trivial or insignificant to 
disqualify the member. 
 

Clause 46 Under clause 46, a quorum – which would ordinarily be 4 members – is 
3 members, if a member is disqualified from voting on a matter because 
of a material personal interest. 
 
If the lower quorum cannot be formed, the Minister is able to determine 
the matter in question. 

Clause 47 This provision provides for the execution of documents by MRIWA by 
attaching the common seal in the presence of any two Board members, 
who are also to sign the document.   
 
There is a rebuttable presumption that documents appearing to be 
executed as described are properly executed, and that a seal appearing 
to be the common seal is in fact the common seal. 

Clause 48  
This clause states that there is to be a CEO of MRIWA who has its day 
to day administration, subject to the control of the Board. 
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Clause 49 Clauses 49, 50 and 51 deal with the CEO’s status under the Public 
Sector Management Act 1994 (PSMA). This has implications for how 
the CEO is appointed and determines what will apply to the CEO’s 
tenure, salary and conditions. 
 
Clause 78 will amend PSMA Schedule 2 with the effect that MRIWA is a 
SES organisation within the meaning of that Act. 
 
Clause 49 provides that, when MRIWA is a SES organisation, the CEO 
is the chief executive officer for PSMA purposes (unless a declaration 
has been made under PSMA s.43(3)) that the CEO is excluded from the 
senior executive service(SES)).  Clause 51(1) makes it clear this will 
mean the CEO is appointed and holds office under PSMA Part 3.  In 
particular, the provisions of the PSMA that deal with the tenure, salary 
and conditions of chief executive officers will apply to the CEO.    
 
If MRIWA later becomes a non-SES organisation under the PSMA, or if 
a declaration is made under the PSMA s.43(3)) that the CEO is 
excluded from the SES, the CEO is to be the chief employee for PSMA 
purposes.  Clause 51(2) makes it clear that this will mean the CEO is 
appointed by the Governor.  PSMA sections 45-52 will not apply, and 
proposed Subdivision 2 of Division 2 of Part 4 (sections 52-57) of the 
new Act will apply instead. 
 

Clause 50 
Clause 51 

Clause 52 This provision defines the term “CEO” to include a PSMA chief 
executive officer who is excluded from the SES by a declaration under 
PSMA s.43(3), and a PSMA chief employee.  The effect of the provision 
is that the matters dealt with in proposed sections 53-57 will only 
apply to a CEO who is a chief employee for PSMA purposes. 

Clause 53 Clause 53 has the effect that a CEO who is a chief employee for PSMA 
purposes is appointed for a term of no longer than five years and can 
be reappointed.   
 
A CEO who is a chief employee for PSMA purposes can resign by 
writing to the Governor. 
 

Clause 54 Clause 54 has the effect that the salary and allowances of a CEO who 
is a chief employee for PSMA purposes are to be determined by the 
Minister on the recommendation of the Public Sector Commissioner.  
Such a CEO has the same leave entitlements as a permanent public 
service officer. 

Clause 55 Clause 55 deals with the portability of leave entitlements of a CEO who 
is a chief employee for PSMA purposes and who was a public service 
officer immediately before being appointed or becomes a public service 
officer immediately following the appointment.  

Clause 56 Clause 56 sets out the circumstances in which a CEO who is a chief 
employee for PSMA purposes can be removed by the Governor from 
office. 

Clause 57 Clause 57 empowers the Governor to set any other terms and 
conditions of service of a CEO who is a chief employee for PSMA 
purposes. 
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Clause 58 
 
 
 
 
  

This provision enables MRIWA to employ staff as public servants under 
the Public Sector Management Act 1994 or, otherwise than public 
servants, under other employment arrangements.  
 
The provision makes it clear that MRIWA will be able to engage 
contractors or casual employees. 

Clause 59 Clause 59 enables MRIWA to make arrangements with a public service 
department or another State agency to make use of the services of an 
officer or employee or any facilities of the department or other agency. 

Clause 60 This provision enables MRIWA to appoint any advisory committee to 
advise it in relation to its functions, and to appoint the members and 
determine the functions of such a committee.   
 
Advisory committees are subject to the reasonable directions of 
MRIWA.   
 
An advisory committee will be able to determine its own procedures.  
The only statutory procedural requirement is that an advisory committee 
is required to keep minutes of its meetings and to provide MRIWA with 
a copy of them. 

