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Estimates Hearing - Thursday, 26 September 2013

Department of Commerce

galeslion No. ?.. Honrllanno CIOhesyMLCasked-

(1) 17<1er 10 the page 644 "rider heading 'Isofety, and Employ"zeniProieciion and Construction
SIQndards" ondlask, in relation to the deportment!s Pay Eq"io? Unit
(4) Who! was Ihe bardgeiedft, riding levelsfor 20/2/13 grid!hen Ihe esiimo/edact"o1?
(b) Who!is Ihe birdget esiin?o1810r 13114 andfor each of the loryiardesiimoies?
(c) Still on the pay eq"ity, unii, whQiwere the FTE numbers thoi were bardgeiedfor ihaiz, nit

in 20/2/13 and then Ihe esii"lated der"o17br that year and also the n"inber FTE that Ihe
uniiis expeciedto hovelor 20/3/14?

(if) Again, sinl on Ihe Pay Eq"ity Unit, con !he rinnisterprovide advice on any KPls used 10
meds"re the success of Ihoi "nil/by 20/3/14 ond ihe results of KPls for the year
20/2/13?
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Answer: hirelation to the Department of Commerce Pay Equity Unit

(a) The budgeted funding level for 20/2/13 was $104,073, and the actual expenditure for 20/2/13
was $132,800.

(b) The budget for 20/3/14 is set at $92,733. Funding into the forward estimates will form part of
the Department's future funding considerations.

(c) The FTE number budgeted for 20/2/13 was 1.4 FTE and the actual FTE for 20/2/13 was 1.38.
The budgeted FTE for 20/3/14 is 0.84.

(d) In 20/3/14 the Pay Equity Unit will continue to measure the success of the Pay Equity Audit
initiative. This is a strategy to encourage public and private sector organisations to address
gender issues at the workplace level by undertaking a pay equity audit. in 20/2/13 as part of
this initiative, the Pay Equity Unit provided annual pay equity reports to 28 public sector
agencies and provided training on pay equity audits to 14 State Government agencies during
20/2/13
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