





1.6 The Committee has heard evidence that businesses who do not want any recorded
LTI/Ds are returning injured workers to light duties to avoid an injury being recorded
as a LTl/D—is WHSQ aware of this in Queensland? If so, how prevalent is this practice
and what if anything is being done by WHSQ to address this? What is being done by
WHSQ to investigate where workers are assigned light duties after being injured at
work?

The Queensland Workers’ Compensation Scheme is designed to support workplace
rehabilitation and return to work for injured workers. WHSQ within the OIR supports the
position statement Realising the Health Benefits of Work, which highlights the fact that the
longer someone is off work, the less likely they are to return to work.

Workplace rehabilitation means helping an injured worker back to safe, suitable work at
the earliest possible time. This means finding the best ways for injured workers to keep
their valuable work skills with the aim of returning to the jobs they had before their injuries
(or other suitable jobs). If an injured worker is unable to return to their pre-injury job soon
after their injury, a suitable duties program is developed to help the worker return to work
safely over a period of time.

Queensland employers are required to take all reasonable steps to assist or provide an
injured worker with rehabilitation for the period for which the worker is entitled to
compensation. This includes providing suitable duties at work to allow the worker to remain
at work after the injury or to achieve an early return to work.

If you require further information or assistance, please contact me on

Yours sincerely

Andrea Fox

Director

Work and Electrical Safety Policy
Office of Industrial Relations