Clause 61 MRIWA is required to consider advice provided by an advisory 
committee but is not required to act on the advice, or to delay action 
pending its receipt. 

Clause 62 Clause 62 has the effect that an advisory committee member is entitled 
(in the absence of any extraneous obligations on the member in relation 
to accepting remuneration) to be paid any remuneration and allowances 
determined by the Minister on the recommendation of the Public Sector 
Commissioner.   
 

Part 5 (Accountability and financial provisions) 

Clause 63 Clause 63 has the effect that MRIWA will ultimately be subject to the 
control of the Minister.  The provision obliges MRIWA to give effect to 
any written direction received from the Minister relating to its functions it 
receives. 
 
If the Minister issues a direction to MRIWA, the direction is to be tabled 
in Parliament and included in MRIWA’s annual report. 

Clause 64 This provision requires MRIWA to keep the Minister reasonably 
informed of its financial performance and position. 

Clause 65 This provision entitles the Minister to have access to information, in 
whatever form, held by MRIWA. The Minister may request access to 
any such information and MRIWA is required to comply with such a 
request. 

Clause 66 This clause provides that the requirements of those Acts relating to the 
financial administration, audit and reporting of statutory authorities apply 
to MRIWA. 
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Clause 67 This clause establishes an agency special purpose account called the 
Minerals Research Account under the Financial Management Act 2006.  
This is to be the operating transaction account for MRIWA. 

Clause 68 Clause 68 requires MRIWA to give written notice to the Minister if it is, 
or thinks it will be, unable to satisfy its financial obligations. Within 7 
days of receipt of such a notice, the Minister is to confer with MRIWA 
and the Treasurer to determine and initiate appropriate action. 
 

Part 6 (Miscellaneous) 

Clause 69 Clause 69 protects a person from tortious liability for anything the person 
has done, or not done, in good faith in the performance or purported 
performance of a function under the new Act.   
 
The clause does not relieve the new Institue or the State of vicarious 
liability for the acts of their employees or agents. 

Clause 70 Clause 70 makes it an offence for any Board member, staff member, or 
advisory committee member to recording, disclosing or using, without 
lawful authority, information obtained in the course of performing 
functions under the Act.   
 
The offence may be committed by a person even though they are no 
longer a Board member, staff member, or advisory committee member.   
 
The offence is punishable by a maximum penalty of $10,000. 

Clause 71 Clause 71 deals with the ongoing confidentiality requirements applying to 
a range of persons because of the operation of confidentiality provisions 
under the Solar Energy Research Act 1977 and the Mining and 
Petroleum Research Act 1981 (which are both repealed) and the 
Minerals and Energy Research Act 1987 (which will be repealed on the 
commencement of the new Act).   
 
The repealed confidentiality provisions now remain in effect because of a 
savings provision (s.41) in the Minerals and Energy Research Act 1987. 
 
The repealed confidentiality provisions were generally analogous to 
clause 70 of the new Act.  Like clause 70, the provisions operated with 
ongoing effect, so as to bind the persons to whom they applied into the 
future.   
 
Each of the repealed confidentiality provisions applied to a very wide 
range of persons who may have come into the possession of information 
in the course of their duties.  It is not possible to say with certainty 
whether or not the repealed confidentiality provisions are spent, as their 
scope is so wide that there is no practicable way of ascertaining whether 
there are or are not any longer any persons to whom the provisions 
apply.   
 
Accordingly, rather than simply referring to the ongoing effect of repealed 
confidentiality provisions in repealed Acts that are not readily available, 
clause 71 re-enacts the substantive provisions of each of the repealed 
confidentiality provisions.  This approach is intended to give certainty 
about the content and applicability of the repealed confidentiality 
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provisions. 
 
In summary: 

• Clause 71(1) clarifies references in the clause to the repealed 
Acts. 

• Clause 71(2) lists the persons to whom the repealed 
confidentiality provisions applied. 

• Clause 71(3) provides that it is an offence for any of those 
persons to disclose or use any information obtained in the course 
of duty under a repealed Act without lawful authority. The offence 
is punishable with a maximum penalty of $10,000  

Clause 72 This is a general regulation-making power enabling regulations to be 
made for all matters that are required or permitted, or necessary or 
convenient to be prescribed, for the purposes of the new Act. 

Clause 73 This is a machinery provision with the effect that, if the Minister is 
required under the new Act to table a document in Parliament and at the 
time required either House of Parliament is not sitting, the Minister must 
instead provide a copy to the Clerk of the relevant House. 

Clause 74 Clause 74 requires the Minister to review (or cause to have reviewed) the 
operation and effectiveness of the Act as soon as practicable five years 
after it commences. 
 

Part 7 (Repeal and consequential amendments) 

Clause 75 Clause 75 repeals the Minerals and Energy Research Act 1987.  That Act 
establishes the Minerals and Energy Research Institute of Western 
Australia, the functions of which will be taken over by MRIWA. 

Clause 76 Clause 76 amends the Constitution Acts Amendment Act 1899 to update 
certain references as a consequence of the repeal of the Minerals and 
Energy Research Act 1987. 
 

Clause 77 Clause 77 amends the Financial Management Act 2006 to update certain 
references as a consequence of the repeal of the Minerals and Energy 
Research Act 1987. 
 

Clause 78 Clause 78 amends the Public Sector Management Act 1994 to update 
certain references as a consequence of the repeal of the Minerals and 
Energy Research Act 1987. 
 
The direct consequence of the amendment is that MRIWA will be an SES 
organisation within the meaning of the Public Sector Management Act 
1994.  Clause 49 deals with the effect of this. 
 

Part 8 (Transitional and savings provisions for the Minerals and Energy 
Research Act 1987) 

Clause 79 Clause 79 defines certain terms for the purposes of Part 8. 
Clause 80 Clause 80 makes it clear that Part V of the Interpretation Act 1984, which 

deals with the consequences of the repeal of Acts, applies in relation to 
the repeal of the Minerals and Energy Research Act 1987 unless Part 8 
specifically provides otherwise. 



Minerals Research Institute of Western Australia Bill 2013 
Explanatory memorandum 
 

12 
 

Clause 81 This clause provides for the transfer of all assets, rights and liabilities of 
the Minerals and Energy Research Institute of Western Australia (the 
abolished Institute) to MRIWA on the commencement of the new Act.   
 
It requires the closure of any bank accounts held by the repealed Institute 
and the transfer of any funds contained in them to the new Minerals 
Research Account established under clause 67(1).   
 
The clause also makes it clear that any legal proceedings that may have 
been brought or continued against or by the abolished Institute may be 
brought or continued against or by MRIWA after the commencement of 
the new Act. 

Clause 82 Clause 82 authorises the ongoing investment of any funds invested by 
the abolished Institute after the commencement of the new Act. 

Clause 83 Clause 83 provides for the registration of any deeds or titles that are 
required to be registered as a result of any transaction effected as a 
consequence of a transitional provision contained in Part 8.   

Clause 84 This clause exempts any liability for duty and any other State tax or 
charge arising out of the transfer of any assets, rights and liabilities to 
MRIWA as a consequence of a transitional provision contained in Part 8. 

Clause 85 Clause 85 transfers the person holding the position of the chief executive 
officer of the abolished Institute to the position of chief executive officer 
under the new Act.  It provides for the continuation of the terms and 
conditions on which that person was initially employed. 

Clause 86 This provision allows MRIWA to carry on anything started, but not 
finished, by the abolished Institute, provided it remains within the 
functions of MRIWA. 

Clause 87 Under clause 87, anything done or not done before the commencement 
of the new Act by or to the abolished Institute is taken to have been done 
or not done by or to MRIWA. 

Clause 88 This provision has the effect that any reference in an agreement or other 
instrument to the abolished Institute is taken to be a reference to MRIWA 
after the commencement of the new Act. 

Clause 89 Clause 89 enables MRIWA to take over and determine an application for 
financial assistance that was made to the abolished Institute before the 
commencement of the new Act. 

Clause 90 This provision provides for the continuation in force of a notice issued 
under section 34 (Institute may require information and terminate 
assistance) of the Minerals and Research Act 1987 after the 
commencement of the new Act, and for the application of the analogous 
provisions of the new Act to such a notice. 

Clause 91 Clause 91 allows regulations of a transitional nature to be made if 
required as a consequence of the repeal of the Minerals and Research 
Act 1987 and the commencement of the new Act. 

Clause 92 This provision deals with any possible legal consequences arising 
because of the operation of Part 8. 

 
 
*end* 


